CHAPTER 4

RESULTS

This chapter presents the results of general

characteristics re‘z“lﬁ “LCJ’Q_Ogram characteristics of
continuing educa ; & lpursing course. From
June to Sept!!!!E-" . :*af-;:m* were collected by
interview v, _,Ii d ‘ [uestionnaire. All
to this study.
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Tabﬁﬂmﬂﬂaﬂﬁiﬁﬂ?ﬁiéﬁfz

surgical nur31ng course
o=

Value Interesting Non-interesting

Frequency 254 : 146
% 53 .50 36.50
(95%CI) (58.80-68.20) (21.42-51.80)




To answer the primary question, it was found that
the majority of sample population were interested in

continuing education i

surgical nursing (63.50%) and
36.50% were not é corresponding 95%CI of
the proportion®™ ot being interested
continuing &d4 nursing course was
58.80%-68.20% 351, 608, “respectively.

For the ‘tions were calculated
for those who continuing education

of surgical nufSigG The reasons for their

interest and thei f:u‘ ed level of education
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Table 2 Frequency and distribution among group
about the causes of interest.

Reasons of beihg No Total
interested Frequency Frequency
(%) (%)
1. To be a 71 254
Specialist. 28.0) (100..0)

2. To solve / - 97 254
critical / (6220 \ {38 .0) (100.0)
problems '

3. To be progrgs L 24 131 254
of routine Lty g | (52.0) (100.0)
work. ' -

4. To meet R 186 254
friends o264 (74.0) (100.0)

YA
Table 2 "shows that being spec¥alists and experts

manaﬁrﬂ E rﬂlﬁﬂ ﬂ?w E’wl mglcal nursing

service wWdre the reasons of most nurses (72% and 62%)

QRN ETRURIN AR o
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Table 3 Distribution of Interested group according to
Surgical program characteristics.

Characteristics Percentage
Level ,
Master degre 69.00
Short course 22 .00
Doctor of p# 9.00
100.00
Place
Thailand 83.40
Abroad 6. 10
Both — 0 .40
Depend upon _ade i/t 24 9.50
opportugu y :
To '?"—' 100.00

.;,
Thﬂlummmmmi
“Wﬁ"ﬁﬂﬁttmnﬁ%ﬁ T}

proféssional nurses were 1nterested to  take

master degree. Twenty two percent were interested to
take a short certificate course of 1-6 months duration.
Only 9.00% were interested to achieve a Ph.D. degree.

Most of the professional nurses like to study in the



country (83.40%). While only 6.70% want interested to
study abroad.
In this survey, one hundred and fifty six

professional nurses, about 1/3 of the total nurses

being investigat-g‘“'zn;tp; interested in continuing
education of sUrgme sé;se. The reasons for

not'being inte¥e elre ”ﬁf“g‘;> able 4.

iBage by reasons of
continuing
nursing course.

Reasons for Percentag

being interested e
l W
1. Intercs {'F‘-‘—"'_pr’"' 97.00
other
than su-s-r - ‘K‘
2. No interest 25.00

1n any stdds,

- ﬁl&&l?ﬂ&lﬂ?ﬂﬁﬂﬂ‘? .

4. Oth ‘Jp
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Table 5 Characteristics of other courses.

30

Percentage

Characteristics
of other courses
1. Subjects in
other branch
a. Management 37 .00
b. Psychology. 13.00
G NubEition 6.00
d. Science 6.00
e. Information 4 5.00
f. Environme 5.00
g. Law 5.00
h. Language 4.00
i. Others 19.00
(Political Scien
Economic, Interior,
Statistical, etc.)
Total %= 100.00
I
]
2. Place of study
in master degreef o
LafUEINUNTWENT %53
Abroad EJ 9. OO

Qﬁt’?ﬁﬁﬂ‘iﬁu UNATYNEI @ Boo.oo




Table 6 Frequency and percentage of the reasons for
studying courses in non-interested groups.

Reasons Yes No Total
Frequency Frequency Frequency
' (% (%) (%)
1. Aim to changéews » 43 98
occupation m (44.00) (100)

2. Aim to have 52 98
more Know (52.00) (100)
in differen
field

3. Aim to app 07 98
into in nursi (79.00) (100)
service

4. Aim to apply to £ 78 98
routine life (79.60) (100)

5. To be FelkdiB pye 98
study in 1| m (0.99) (100)

surgical c®urse

AU AT OIS,
WS

1. Interest in other courses than surgery. They
were interested in continuing education in other fields
(67.00%). Most of the course contents were in non nursing

course. Ninety eight persons out of 146 nurses chose to



course. Ninety eight persons out of 146 nurses chose to
study for a bachelor’s degree in other fields other than
master’s degree. The subjects they had chosen were master

of business administr

(MBA) (37.00%), psychology

"(13.00%) and nutri / About 19.00% of other

t s,-“!*spomics, pharmacology,

subjects were

: B ; E ,king (Table 5). The
reasons for choo 2] 1rSEs ere as follows (Table
6) = \

