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| I The purpose of this thesis was to study the relationship between perception of

organizatn:on culture and organization commitment. 400 subjects, from 1 state enterprise and

|
2 private :companies. were used.
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1. Respondents pe p Qed iheir acthlal organization culture differently from what they
,-“

expected| im power distance, ¢ ecﬁ\nsm and feminlmty Perceived actual organization culture
was the séme as expected i in sglﬁe other d|men'§|ous For state enterprise employees, there was
no dnffered\ce in actual and ex’ée?ledé”rulture in uncertamty avoidance. For trading company
employees there was no dlfferéncg in actyal and g;ipected culture in individualism. For bank

employee,s. there was no difference ifi gotuat and emét:ted culture in uncertainty avoidance and
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12. In all organizations, the gap between perceived actual and expected organization

culture had negative linear correlation with organization commitment.
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