CHAPTER IV

THE STUDY SAMPLE

- This study $f L, assess the quality of
graduates and the ' &1 encing on it. :
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making conclusion. The population sampled were the

general hosplzﬁ

population that meet the following criteria.

2.1 Inclusion criteria. The graduates who
were working as full time physical therapists in general
hospital (private, government) during the time of data

collection.
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2.2 Exclusion criteria.
(a) The graduates who do not work in
Thailand.

(b) The graduates who work as physical

therapists in special ties which received specific

types of patient care facilities, sport
clinic etc.
o were working as

physical therapi ecial jlities which received
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university LOSp:
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“hospital were still not working in some subdivisions, in
other words, not had experience in some specialties.
However, almost all graduates passed all subdivisions, in
other words, had experiences in almost all sub-categories

of diseases which were eligible to this study except the

miscellaneous conditions.
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(c) The method of one supervisor rating on one
graduate was violated. To solve this problem, one
graduate was allowed to evaluate by many supervisors, the
heads of any subdivi
guestionnaire was di ‘ ing to the supervisors as
follow; (i) the ‘ tédivision in which the

as allowed to respond

ions. Furthermore, the

graduate was wgi
on part 1 (p “kf E andtall competence items
\ g and treatment of
common diseas ‘ 'r { ase conditions which were not
his/her spéci‘ l';,{ F: -Qj- . the subdivisions in

which the grad , a\;_'; “ passed; was allowed to

rarget and sampled

populations rated schools were

showed in th 4 able 4.1.

rare o 158 RS HEIRA e torot o

the sampled popula ons of th new graduates

o W] Gl e ekl ’F’%a%ﬁd’]sﬁo&i

Target 52 100.00 18 100.00 13 100.00 83 100.00

Sampled 38 73.07 9 50.07 6 46.15 53  63.86

—— — ————————————————— — ——— ——— —{—— — —— S G .

*M.U. = Mahidol University; K.K.U.= Khon Kaen University;
C.M.U. = Chiangmai University
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other Sources of Datea.

1. 1989 graduates.

The one more year senior of the new

graduates were included to,study about the development of
the professional compe .  Q| / creasing time of working
by comparison these it &ssional competence of

Z

the new grad -ja used in sample

specification .were also used in

inclusion of the target population
were included did not meet the
criteria. T *' g 1 . pew graduates was also
arisen in this rc lved in the same way.

The sample” size Eh in the table 4.2.

k == - f "
Table 4.2 | n Y a ‘ y¢ " of the target and

Qed schools

< a whole and as separ

gma;ﬁn%m’“ifmwzr'moﬁ?faa

*M.U. = Mahidol University; K.K.U.= Khon Kaen University;
C.M. U. = Chlangmal University

2. Supervisors as employers.

immediate supervisors or the direct

supervisors will be selected to give the data on
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graduates’ professional competence. If the graduates are
the head of the Physical Therapy unit, the immediate
supervisors will be the head of the Physical Medicine and
Rehabilitation Department.  If they are only staffs, the
i ? the head of the Physical

i @rvisors will rate the

graduates’ profe-_- ". nC: i

immediate supervisor
Therapy Unit.

in each compe the areas of clinical

problem solvi skills, treatment
skills, and pié&n and & j of common diseases.
These four co ateas \wi \ be done as overall

rating.

from graduﬁﬁﬁlm opraisal wen their professional

overestimate Eal" Wi 'anceﬂ1Choosak Tiengtrong,
ﬁ another advanta i is the useful feedback from
the use

ciJ %Jeflnm&n 'c:] ﬂﬁuction.
QY1 S SO Y19 VR roasace 1

eli dhble criteria for inclusion of the head to this

study.

The number and percentage of the target and
sampled population were the same with both graduates

group.



70

The Violation of One to One Rating Method.

The study allowed one supervisor to rate one
graduate. In fact, there were some hospitals which more
than one graduate were working and the ratio of the

s not 1:1. This problem

isor to rate on many

graduate on each ; The final ratio was
ranked from 1: , rhis solution also reduced load
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