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Title of Thesis Woman Leadership in Thai Local Administration

Name Smira Chittaladakorn
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Khantaprap, Ph.D.

Associate Professor Pornsak Phongphaew, Ph.D.

Program
Academic Year
Although . git bas_ eah kit 1 accepted between

1982, which was Gheicted on A 't 28, 1€ 32, gavée/ the opportunity

a result, women hage been elected as well as appointed, to

different pﬂtﬂﬂn"}%w ‘g'.w geqﬂ"}ub—dlstrict.

assistant heaﬂ of sub—d1str1cg head of v1llage, ass1 tant head

QY R M ABY DA LI i

is the iheme of this study. Would it be any differences between

to women to run forj snt-administration. As

women were elected or appointed in local political administration
such as their working characteristic, administration or
worldview, and how ? What are there relations between working
process and administrative function ? Do they use morality in
administration and finally in what direction would they be

accepted among other leaders ?



Ths research study had been taken for 18 months
(collectng data, from 25 October 1985 to 230 April, 1986). There

were 3 different groups in collecting data, as follows:

1. Questionnaires were sent out to head of villages,

questionnaires, ; ) ; 3 : turned (85% of total
population). v ‘

2. tionnaire for 14
head of wvillages t 3 \of villages (82% of

\

‘; 1 ‘ '::J:‘;
3. Interv1ew by Qﬁx.ﬂ naire for 209 members of"

Sub-district ~';;:-;-:._.-.,,._....._?.um-:z:._—.‘»n‘ (73% of total

el

Y

population). d )
o LR VIR T ) ot srms

‘background 3} women leaderquostly are t between 40— v years of
o A B S BB

chlldren They came from big families, 6-9 children, with 1-3
brothers.  Most of them finished 4th-7th grade. The average

income was betweem 2,000-4,000 bath per month.

Their occupations are farmers which inherited from

their ancestors. They hold their political positions according



to their residency. Their were some conflict among their

families but not quite often.

Most of women leaders in local political administration

are not active but quite optimistic, quite a few that are active

and pestimistic their enthusia nd only towards government
career. Their wo e a it are relevant to
admnistrative fun

villagers, polit/

They will bhe p

co—operation with
g at the same. time.
accomplishing their

public goals.

By using 2w f‘ inistration, they will devote
themselves in chari ‘and patient. But many
times they are for donation from their

villagers (in

The d1ff§rence between women leaders by electing or

_ appointing ﬂ uxﬂ eﬂl%@ﬂﬂ’}ﬂ%more than take

and empha51 on plannlng‘ and pay more attent1 to their
vﬂh’i} TG ROBHEE 3H Eﬂtﬂ B moratity
especi lly in gambling tend to be less than women leaders by

appointing.

From this study could be find that their frequency in
quarelling among their families will reflect towards their roles
as a local leader or a modern leader (solving family problem or

the nation problem) and the meore educated leaders the less



autocracy they are. The numbers of brothers would also reflect

to their dictatorship.

Autocratic women leaders will be in favour of
authority, believe in male chauvinist, sex—discrimination and

aggression. When they work e villagers they try to make

the wvillagers respec,v ve self-confidense and

decisiveness. .....-.m.g —dlst rict Council they

will wused their J\:a:‘- which opposite to

democratic female men leader involve in

Jjuding conflict th their power, planning,

‘\

meeting village play roles in the

community the more ¥, ';" -_17 ing, planning and

meeting»villagers. h mo.m_*iﬂv <,d§¢’p ay roles in political
\"-" .
}AJ dJﬂ 2

affairs the more they _,-,,h__;. of power planning enjoy

working and sex—di )
4

VT*_:TQ‘“\

aders recognize their carﬂlrs differently and

would be ¢ j{ﬁ W? mniapting, leader
ship, compr , reasoning, good image, an lexiblity

ammnmwwwmaa

Management and worldview of women leaders could be

Woman

classified into. 9 categories. emphasized on public service,
governing, sex—discrimination, emotional, giving, power,

goodness, local’s benefit, and donation.

Women who will have changes to hold position in local

administration leaders mostly, are in a developing sub—district,



came from middle class and their family background related to
political careers. If they have business mind or political
knowledgement, high ambition and diligence this will back them up

to political power easily.

Women leader have iy eir good repﬁtation for years

of the time they will use
better tactics in competing their @ and if they won they

would get rid o(

by emphasizing on

The consegsu om'' the Gthe al leaders are moral

\

especially in pol’ Jpublic maibtenahce, aiding, reserving
culture.

Head  “efs strict of the ability in
cooperating a“ 2 'agers meanwhile

investigating caxmer as well as asking formonation were less

e ﬂuﬂawHW5WH1ﬂﬁ
W"Tﬁ\?ﬂ TEU NN g o

sub- dlqnct women are 4 types; administrator, social worker,

moralizer (kindness), police women.

The conclusion of the study show that women who hold in
the 1local political leader positions were influenced from these
factors; their family, themself, environment. Whether they will

support or deteriorate differently.



The result of women leaders Background and their
families, working style, worldview, this will ﬁake-these women
work differently. .However, whether women leader will use their
authority or charisma or according to their income status or

morality. They will lead“ ]L junity development effectively

and possibility.

AUt INENINeINg
AU INYAE
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