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ABRSTRACT

Objectives of the Study:

The following are the objective of this study -

1. To assess the kpmowledge and perceived needs for faculty
development as expressed by the administrators and faculty members
in Mahidol University.

2. To study methodologies and models of faculty development
appropriate for Mahidel University.

3. To propose a faculty development scheme for the teaching

improvement, appropriate for Mahideol University's context.

Procedures:

The following steps were undertaken in this research.

Phase 1. A perusal of models and methodologies currently
employed in faculty development was conducted, via printed materials,
texts and in-depth interviews with experts, inclusive of a summer
practicum at the Faculty Development Project on The Improvement of

Teaching and Learning, Thammasat University and at the Office of



Faculty Development, Chulalongkorn University.

Phase 2. Conditions and problems in faculty development
were scrutinized by reviews of reports, research and literature, as
well as in-depth interviews with selected groups of administrators
and faculty members in various faculties. Information collected
within this phase was integrated with that of the first phase as
the basis for the construction of the research instrument. This
questionnair was used in_eollecting the data with administrators
and faculty members in Mahidol University.

Phase 3. The data were analyzed using the SPSS (Statistical
Package for Social Sciences) to determine frequencies percentages
arithmatic means, t-test and one-way analysis of variance. The
results of the analysis werei}thereafter, employed as the basis for

a proposed faculty development project to.improve effectiveness in

Mahidel University.

Result

1. Xnowledge and‘meeds for faculty development pertaining

to teaching as expressed by the 'administrators and ‘faculty members.

The results of.the study_indicate that .when sex, teaching experiences,
faculty and positions differs, the knowledge expréssed differed
significantly at .05 level. Specifically females indicated less
knowledge than male and faculty members indicated less knowledge

than administrators; those with 1-5 years of teaching experiences
know less than those with more than 25 years of teaching experiences.

But differences of faculty were not found when Scheffe's Method was



[+]

tested. There was no difference in needs at .05 level, except sex,
that is, females expressed more needs than males. When the degrees
of knowledge and needs were ranked,both faculty and administrators
possessed the least knowledge in faculty evaluation, that is, ranked
at the last. The highest rank in needs of faculty members is
research in teaching support.

2. Methodologies and Model of Faculty Develpoment Appro-

nriate for Mahidol Umiversity. Principal findings of the inquiry

are as followes.

2.1 A eentral office should be created to be directly
responsible for faculty development with staff drawn from various
faculties and financially supported by the university budget.

2.2 As for the scope, faculty development should be a
long-term endeaver, coinciding with the National Higher Education
Plan. The office should -be-offerring-academic services to supplement
knowledge and skill with the highest emphasis placed on teaching and
research,‘fdllowed by consultancy on texts and article publications.

2.3 |Pertaining to activities for faculty development,
preferences were voiced in favor of workshops within the campus on
a short-terms basis‘of 1-2 days.

2.4 Regarding opinions on the implementation, trainers
should come from various faculties, especially those specially
equipped in the field of education and emphasis should be place

upon educational research.



oz

2.5 Problems and obstacles frequently encountered in
faculty development were follow-up studies and budgetary allocations.

3. A Proposed Faculty Development Program for the Improve-

ment of the Teaching Quality in Mahidol University. The proposed

project consist of sex subprogram from degree of ranked, namely,
research as a supportive for teaching, faculty evaluation, curriculum
and tedching process, €valtiation of students' learning outcomes,

educationzl objectives and/students in higher education.
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