\ o change occupation if

to have more knowledge

in other fields.; g knowledge was not enough

for them. 'j'é?—----a'—--,'!,---—---i-ﬁ-:;f;. lves a free time to
study in otﬁr o otld develop them.

hey woukd 1like to ap the new

1.¥ a7 ply
knowleﬁluﬂamﬂnﬁx}geﬂgﬂj(ﬂ .00%). Mostly
the 'qls d, tﬁﬁ aﬁiﬁﬁ \ﬁ ment.  They
; Kf] é&gﬁi e ﬁn e laj aor nursing
organization up to a standardized nursing level.

1.4 They would 1like to apply the new
knowledge in daily routine work and 1ife(20.40%).

1.5 Only one person was fed up to study in

surgical nursing course(1.00%).

k¥,



1.5 Only one person was fed up to study in

surgical nursing course(1.00%).

2. No interested

study. They did not want

Some had more
good health. The
long distance from
university to thought that if they
choose to stud course, their work load

would be mu Nurses thought that

they could \dgvelop t ¢f33tter than to take

i |
time to stud Jin courses. i

AU MQNHQJQ it i v
SR FUUI VIR AR coon

worklng. They thought they were too old to
accomplish study, or they thought they had experienced

much more than any other.

e




4. Other reasons. Three nurses (2.00%) were fed
up with the study because they had just graduated from

the dniversity, or they, did not think that they would

For pla -roup, all the nurses
(91.00%) were in country better
than abroad (0

This stug Part I, subject
charactgristic ten subjects. Part
II, program chapa also consisted of five
subjects. This n; ; to compare between both

characteri ' ps.

I

s FAUEINEN THEIN
PAINIU AN AN

ere was shown ten subjec aracteristics that
each subject was presented in three parts as one for
respondent of each subject, to compare between
interested and non interested group interested in

continuing education of surgical nursing course, and

the reasons of the non interested group.
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Age
Based on the inclusion eriteria, the range of the

age was between 20-35 years. The mean age was 28.20

dation (SD) of 3.89. (From table 3,

Table 7 Freg j /gcentage of age groups

years with standard:g

o —

Years of Percentage
groups
A. 20-24 vyt 0. 50
B. 25-29 yed¥s| 39.50
C. 30~35 years 30.00
: - ‘
Total N 100.00
i I.‘_:" -
55 ¥ears.
= 28.20 WRars.
v 3.89 years.
Thﬂ %H ‘%%ﬁl&ﬂ %@W&q ﬂ §51fled in three
groups ccordlng tof their re was no

AL AAIUNBIATNNTT,

I13518312




Table 8 Frequency and percentage of ages with the
interested and non interested group in
continuing education of surgical nursing
course.

Years of age Non-interest

groups :
— Fr_ouﬂ“q,gf % Frequency %

\'\
I. 20-24 \ 45 30.80
II. 25-29 | // \ 60 41.10
III1.30-35 yeaps 41 28.10
Total : 146 100.00

."334
df =2 W

ﬁlumum TR ce wien cne aee
K3 AR IRTIMV ek 011
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Table 9 Frequency and percentage of the reasons
of non interested in continuing education
by age groups.
Reasons of non interesting
Age Enough Other
groups knowledge reason
1.20-24
Years
Frequency 8 1
% 21.63 33,33
2s L£5~29
Years
Frequency 14 1
% 37.83 33,33
3.30=38
years o
Frequency"ﬁ- = 15 1
% 1l : : l!;; 40.54 33.33

“HULINENTNEANT 2 o

ABNANTIUIMINGTAD

We divided the nurses into five groups according

to the marital status. Most of them were single.




Table 10 Frequency and percentage of marital status

38

Value label Frequency Percent

1. Single £9.25
2. Married W 21a15
children '
3. Married 750
withou
children
4. Widow 25
5. Divorce 125
Tothal R, ’ 100.00

\Z N

'l
' very few 0

Sin es we widow or divorced

statu, ﬁﬁ group. Similarly
the mﬂ ?ﬂﬁiﬂaiﬂﬁr regardless of
ﬁewfraﬁrﬂmw f] Fzﬂ Bf/'] aeilprofesm.onal

Urses who live alone were interested in continuing
education in surgical nursing course (69.00%). Only
30.00% of the married nurses‘ showed interest. However,

the difference was not significant between the single

and married groups interested.




