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‘The essential features of a profession are as follows™ :=

©, A profession is a vocation or a éallingo It implies
not only academic achievement and scholarship but also devo-
tion to one's work. It is not just a job to be done, with
a salary to be earned. h

_ m. A profession has well - defined functions. The
function of the teaching profession is to promote the educa-
tion and well-being of students.

@, A profession lays down minimum requirements for entry
educational qualifications, previous experience, practiecal
skills, etcs

€s A profession exercises disciphine over its members
and is usually free from outside interference or dominance.

~ &. A profession tries to raise the economic and social
standing of its members.

b. A profession is built upon the concept of an inted=
lectual discipline within a learned society, with members
organized for the common good and the advancement of the

'profession.

WCOTP, Survey of The Status of The Teachlng Profession 1227
Sixteenth St., N.W. Washington, D.C. 20036, U.S.As P, viii.
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», Specialized professional preparation over a conside~
rab1e period is required for practicing the profession, and
a background of general education and culture is also
neceséary. This préparation is usually followed by some
sort of internship.

éMoore, Harcld E., and Walters, Newell B., Personnel Admi=
nistration in Education;, Harper & Brothers, Publishers, New York,
Copyright 1955, P. 388



2la

w, Selective admission procedures have been developed
to safeguard the professional group in reopect to botho

ability and charactere. TRy
i

Eﬁ. The work involves the practice of an art and relies
upon a highly developed body of scientific and philosophic
knowledges

&, The members of the group carry on continuing in-

service activities based upon their own desire to improve.

"?@; The members of the group regard their practice as a
lifework.
C B, The ‘membership evolves a high degree of unity,
idealsg an@ purpose, and maintains its own organization,

which has @edié of expression.
f.
ol.. Public service and the general welfare are exalted

over personal gain, and the group regards itself as
obligated to give greater service than is required by the
legal code which governs it.
de A code of ethics is evolved géverning both work
and behavior, and it is widely adhered to within the group.
&, The group has its legal status defined by staté
laws and exercises diligence in " policing " its own
membership.
o0, While adhering to group standards, it recognizes
the varied services to be performed by its membership,
and the statiis of"its members is defined on the basis
of worth, involving both professional and community leader-
Ship.
4 yv x '1- P . ' . ar g - .
Tanovzagylafill fn anuNETRIdTATHIIN T

~

v o 4
0.  dznasiiniginuamraderdvi i Tnatonisiutaans susvlianay



om

URen uenetulnaeiigmeesmsnuaiiguasugrun eTauss 1l
o 4 - v _ Y ’
my  MIminezandinITneurnmut due
Y o nv ; v '9 o~ N [

v s21Tuuvedstumsdndanyrnat st fedasiiudeidnng lulun
ﬂuqmnwaﬁuﬁsnuazqﬂuauﬁtuuﬁvﬂNﬂutﬂna

o SrzandlanriRinmeRan undn uauﬂﬂqaqﬁnaoqugﬁq“ﬁman

[ 4
LA vurans kaznauanliagn
L}
¢, SUNTNTDINGNIZ ﬂaechﬁﬁ1uuuﬁm1ﬂuﬂn3ﬁuﬂeqauﬂzﬁtuﬂ;eﬂulﬂa

ﬂﬁﬁhgﬂnﬂrﬁtauﬁﬁaeﬂutaqmuauauﬁe1uuqﬂaq

. anﬂ%ﬂ@nﬂdiu?wﬁ%W@Sﬂﬂaﬁnﬁataﬁﬂwsmhqquﬂu%ﬁﬁ%ﬂﬁhTﬁmaaﬂﬁah
w v
gl ’

' v ‘ ’ v L
b, andnmmnolntfens e dullouon grunaza quievanus ity
o o o qYd ¢ 4 ‘ » .
BUWA uazvz Fnuuasens 91agemaaun fussmmrda udanatrszesmsudnsnen
, - &, o = ’ [ ‘,l'
oe  Undatrs TumuTar s sermusazaannmin lunnauls £ Tusuaauau
’ ) v - ‘ a¥ m oY - i ¥ %
uazvgmaniimamgdngniug luns luwfnas lwanmnivssvwr s larsyls
¥ -y A v . -~ ) -' -
¢ znodivanes surusslsnougunaunlr sugfiuazmsviau tlemstin
& ] L ¢
S Tumymwa neurauns wart |
& unwannﬂqﬁﬁaﬁuvmﬁanamuqumu:5Lﬁuuﬂﬂnua Savdutwnsuluuw
Tumagamrauasmuguandn

0. ﬁm-ﬁ?ﬂﬂﬁlﬂﬁlﬂuﬂNﬁ%ﬁua“ﬂﬂuﬂﬂﬁutalﬂﬂﬁﬂﬂﬂdhvuﬁouﬂﬂlﬂmﬂﬂﬂd
Sdwmiutas uaﬂaquanrnn:nq:ﬁﬂq 9 ﬁﬁuﬂ%ﬂﬂﬂﬂﬂgUﬂuﬂﬂkuu@ﬂﬂﬁ1ﬁ Ko lon

ﬂwuenaqmnqwqeqaqmwuaznqﬁuLﬁunuﬁiuaohunau
i p s . - ¢
i Eatguu 1 Siear Slrlwmaimnaama

o, A professz_on must sat1sfy an :.ndispensable social

‘Yeager. Wi].liam A, Adminlstratxon and the Teacher, Harper &
Brothers,, publishers New York, Copyright 1954_, P.8.
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need and be based upon well-established and socially

accepted scientific principles. e

m, It must demand and adequéte pre=-professional and
cultural training. (Today a two-year college course is
generally required).

@, It must deman& the possesion of a body of specia-
lized and systematized knowledge.

€. It must give evidence of needed skills which the
general public does not posses; that is skills which are
partly native and partly acquirede. Cee s

&, It must have developed a scientific technique which
] .

is the result of tested oxperience.

b, It must require the exercise of discretion and
judgment as to the time and manner of the performance of
duty. This is in contrast to the kind of work which is
subjéct to immediate direction and supervision.

W, It must be a type of beneficial work the result of
which is not subject to standardization in terms of unit
performance or time element.

<. It must have a group consciousness designed to
extend scientific knowledge in technical language.

.ﬁj It must have sufficient self-impelling power to
yetain its members throughout life. It must not be used
a mere stepping stone to other occupations.

%o, It must recognize its obligations to society by
insisting that its members live up to an established and

accepted code of ethics.
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