CHAPTER 1

INTRODUCTION

Background and Ratiomale

In the lastwdecade : 1Ly, the concept approach
and practice of L o ‘ér§ ad hanged rapidly. These
changes were ; changes of social
expectation chnology. Nursing, the
main componen 7 : C '~,:i as become more demanding
and challenging. o | ‘isﬂ es that professional

hly specialized care but

should also keep .:gi;:i¥ o date with the changing
trend and applica_r¥g§%ﬁf th care. The concept of
continuing jeducation sta ;———"——H—Tf f'these demands. In

general terms ion is defined as

"some form of learning that demonstrates advancement from
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of cdontinuing education development for nurses was ...
if we were not self-developed every year, every month,

and every week,. .we were going into reverse". Knowledge
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during study period has no meaning if we are not

continued to‘develo‘p in each year after graduation (4).
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Figure I. Wh We Need Continuimg Educatiéd For All
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As the above figure shows, the gap produced in
knowledge with time, can only be bridged by continuing
education. The profession of nursing which indirectly
effects every life from birth to last days of life is

utmost  important. The continuous development of
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professional nurses can be attained by integrating their
jobs with continuing education. Professional nurses
should be given enchanted opportunities to apply their

knowledge, approaches to pursue them, not to reverse

to former old situa

In devew »_ atinuing education in

nursing is re subject, “of discussion but an
essential Jjo ome countries, it has
been made comp programs are offered
to professior keeping abreast the
changing demand! and echz Y10 hese different programs
do not only Atmosphere of development
opportunitic_as but. ope_ of choice according

to one’s knaek_ a3

Effective ‘.program plarBing and marketing that yield

"Satmflﬁ%ﬁ’.}%%%%ﬂ{lo’}ﬂ‘ﬁed by identitying

and resp d1ng to the‘ express needs interests of
thea:%f\}ﬁ @ﬂﬁw%ﬁq’a\ W%y-lla Br nurses are
prov ded by educators in a variety of academic and
practice settings. Similarly, nurses may choose to
attend continuing education for many reasons. Apart from
one's desire to master one's own field and express one

self fully, the motivation to join continuing education
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comes to reach other goals. The first and foremost one
is the job security. Others are promotional opportunity,
increase in salary and also to attain direct or indirect

characteristics of the program

incentives (8) . So the

V he nurse's perception and
i _ bation. Added to these

offered influence
participation
——

are the i ;o certain personal

characteristi marital status of the
attendant . table for a nurse in
terms of con ic need), improvement
in job (job and others (personal,
social), she w ' . take course than the

other. on participation.

It ShO B‘ -— f— T——.—:.v.r.v.:m:-“* ‘ he nurses role ls

changing day y d.

present day ¢ community ased nursing(7) including

Specnaltﬂ %g ’J W{kﬂ %woﬂ ’}ﬂgtlnulng education

of nurses are also changlng A[‘oday, nugses required to
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acco ting and even management. To achieve the goal of

uiﬂ hospital oriented to

health for all by 2000 A.D. WHO does not only need good

skilled nurses, but also need good nurse managers.
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Perceptions of continuing education; topics and
format. Most nurses preferred content areas related to

clinical practice. Significant differences are evident

ences according to specific
%})utes

in content and format

personal and profe

Although e

be investiga | indine be applied to other

urgical nursing) will

similar or program. And also
meaningful contributions in

% .\\\— they work in

'Iurxo in health fields and

surgical nu
designing co

close proximit

(P CE e ; |

know their stre gtis- -5 &‘ nesses as well ( 1,2, and
; "J#Jai ! =

23). So they will" OWTIY ement better than other

nur31n9 f1-$;"———f—— ———————————— “J characteristics in

.

ucﬂion.
In ﬂ,%ﬂ’} 'ﬂr&LﬂQ e ﬂ S e, B

to genera nurses and £o special group nugses, it is even
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working in some public and private hospitals, we came

surgical nursg}g of

into conclusion that, a good proportion of nurses give a
different opinion about the program of continuing
education. Most of them want to add some non—nurSing

subjects within the courses. It seems the basic course
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in surgery does not produce much interest. Now the
nurses seem to reach out, they want to communicate with

broader society(9). Along with nursing, they want to

plan, manage, or .\

i ter their own work, improve
_ nal . '