Table 11 Frequency and percentage of marital status
with interest and without interest in
continuing education of surgical nursing

Marital statqﬂf Non-interest

Frequency %
106 12.860
40 27.40

l4e 100.00

0.38138
= 0.53687
+able 12  the reasens—8ihon interested group

cal nursing was, they

¥

in continuas

¥

were 1ntereq§ed in other ourses

ﬂuﬁl?ﬂﬁlﬂﬁﬂmﬂ‘ﬁ
Qﬁﬁﬁ\iﬂ‘imﬂﬁﬂﬂmaﬂ
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Table 12 Frequency and percentage of marital
status for reasons of non interesting

Marital Enough Other
status knowledge reason
Alone

Frequency 19 2

% 48 .64 66.70

Couple

Frequency 18 1

% 51.36 33.30
Total Tl 34 3
""""" ) 166,80 o 100.00 100.00

hl— o e o

.ll
|
W

Educamﬂuﬁl’él NYNINYINT
onal _ Back roungh includedwwere that of
iﬁﬁiﬂ‘i AR TLLEVAY eerenmionn

nurses who graduated bachelor’s degree is nursing and

those who graduated in higher degree. Table 13 and

table 16.
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Nursing education

Three hundred ninety one nurses (97.75%) had
- bachelor’s degree.

in nursing field: " ';é’dults nursing, medical-
S 3 i .

surgical nursirm --ﬂ’aﬂ=in‘huggz; nursing.

rses graduated master’s degree

ggue \\‘{\*H“ = centage of Nursing

Educa
& Nursing
value lake education
Bachelor degre 9%.75
Master deg T
100.00

TOtdl'“
LS

We ﬁuui ﬁm‘i WWﬁcﬂqﬂﬁcalY different

of being Wnterested in contlnulng educatlon between the

nuf‘%%ﬁ‘ﬁf’%ﬁ@‘fb‘%ﬁ ST T—

degr e.




Table 14 Frequency and percentage of the
'~ nurses’ interest in nursing education,
grouped by their nursing education history

Education & Non interest

value Frequency %
Nursing ed.
Bachelor 145 99.30
degree
Master degre il 00.70
Total 146 100.00
0.16410

¥

#@ble 15, aB¥ the non interested nurses

aiuﬂ AW Ly 10 e
AR TRINTUNN N8 Y
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Table 15 Frequency and percentage of being not
interested in continuing education,
grouped by their nursing education
history.
\\l! @#interesting
Nursing Enough Other
education knowledge reason
Bachelor
Degree
Frequency 3% 3
% 100.00 100.00
Master
degree
Frequency i -
% - -
\Z
Total .1 37 3
#100.00 00.00 100.00 100.00

Oth

_AUEINENINEINS

QAIASDONNIANGINY . .....

were strétified into five groups (Certificate, Diploma,

Bachelor degree, Master degree and none). 59 nurses who

graduated with another bachelor degree in other fields

(14.50%) (Table 16) more than other degree which thefe

shown on table 16.




44

Table 16 Frequency and percentage of Other
Education History

Other education eguency Percentage

SN\
Certificate ﬂ. 4.50

Diploma / \\\\ 0.50
NN
Bachelor degreey \\ 14 . 50
= ! \'\
= ' N '
Master degresg - ‘ 2.00
11\‘
Non take course e 78.50
i o 2
T
Total = el & 100.00
' 9
I I'
1| .|.H
There wasy . su;nlflca differences of being

mterestﬂ 14 &Lﬁa ‘lﬂﬂ;ﬂ@ W b Sdrgical nursing

courses Table 17) amoflg three i ups of s&Wort course
bacﬁmmm EVRAN' MO | F00 V2 I N
bachelor degree in other filed were more interested in

continuing education with that of the other fileds.



Table 17 Frequency and percentage of
interesting & non-interesting by
other education

Other
Education

Short course
Bachelor degree

Master degreg

Total

More €  yi

other flelds; were

:::::i:ttﬁfzifmiw

Non interest

Frequency %

3 il.lO

19 70.40

& 18.50

27 100.00
0.04654

>

3]

T

elor degrees in

&1 o]

gﬁﬁﬁ] ﬁqﬁed interest in

re s TEn

continuing

A ANNINL

KINYI|Y




Table 19 Frequency & Percentage of hospital.

