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Thesis Title : The Administrative behavior of administrators

in Nursing institutes in Thailand

Name : Mrse Sulaksana Meechoosup
Departuent : Educational Administration
Academic Year : 1924

Abstract

The Purposec of the Sudy

1« To Study sewen types ~f Behaviors of nurszing institutes
administrators, namelys plonning, organizing, staffing, directing
co-ordinating, reporting and budgetings

2. To discover the-differences in behaviors of the top

administrators and theose-atb lowerlevelss
Methods and Procedure

Books, journals and other research documents were used in
preparing the guestionnaire. The pretesting of the questionnaire
\was completed by A0 ‘subjects fron nursing schools in Bangkoke.
Then 131 copies of the revised questionnaire were distributed to
nursing school administrators. Of these 131, 106 were filled out
and returned. The non-response rate was about nincteen percent.

The data were analyzed using percentages and the mode of responsce



Major Findings

1. The analysis of the data reveals the following common
behaviors of the administrators.

1,1 In connection with planaiag and information of policies
to others, most administzators inform their staffs the plans and
policies. The staff in mest.6f the schoels is asked to paticipate
in planning the wmajor pafe je€ ¥s.) Each department is responsible
for instructional planndng of individual courses with considerable
freedom,

1+2 In connection with administrative rcocgulations,
each individual is informed of his duty. In some places, lines of
organization arc shown by charts, and distribution of work is
announced in written) forwm.

1.3 In confiection with the management of the staff working
evaluation of each individual is judged by different criteria, somé )
of whicﬁ are dedication.-werking, potential, ability, cooperation,
knowledge, conduct as well as strong intérest. Personnel development
is carried’yont,~in~wmostrcases,| by inservice traininé.

1.4 In connection with executive of plans 'and assignment
of work, meét;ngs are called and committees arec nominated,

1.5 In connection with coordinatison within the schools,
the ndministrative office is reswonsible for it. Thnere are, however,

other means of cooperation for better relaticns with- other nursing



Ll

schools or institutes through seminars, academic activities and

exchange program of student's learning experience.

1.6 In connection with recording, most scliools analyze
the students'grades as a me MA g the method of instruction.

of

: irs at thc neetings and
?
— ’

also by announcements ——

1.7 In conn i \\ifﬁ,w wost aduinistrators

Instructors are usually

are aware of some of T ATe R ‘\QQ; Some do not know

any regulations at a e understanding

about it

2, Administrative : gouc op administrators and
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