In this oo

study 1is desig

further and to be R

ionale, a descriptive
this important and
complicated “subffe :v-.x\ characteristics of
continuing e@uca D 1 s\\n\ interest to surgical
nursing. The #Puy e 0 _‘- is st dy is to determine and
identify the rEant andy "non-important program
characteristics Ursing that are of interest
to professicpal gnlifrses whe lerking in surgical unit

of public T- 1 ropolitan Area, and
to analyze begleen “eres G and@on—interesting groups
in surgical nufging course&’ of continuing education for

professi@!au Brrded | G120 NELID) 3 ot cectors

around Bangkok MetropoY¥itan Are&s ot
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RESEARCH OBJECTIVES

5.1 To find out the percentage of interesting group

and non interesting

up of continuing education in
surgical nursing

re of interest to surgical
tors around Bangkok.

he

nurses who work

5.2 To t and non-important

education in

program ch - : inuing
surgical n . ;_,f{“ 't of interest to
professional - in surgical unit at
the public se opolitan Area.

5.3 To dinterest on subject

characteristics erf?5s'a; ting and non-interesting
group of coptinu':i,}; d:‘ in_ surgical nursing cdurse
of professie
at public seéﬂr

5.4 To q?termlne th scope of formal course of

contlnuﬁwﬁ ’}%Gl ﬂ%t@w&’}ﬂo%l nurses who are

working 1 specific area.
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CH QUESTION PRIMARY RESEARCH QUESTION

o » 0 .
4Tg 1n surgical units

éEropolitan Area.

What are the percentage of professional nurses who
are interested and nurses who are mnot interested in

continuing education in surgical nursing?




SECONDARY RESEARCH QUESTION

What are the important and non important program

' characteristics of

nursing course that are interest to surgical nurses
who are working nq;;; ' ¢tor in Bangkok?
—

ween the interesting and

inuing education in surgical

Is there
non-interesti nuing education in
surgical nu who are working in
surgical uni cin Bangkok?
HYPOTHESIS

Most of the g nurses working at public
sectors a :.—'—-—"-E‘ ing education of

1'@'1 fifty percent

There mlght be dlfference in the interest of

contmunﬁﬁoﬁi:{gwﬂa%ﬁ:wgf}ﬂs g course between

interestiH g group and pon- 1nteﬁsft1ng groyp, for nurses.
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OPERATION DEFINITION

N
i

surgical nur

Professional nurses : A licensed registered nurse
with bachelor’s degree in nursing and who is working full

time in a surgical units' patient care within a hospital.



Such as general surgical unit, traumatic unit; ... ste.
Program characteristics in surgical nursing : This
is defined as specific format and areas of program which

offered in surgical sing of continuing education.

such as progr cost, timing, content

relevancy.

Public HOSp i WCh are run under the

of education for
on . The aim of this
ses more skillful in
their work a 'th the advancement of
knowledge which' in&ifide

1. Formal coussSe  : The program for surgical
nursing i “;?‘. and doctor's

degree durian]Z cars A@ndix IEL)

48 Short; urse Traini : The program for new

knowledgﬂ uamgwmw il inktudes seminar in

service alnlng, refyesher caurse, workghop, conference
pro’e}aW ARSI UBANLA A L e
Self-directed learning : Refers to any learning
activity for which a person desires to search for new
information or skill through her daily 1life or
professional work for the purpose of self-improvement or

self-satisfaction. Such as reading by themselves,
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learning with television, wvideo program, listening to

radio and searching in the library ...etc.
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SUBJECT

AGE EDUCATION
MARITAL STATUS
HOSPITALS INCOME

PROGRAM

W ‘UNTENT RELEVANCY
GRAM QUALITY
5 G COST OTHER

,.3,*1": :

PROFESSION/ h% 2SES 'WHO
ARE WORKING IN-SUR UNITS
AT POBL] .

 YE
AN AT A e - e - R - -

- WARD ADMINISTRATIVE POSITION
WORK EXPERIENCE
SPECIAL JOB

v

‘.
INTERESTING

|
ﬂumwwwarﬂm%sme
nene covnse ammnmwﬁﬁ@ﬁ%se

REASONS
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ASSUMPTION

This sample was representative of all professional
nurses who are working in surgical units around Bangkok

Metropolitan area.

LIMITATION OF

i o init for the‘ same

homogeneous.

EXPECTED BENEF

1. These be presented to the

organization of es_ concerning problems

)

'

2. These ¢SS sults w1l be useful to planning and

impl emenﬁtulﬂ % 'ﬂtsaﬂ wﬁl ’laﬂ § continuing

educatlon

Qﬂﬁ’\@ﬁ ASDIINA TREIEE. .. i

dec1 ion to reduce risk factors provided in program

in human resp

2
i
sa

service, nursETg,

of a good quality

characteristics of continuing education for professional
nurses by marketing concept.
4. This study can be used as basic information for

the further study of the similar problem.
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