Name of hospital groups Frequency Percent
1. Bangkok Metropolitan 116 29.00
Group.
1.1 Taksin 29 1525
1.2 Charoenkrur 4+ 58
1.3 Vachira - 6.75
1.4 Klang 7.50
£, Ministry o 107 26.80
Health Group
2.1 Yasob 1«30
2.2 Nopharsg w0
2.3 Lertsin 5.25
2.4 Rajviteg Sell
3, Ministry of 101 VAT 4
Group.
3.1 Pinklao 7.00
3.2 Kingmongkt 5.80
3.3 Police .50
3.4 Bhumibol 700
4, Ministry of 76 19.00
University, A
Group. —
1.1 Chulalch 6.75
4.2 Slrlrajl 2 6.00
4.3 Ramathi‘odee 25 625

ﬂU%LQ‘l’IWlﬁWEI']ﬂQ 100.00

Qﬁ?ﬁﬂﬂ‘imu'ﬂﬂmﬂﬁﬂ

urses in the hospitals of the Ministry of Public
Health group interested in continuing education in
surgical nursing course was 29.50%. Nurses from the
Bangkok Metropolitan Group hospitals were the largest

group not interested in continuing education in

47
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surgical nursing courses (32.90%), because they would

like to study in other fields (Table 20 and 21 Vi

Table 20 Percentage of

nesting and non interesting
> n hospitals around

{_‘;.,

continuing e
Bangkok Met

Non-interest
Frequency %

Name of hospd

Bangkok
Metropoli
Group.

48 32 .90

. Ministry of

Public Healt}] 32 21.90

Group.

. Ministry of

Defence .60 41 28.10

Group.

4.

Ministry=of L/
UniversitgoAtEairs————E " e uree - 45 17.10
Group. g

&
= 3

TOTA J 146 100.00

ﬂumnﬂmwmm

= 4, 35513

Qﬁ?ﬁﬁﬂiﬁ%ﬁ?@%?aﬂ
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Table 21 Frequency and percentage of hospitals and
the coresponding reasons of non interesting
~continuing education in surgical nursing

Reasons of non-interesting

Enough Other
knowledge reason

Hospital
Groups

Bangkok
Metropolitan
frequency
%

10 1
29.03 23.23

Ministry of
Public
Health

Frequency
%

24.32 o433

Ministry of
Defence

Frequency
%

11 -
29.72 -

Ministry of -d
University .
Affairs 7 1

qﬁw.lﬁﬂﬂjﬂﬁﬁmﬂj s P

Qw'] &Nﬂoﬁm Nﬁqq’ﬂﬂ'] aOHOO 100.00

Work experience
Respondents of this study were with 1-15 years of
work experience. The mean and median of work

experience were 6.20 years and 6.00 years (Table 22).
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Table 22 Frequency and percentage of work experience.

Work experience Frequency Percentage

g
_#ld'-l
W rAe

I. 1-4 vyears. 45.25

Ii. 5-9 year‘——_' 39.75

544 ;4:;;10/ | -. 15.00

Total ﬂ§T£‘N | 100.00
(-2 W\

';; gLot = W
adi=bm e i !
get

aaMed i 6.00

The frggf'"' "Work experience of

' 3 IP . .
the nurses whqlhave WO nursiflg practice ismostly

N7 eV 1) 1
R TRITI U TN e o=

intefested in continuing education in surgical nursing

course. Sixty nine nurses were interested in
continuing education in surgical nursing course because
they would like to study in other fields (From table

24).



a1

Table 23 Percentage of interesting and non
interesting continuing education by work
experience.

Type of work Non-interest

experience Frequency
%
Group 1 69
(1-4 years) 47.30
Group ii ° 57
(5-9 years) 39.00
Group iii 20
(more 10%years)y, 13.70
Total 146 100.00

4 4 w

P-VALUE g7 0.78114

ﬂuﬂ"immﬂmm
ama\mimumfmmaa
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Table 24 Frequency and percentage of work
experience and coresponding reasons
of non interesting continuing education
in surgical nursing

Work Enough Other
experience knowledge reason
Frequency 12 ¢4

Group I
1-4 years

% 22.45 T 33.33
Frequency 17 1
Group II
5-9 years

% 45.95 3333
Frequency 8 1
Group III
More 10% :

" auaYibnswghay

Total 98 ¢ -t 3

: h o e 37
ARIANTTIHMANTINGINY > "0
g :
Administrative position

We divided the nurses into three groups amd found

that the professional nurses group was the largést

(92.80%) (Table 25).



Table 25 Frequency and percentage of
administrative position 1in interesting
and non interesting continuing education.

Adminstative Frequency Percentage
position

Professional
nurse 92.80
Head nurse . 6.20
Supervisor ///ﬁ'\\\\ 1.00
7 ‘r‘“
Total / Ay, \\\ 100.00

We collapsed of head nurses and

supervisors tegethier intoft op of administrators.

From table 264 the | Ses group was more

| i
interested in Jontinuing education ir

i)k ﬁﬁm'? g1 v p—
QRN RN INY

'surgical nursing




Table 26 Percentage of adminstrative position with
interesting and non interesting continuing
education.

