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|Th|a purposes of this descriptive research were 1] to study the pmfaasmnal relationship
of nursing ,instrumms and 2] to find ralatiunship between the organizational factors, ie. the
jurisdictioniand size, and administrator's laadarshigd i.e. administrative behavior pattern and
conflict mahagement, and the professional rela p of nursing instructors.

| Research samples consisted of:@02 mirsing ifsifuctors who had at least one year
teaching efperience and were selecte ratified uam sampling technique from 15 nursin
institutionsiin Bangkok Metropolis. O s, aiflgewere under four ministries and Bangko

Metropolitah Administration, one
Three questionnaires which were TEY
were analyﬂied by F-test and P

iMajnr results were
lThemEﬂr.t'maqum{assi :

2 There were s:gmhcam and pogifivedrelati
Red Cross! Society and the#Private Angt

¥ and five were private institutions.
r Were used in data collection. Data

s at the middle level.

i, between the institution under
onal relationship of nursing

instructors, jat the .05 level. B gOnjarl Sra\wi 51 t and negative relationships, at
the low |, between the ins 5 findeg’ the lrisdict ot stry of Interior, Ministry of
University airs with the profeSsioghl (glationship ot h ing "3\ ctors, at the .05 level.

3.5ize of umut,uunn were significs
nursing i ctors, at the .05 level.
institution '{vas negatively related to

4 There we]e significant amd pmi e

lavel'to the professional relationship of
a8 positively related, while large size
Bship of nursing instructors.

_ middle level between the administrator's

leadership j benefit - oriente institation - oriented style and the
pmlesmana.i relationship of nu ,
E.ﬁdminmmw‘s conflict mar -*\' at the medium level,

while such|management - ¢ 2 nic -were positively related at the
low level w1tl'.| the professional Zelationship of nursing instructors, at e .05 level.
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