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develo\pﬁmt W@a"
to find out whether they.

organizatj

On part of 1ni‘ogm tion collect » it comprises principle and

e b QPENIIY DA i e e

in Thai orgam.za ion for many yedrs, such agymanagement by objective

(100), gt} U 3 b hdsdn Wbl e ) l@aﬂtherapy

" approach etc.

On research part, it is carried out through ducumentary research
and field survey research. The research units are Thai Airways
International Ltd. and National Housing Authority the field survey

research is by questionnaires whereby data analysis is presented in



percentage while the test result are revorted by using tables with
description. The samples are of 98 officers at top management level
or high potential suvervisors only, who have been through organization

development program using CD technics during the years 1979 - 1982.

to positive result with'only a f 7 ects. It is possible

to say that OD program inm"both: Thai wgani “ions are highly successful,

nd attitude of team

working, openness and Erust that an vqiy important measures to evaluate

0D progrem sucﬁs%JEJ’J‘VlEJVI‘ﬁWEJ’]ﬂ‘i
Wm PEVR N )0

objective, controlling, communication and morale or incentive have a

very high position results.

4o There is a high level of self 2 understanding to develop

one's self which will lead to understanding others the most importance



behaviors significant to understanding organization behaviors at all

1eve1,

5. There are only little effects from Thai behaviors against

0D technics program.

It can be concluded: that, &s/#/wHols, impact of OD technics
on organization -a.;-a ha , ‘ re very conducive to

organization behaviors™Teaditig o, arga ey development.
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