54

Administrative Interest Non—-interest
position r % Frequency %
Professional ! ‘ 142 97.30
nurse — e
Administrator -‘-’f’r- e 4 2.70
Total 146 100.00

Most o;éﬁ*" Eaﬁrested group of

continuing edligati® €3] nUrsing course were
& W 3

iF |

that they like €gmstudy in gther courses. (Table 27).

ﬂ‘lJEl'J'VIEWI?WEJ"Iﬂ‘i
ama\&n‘imumwmau



Table 27 Frequency and percentage of admnistrative

position and reasons of non

surgical n

55

Adninstrative Enough Other
position knowledge reason
Groups
Professional
nurses 25 3
Frequency 94.60 100.0
%
Administrator
Frequency 2 =
% 5.40 -
Total 37 3
100.00 100.00

ﬂ‘lJEl’WIH'VﬁWEI’]ﬂ‘i

Work plac

AANIUINIDYIA

he wor lace 1in this

several units as shown in Table 28. The most frequency

distribution of work place was general surgical units

(60.80%) .

Ay

ere divided




Table 28 Frequency and percentage of work place

56

Work place.

%xl,)’#g-quency Percent

General surgl .1-“‘ t @ 43 60.80
Special surg /Xg‘\\\ 6. 9.00
/II [ \

Intens1v- age L] \ 14.00
Orthopedic surg 8.30
Emergency trauma t 7.00

D4
100.00

Tad
Vi

.II
i |
s

We ﬁuu Hné} WH% ?WE 'Tf]ﬁleral Surglcalb

unit were more lntereqped in contlnulng ucatlon of

urdefl b o b HAD %H’}é}&ag in the

other units (Table 29). But there was no statistical

difference.
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Table 29 Percentage of work place with interesting
& non interesting continuing education.

Work place Interest Non-interest

a8 \ fequency Frequency
-_ %

General surg‘ 21 un 90
—T i 61.60

Special surgd€ols *’” 24 12
/ \‘ 140 8.20

I //,.ﬁ'\\\\

Orthopedic g \ 8
ﬂ 3 0 5.50

Emergenc; t_; ” v )

e J\‘ 60 6.20
eu::._ W ,

Total et < w54 146

¥
'
t

100.00 100.00
Wi
;f'#
.12 4
ﬂ‘lJEl’J‘l’lﬂVlﬁWEl']ﬂ‘i
on lnterestqd group,. ~ who were

woraamaeaenﬁ AT Tty V}JEH&&I were the

largest subgroup among 98 nurses who would like to

study in other courses (Table 30).
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Table 30 Frequency and percentage of work place
and reasons of non interesting
continuing education in surgical nursing

Reasons of non interesting

Work place Enough - . Other
Frequency knowledge reason
Percentage
General
surgical 22 3
ynit 59.45 100.0
Special
surgical 2 s
unit 5.40 -
= 9 -
24.35 -
Orthopedic
Surgical g -
unit 5.40 -
Emergency _'
Trauma ] 2 =
540 -
Total < 98 8 37 3
¢ £00.00 @/ 100. qu . 100.0 100.0
-—@%—'mmmﬂu m
¢ o

g . = 4= , _ W
TRARTANNIUURIINYIAY
L TER
Professional nurses had opportunity to get another
finding for the special job. In this study, 57.00% of

the nurses were having special job. Speciai jobs could

be divided into five groups (Table 31).



1. Part time nurses were the nurses working for
the patients for 8 hours/ day in private hospitals.
2. Special nurses were the nurses who worked as

pecial responsibility of 12

individual nurse with the

Ahours/day. LL-:EHl v““'

3. Office!’ urses who worked in

the offices o / otel ‘&pur31ng room. They

4. Clinicy W Che\ nurses who gave nursing

care in clinig ound 3-4 hours.

5. Self-emp! ‘A'{“; : sare. the nurses who had

business.

ﬂ‘iJEl’J'VIEWI?WEI']ﬂ‘i
Qﬁﬂa\iﬂ‘imﬂﬁﬂﬂmaﬂ

59




Table 31 Frequency and percentage of each special
work with interesting and non interesting
continuing education.

Special work Yes No Total
equency Frequency Frequency
2 % .

96 228
42.10 100.00

1. Part time

¥3.68 100.00

2. Special n y 4 6 ?\\\\ 168 228
F 4 \° /
A

173 228
73,66 100.00

3. Office's §l

204 228
89.47 100.00

4. Self-employe€
nurses

5. Clinic[mge f e—— Y206 228
yﬁ =0 . 35 100.00

Theﬁau E;ﬁ? Ve84 %ﬁw S YR Get subsrow of

speCLal j (Table 31p. If wg, compare rart time

B} RANIBIAUNBII ‘H&lﬂ@ &) oniricant

dlfference between those who were interested and those
"who were not interested in continuing education of

surgical nursing courses (Table 32).



