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in local politics. \ at political power should

and leadership of women

{J.

be evenly distributed amghg rdless of their class, sex,

ethnicity, religion andf wéalth. * \ \\ men should have equal
rié‘hta in participating i ﬁ;"m \
Although, the modefh P £
for women #d participats i pg ,'-. @Wecially in voting, since 1932, the

ent thad extended the equal right

opportunity for wWomey an’ elec ;?-4- Village Chiefs has
Jjust opened up in 3_‘ " law concerns with the

qualifications of thﬂ applicants to the pusitml of Village and Tumbon

ORI 171101 111 7 11014 e Wiy
IO U, 41303 1 h 1 i1 10 i

whether they can provide active leadership in rural development or capable
of coping with the numerous problems. These issues constitute the basic

themes of interest of this study. The objective of this study is to

examine those issues in the hope of clarifying some of these issues.



In carrying out this study, questionnaires were sent out to the
Women Village and Tumbon Chiefs all over Thailand in order to obtain some
basic information about the Women Village and Tumbon Chiefs, their
social-economic status as well as their work. The information is useful in
giving a general idea of the general performance of these women leaders. A

comparison was made between the

ywders of different localities. The
idea is to identify the such as age, marital status,
community work and t 5 he communities within which they
operate. For purpose of adtlys - = study draws upon the theoretical
issues on the role offwolah 1ip | tics and the power and
authority of Village |
Administration Act, B.J

The main finding of he- b 7 ) ’ uw hat women leaders who work as
Village and Tumbon Chiefs """" e _:» l8y effective roles in the ensuring

¥, in the administrative

chores of keeping recc .‘ | sta ‘ectively coordinating with

the government provi :l.al authorities, in creamng a collective sense of
belonging among m community in being
aware of the pr@ﬂ ?jmmpjﬁh Women Village and
Tumbon ﬂh ‘ ﬁ vary according
to several mmﬁiMﬂﬁ r ::1 E" kinship ties

with the fﬂrner leader of the community, experience in community work and

the specific conditions of the communities. The social and economic status
of the Women Village and Tumbon Chiefs however, do not have any impact on

the women’s role in their work.



Another interesting point is that regardless of the variations in
the effectiveness of the role of Women Village and Tumbon chiefs in the
various localities, their status as leader in politics and in local
administration is recognized both by the people and by the local government
as an indicator of success in the

fulfillment of their leade :_‘ /ﬁ 11 their equal potentiality in
carrying out the duties of the"

authority. This point can be t‘

In evaluating : j Lheir Work performance, a comparison
was made between the it b e women leaders and the needs
and the expectation communities. Several
determinant factors to take decisions, the
ability to use their { power in coming up with
solutions to the immedi nity, the enthusiasm in

work. Results of the stu ien Village and Tumbon Chiefs

;whu have recently heg-n Elf_'w. i = positions and have not acquired
— | confidence in analyzing
the problems and in making efes. With training and
advice from the local goimrnmant authori v howeve:r. there is no doubt that

e o laﬂrum%m%cm'@mm A

reaponuh:.litzu.

nQR) FIS B9 T B vieee o
Tumbon cme?u can effectively perform their role as community leaders to
the extent that their leadership role are recognized by own their people
and by the local government authority. They have the capacity to take on
full responsibility and can undertake @inistrutiva tasks as well as men.

There might be variations as to the end goals of their work, i.e, whether,



the end is to serve the people, the community or the government’s policy.
There are also differences in the work performance which is determined by
the lack of adequate knowledge and training from the responsible agencies.

Providing that these women leaders gain more support in these areas, there

is no doubt that the potential of the Women Village and Tumbon Chiefs can
: 11 have equal potential as men
wold be a major step in the
m—
rm benefit of the nation.
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