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Tﬁésis mit1é The Réiaéioﬁsﬁip betweer ZeadérﬁhﬁyBeﬁaVior and
Compe%encies in‘Acéde&ié.Admiﬁiéﬁfatian of
Aéadgmic Dépéfémenf dhéirﬁen iﬁ Teachers Colleges.
Name My. Pirasak Tongmasl
ﬁeparfment Educatiohdy Administratisn

Academit Yeayr 1975
ABSTRACT

The Purposes of the Study

The specific purposes of this reéearch endeavor were éé

follow

1. ¥o ascertain the rezl leadership Eehavior of acadeﬂic
depértment.chairmen in teachers colieges;

2. to ascertain the level of competencies in academié
administration of academic department chairmen in teachers colleges.

3; to ascertain the felationship bgtween_competenciéé in,
academic administration—and leadgrship behavior of "academic depﬁrtment

chalrmen,

Methods and FProcedures

Survey method was used in this research. Leadership behavior
and competencies in academic administration were the variables of the
study.

The administrators and instructors in 15 teacheérs colleges were



randonly sgleéted'as respondents; In each college, the sample includea
a directof; an’ academic department chairman,.and 30 instructors. 480
qgeétiohnajleéwere sent to respondents and 414 or 86.25 percent
cémpleted and returned.
, , ‘
The instrument used was 2z questidnnaire of three parts. First;

to control the discrimination of samplésy status and personal informa-

'

tion were asked"Seéond, adapted from Halpin's Leader Behavion DeséripJ
tion Questiqnnaire (LBDQ); tosuweasure the leadership behavior of
academic department ohairmen; And third;'constructed by the rQSearcher,
to measuré competencieg in academic-a&ministration of academié depart-
ment chairmen;

The statistical treatment included medn, standard deviétién;

variance, test of significange by t-test, and coefficient correlation.,

The significant findings of this investigation can be summarized
as foilbw :
l: Evefy dimension of real leadership‘behavior of aéademic
department chairmen was found in the niddle level. There was treﬁd that
behavior indicativelof friendship; mﬁtual trusty respect; and warmth
in the relationship between the leader znd the members of hig staff;
higher than the leader's behavicr in delineating the relationghip

between himself and members of the work-group and in endeavering to

establish well-defined pattern of organization, channels of communi-

'

cation, and methods of procedure.



Directors and themselves scored higher on every dimensioﬁ of
leadership behavior than did the the iunstructors at the signifiéant
diffefencé of 101. Otherwise, the chairmen scored themselves higher
than directors' perception, but there was significant.differencé at
.10 only behavior indicative of friehdship, mutual trust, respect,
and warmth in the relationship between the leader and the membéré of
his staff.

2. Competencies M afaderic administration of academic départ~'
mént chaimen were found in middle level; Directors' pérception'wﬁs
higher than thcse of chaimen's,_but vasignificant differences: Percep~
tions of both groups weré significantly higher than instructors! ét
;Ol, and ;05 réspectively.

‘3; Competencies in academicladminisfration were positiﬁély

related to every dimension-of leadershi®p bzhavior in a very high degree.

They almost equalled.
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