Table 32 Percentage of part time nurse with
interesting and non interesting
continuing education.

61

Part time nurse In est ' Non interest
‘ Frequency
%
Yes 60
69.00
27
31.00
Total 87
100.00
The paki- i were much more
than the no® part-time nurses ™ot interested in

continuiﬁ ﬁﬁﬂﬂﬂ %"Wm ﬂuﬁsing courses.

Among thé&] non 1nterested group, the most frequency

feaﬁ'w TR T8I A0 a9 BYENE) 1n ot

COUI‘ es.



Table 33 Frequency and percentage of part time
nurse and reason of non interesting
continuing education in surgical nursing

Part time B ~__dnterest Enough
Nurse stheg ﬂ any knowledge

Frequency
Yes 2
% 86.70
Frequency
No 13
% 18,30
Frequency
Total i85
% 100.00

Incw:-nc O@ uﬂﬁ n %niﬂlﬂg ftlgaeutypes e.g.
T TR AN T e o

from gotal. As part 1. from salary, the range varied
between 6,000 to 20,000 Baht and the average was around
13,000 Baht. Part 2. from special work, the range

varied between 1,000 to 15,000 Baht and the average was

around 7,000 Baht . Part 3. total income, the range




varied between 6,000 to 25,000 Baht and the average was
around 15,000 Bath. Only income from salary was shown

here.

- Salary

Income frommsa

g sector was low. The
---!.

majority of around 6,000-10,000

Bath (54.75%

Table 34 F age' of salary

non interesting

63

Income gre Percent
Sa ?f:
i 6,00Gi C 54.75
2. .10, 0011}25000 'Y 148 3700

ﬂ%ﬂ’loﬂﬂﬂﬁﬂﬁl%ﬂ‘i .50

g More 20,000 ,I 0. 75

9 Total 400 100.00

RANGE 6,000->20, 000

MEDIAN = 13,000



There was difference in significance of being

interested in continuing

course among income sUbgGruUSK ‘e 35). The reasons
of non interestegd SOXCm} @ing education in

ation of surgical nursing

Table 8 c "57 : Frequency of salary
< integesting and non
continuing education..

64

Non—-interest

Income group
o Frequency %

|

Salar*"

. 6,000-10, 000 25 84  57.50

i' ;ZrZ"ﬂjJﬁJ’awﬂw;wﬂﬁﬁi Py

9 Total 254  100.00 146 "100.00

%2 = 9.25
P-VALUE= 0.00980

df = 3



Table 36 Frequency and percentage of salary
groups and reasons of non
interesting continuing education in
surgical nursing

65

Interest No
Salary in W _ Enough
groups \ knowledge

Other
reason

I.{6,000~
10,000)
Frequency
%

13
i » 10

33.30

II
(10,001~
15,000)

Frequency
%

24
64.90

66.70

ILT.
More than
15,001
Frequency
%

Total

100.00

AutInENIdEIN ="
ARIAINTAUNIINGIAE
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Program characteristic

The impact of program characteistics in these

2education of surgical nursing

courses is discussed
The progaais—ch @ were gualitative

interested in continuing

variables which @€ : S \ pzed as 5 factors

B 12353 )41
AN TR TN ENE T =

intérested in aministration’ subject (or management)
(20.10%) (Table 37). They would like to apply this
content to nursing care for up-date and speed into

globalization in nursing organization.



Table 37 Characteristics of content relevance in
continuing education in surgical nursing.

57

Characteristics Frequency Percentage

I. Content

a. Management 20.180
b. Cpr. E 17.30
c. Theory of 9.80
nursing »
d. Advance o 9.40
surgical
e. Patholog 9.10
f. Other 34.25
Total 100.00

r"ﬁn" -
The nurses lik?ﬁgﬁﬁﬁ}i

oth theory and practice
together begalise =¢ourse should be
practiced to #ﬁ: & e ?noblems in nur51ng

dF |

service. Most qf them llke © have seminar (Table 38).

ﬂ‘lJEI’WIEW]ﬁWEI']ﬂ‘i
ammnimum'mmaﬂ
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Table 38 Characteristics of form of content
relevance in continuing education in

surgical nursing.

Characteristics oois No Total
' Frequency Frequency
%

Ii. Form of
content

A. Only theor¥y 248 254

97.60 100.00
B. Only. _ { ‘ 250 254
practice ' 8 Ol 98.40 100.00

C. Both of the 3 254
1.20 100.00
D. Seminar 15 254

p 50 100.00

.,,:. —

e the!ys, the respondents

About th essen i1al o

were ask be reasons to
be consfleg in ngj QIW}S ﬁnﬁﬁ

e reasons were divided
~QRININTBARTING e o
as sfown on table 39.
1. Agree group were 4 parts
1.1 Education Development, one hundred and:
one nurses would like to be involved in the thesis in

surgical nursing course because is can be helpful in



Education Development (37.80%). They can get knowledge
for support and up grade of nursing education
organization, they can find a new nursing knowledge,

they can search in depth

and specific nursing and the

thesis can dﬁ:ﬁ&‘!"’f -J j\; d.can make them have

activeness, —wreflection right reasoning,
good judgment, & lence, ) dbsecvation, knowledée,
self culture j o) 1! : control, and
perseverance.

1.3 O Izat 1ol el dpment. They thought
that thesis can ‘des“them acreasing organizaéion

efficiency anmd juct 3 g appraisals, to

i RN : I .
indicate ’ " nursing areas of job

responsi ‘j % ;1 f nursing care
into theql a)gn sﬁm ﬂ;ﬂst fj'jndards in the
S“ﬁ"ﬁ"l“ﬁ*&ﬂ‘ifu URIINYIR
Professional Development. Nineteen
nurses thought that the thesis can adjust the quality

of professional in attracting, assessing, motivating,

and retaining them to run the work effectively.
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2. Non agree group. Some nurses thought that the
thesis should not be consisted in surgical nursing
course. These were divided into 3 parts:

2.1 Time loss. They thought they will lose

'time if they make l‘“EHz: he thesis prolong their

time for graduatd  a short time for

theory sectiol ;iﬂ'jﬁy ‘

significant S re e

not true and
hought of lose
opportunity for

2.2 LgBefo Vikft The K;ought they lose the
nmoney when making

2.3 Lo§ ness of work. They
thought, the thesi;gﬁﬁ}th_ applied in their work
and daily -#im==ﬁ='-‘-====::———-lé to do the

work. ﬁ 7
L3

iF

AULINENINYINS
PRIAATUUMINYAE

70
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Table 39 Characteristics of content relevance in

thesis education in surgical nursing.

W/

Characteristi,~f

Percentage

III. Thesis; reasgs

A. Education / AN 0 39.80
developmend '

B. Self 14.60
developm

€. Organizati 11.80
developm

D. Professiona 750
developme

E. Lose timing, 22 .40
cost-effect

F. Other 3.80

TOTAL 100.00

.:l
2. Program qual‘.

ﬂﬂﬁl?ﬂﬂﬂ?ﬂﬂﬂﬂ‘i

Most respondents ¢ liked the presentgrs who were

mmat] el b im&mq NN Y



Table 40 Characteristics of program quality in

surgical nursing course

12

Program
quality. ) No Total
Characteristics Frequency Frequency
i. Quality o! % %
program
s : e \ N
A. Specialist FJe = NN 52 254
in k. Y 3’ N 20.50 100.00
‘ \\
B. Specialist FRIIEy | 94 254
in clinig | _LHT ) 37.00 100.00
C. Specialist ﬁﬁg 4 22 128 254
out j 4 50.40 100.00
D. Well kno T! 157 254
. 38,20 61.80 100.00

ﬂumwmwmn‘s

wwaﬂﬁmwwﬁsmﬁﬂ

nurs} ng course should be a person who has worked

experience in the field of theory research and have

experience practice for more than five years (84.30%).



Table 41 Characteristics of program quality

in surgical nursing course

[E

Program - 7
quality. N, E No Total
Characteristie ' ‘ eﬁ Frequency Frequency
2.qualification % %
of presenter
A. 179 254
Administrato 7050 100.00
166 254
B. Researchef 65.40 100.00
- 40 254
C. Experiencd 15,70 100.00

more 5 years

Two hundred

L

-
el

the'presentiy; ' = I;‘”Jspprications.

| )
AULINENINYINS
PMIAIATUAMINYAE

es liked the method of
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Table 42 Characteristics of among program quality

in sur "sing course

Program No Total
Quality. Frequency Frequency
Characteristig % %
3.Method the
presenters
A. Lecture & 33 254
practice 13.00 100.00
B. Self 117 254
directed 46.10 100.00
learning
C. Seminar 129 254
L £) 50.80 100.00
7 ]
On tablé” 43, two hundred fif®y one nurses would

like tﬂ wﬁ%ﬁﬁwﬂqﬂ?owm through

research “70 = 50%)

¢ :

RN IUNRINGIAY



Table 43 Characteristics of among program quality

in surgical nursing course

75

Program No Total
quality. Frequency Frequency
Characteristics % %
4. Quality of
program
A. Adjust
program o
1.20 254
B. Prove 100.00
quality by
A. Researcher 75
' 29,50
' 254
B. Nurses 79 100.00
31.10
‘ 254
C.Administrator 126 100.00
of nurses 49.60
- IE— L 100.00

\Z
I

3 Cost

WAUS ININTHI AN T e
gerwpi: @O\i[ gti @Eﬂ ;_]ﬁnﬂ Ej;;] éﬁgorted by

emplpyers em

Most respondents will be interested in this
continuing education of surgical nursing course if this
government program was free for student from;or thy can

get financial assistance for the courses.
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Table 44 Characteristics of cost in surgical

Cost — 7 — o Total
Characteristics quency Frequency
%
1. Cost 6 254
., 6.30 100.00
2. Funding 3 254
.30 100 .80
4. Timing
Timing ; ;' of the program,
schedules for l ears, S ay las in tables 45,46
and 47. ﬁﬁ?lty of 1&wgth of pro ram in surgical
nursing i uﬂem h d be among 1-3
¢
W Tﬁ\‘md’a‘mﬂﬁ’ﬁﬂ%ﬁ’fﬁ’ ek
durithg 2-5 years (76.00%). Nurses were more lnterested

to study during office hours than during spare time.




Table 45 Characteristics of timing of course with

cost in surgical nursing.

ri

Timing . Percentage

characteristics

1. Timing of =

course

A. In tine 48.00

B. Out time 40.20

C. Other 11.80
Total 100.00
Table 46 Charabterist: iming of day with

Fregaency Percentage

}wqwmw BIN9

Aama@\wnimuna"aﬂﬂwﬁ"@l.4o

B. Weekend 3.60
C. Saturday-

wednesday 21 8.30
D. Other® 17 6.70

Total ) 254 100.00




Table 47 Characteristics of length of program with

cost in .surgical nursing.

78

Cost Percentage
characteristics .
3. Length of e
program s
A. Ms timing |
(1-3 years) 66.10
(2-5 years) 31.10
Other+* 2.80
Total 100.00
B. PH.d. timi
(2-5 years)
(3-7 years}] 76.00
Okheres® 20.90
3:10
-yl- N
Total 1 : 100.00

HnemeERES

ﬂma NIUURANLIAL. e

he interests in continuing education of surgical
nursing course were professional growth and
socialization. In professional growth factor, the
nurses liked support from the administrator in

organization.



Table 48 Characteristics with other in surgical

II.‘!nalysis

nursing.
Other Frequency Percentage
characteristics
1. Professional
growth
1.1 administer
supporte
Yes 12240
No 27.60
Total 100.00
1.2 cause of
supported;

A. Self develop 22 .00
B. Self 22 .00
organization _

C. Professional 11,00

de Vel Opm e —
D. Policy &% Y | 9.80
E. More ] = 6.30
knowledge ‘i P
F. Personality 22.40
T um_wmiﬂmz
Tota 7 254 . 7 qs 100.00
" = B i " = _q_a EI

The professional nurses were asked to 1list the

characteristics that they were most interested in

content relevancy, program quality, cost , timing, and

other uses. (Tables 49).



Tables 49 Percentage of interest in choosing

program characteristics in surgical

nursing.

80

\ "u,_‘,;.,’/
a  —

Program characteristic Percentage

; — = |
1. Content re }%® “m\\ 55.90

2% Program qug l// \ .'«\\ N 14.60
H \\ N\ -

3. Timing

‘ i"
ST \

4. Cost '

5. Other us&
1%

.,I
!

There mighf, be some gfactors different in the

sncesestf| ) hrd 'ﬂxﬂ"ﬁ@ WER | Een sneerested

group and non interested groug. This giys shown in

ta@ma\m‘imum'mmaﬂ




Table 50 Chi-square test of association
between subject characteristics and
interesting continuing education of surgical

nursing and

81

Fisher' P-value
s exact
test

Interesting s
characteris

1. Part time n f//].l,\\ 1 - 0.00782

2. Administ = 0.00836

position
3. Salary e 0.00980
4. Other educa 0.04654 -
5. Nursing 0.10955 -

education '
6. Work place - D.12254
7. Hospitals = 0.22558
8. Marital status = 0.53687
9. Work experien = 0.78114
10. Age . N - 0.80884

oy
Only ur subject chargﬁlerlstlcs showed

BTN PNy o

1ntereste and those w%p were not 1nterested e.g. part

o] WA REENERTR LTI T

salary, and other education history.



	Chapter 4 Results

