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The main objective of the research on recruitment and selection in
Thai public utility enterprises is to present the categories in selection

and recruitment by analyzing and comparing the selecting and recruiting

process of each public utility in order to shade some light on

the strength and the weaknes 5 s in question,

In this research ed a typical type of selecting

and recruiting processes ﬁhgt from each public utility

enterprises themselves. esearcher also offers some

G

improvements of these

In each public should have a specific

section responsible fo activities carried out by

enough workers.

In the recruitment proce ‘? O ganization has to have a clear
. : Fi JdlﬁJ
poli&y., Recrultlng pe “shoul

ed on. a wholistic picture of
manpower reguiremen ‘mm;’:-;, , requires planning
analysis and manpower ana .' ; alysis in order to
describe job specific‘ ions and job qualificatio .[E for each position.
Recruitment depend on the meed of eachgjeb. Each job, in turn, should be

specified what ﬂ wﬂ%aﬂﬂfﬁﬁwﬂgqﬂ ‘:[.lkemse, in people,

the organization fghould be aware of the sources of the manpower required by
distribut lifications of
the persoﬁlﬁ)}jﬁ ﬁﬁfgﬁiﬂﬁﬁ% Bﬁgts know exactly
what the or anlzatlon expects from them.

In the end, an evaluation of recruiting and selecting of personnel

is required in order to search for the best way of improving them.

. Iguazmasunsa- ' ................. B & : OCN //7(/&3
ar - ¥ .

.......................

.............................................................

4 & ¢4 14
ﬁﬂ]ﬁﬂﬂ\eﬂ ........................... ﬂ1UN‘0ﬁiﬂﬂ1ﬁﬁU'ﬂl’5ﬂH]



GRESIL
niin
UNARHDATHIUINE, L ittt ettt e e 3
undiataatmadanan, ... b A a
Anfingsuuszand. ... ..., .. B T
SRE R T:T1 B e R I DA ' - ¥ .. . o
datignw uezunugll. |, , A% ﬁ -ff‘m .................. a
unf ‘
1.  unun 1
Z. NTRULUTIAINHA 16
3. ASTUIUNTTHTTN 3,f¢ v: m I8 wiiauszian
CRERER I . ﬁ{{_ : 78
nq11wﬂ1un1u9¢¥giégg ...................... 78
N1 Ukl VAR 103
AN é’ s sasiasensiaidna 127
nWGU1~-id1unnn1ﬂ .............................. 1486
ﬂﬁﬂ“ﬂmﬂﬂwq ﬂi’ ....... PR 166
4. nwsﬁtﬂiihﬁn1~u1unﬂ1ﬁssuﬁuaunﬁsﬁnLﬁanqnﬂaﬂuisﬁﬂwuﬁn
AMINEATUNNIINGAAY- -
5. diflnsidsumsfBiNuBRu. L. 227
UTTAUIYNT N
AAHUIN

use TR (B uu



tia

finfingsuusennd

5nuﬁﬁwuénﬁuﬂiﬁaﬂt?nqﬁaqiﬁiﬁﬁdﬂﬂdﬂudQHLaﬁaaﬂﬂqﬁﬁquaq

gdﬁuﬁwansﬁaﬂﬁﬁ AT, fafy o it n1w p11sHRUTAR InuTnug da

Autdtfianuuzunuazfadia iz SEDRLEEL UREARBATTHT
&1aﬁﬁ§ﬂnuﬂ1ﬁtﬁﬂiﬂtﬁth»@i;;:5 g1 Wi 4R K] A1ffunludzaan
a7 L drnpamianany A qun A Hinen wugadiv
ufiaiafa Qxﬁuuiﬁn"ﬁ

GMEERET TS FA TR LGl

Bafin aﬁuaquua:ﬂﬁ
figau

#inuil dne ¥19A1 WENuaczia

naviu fann i Hunaaua M iAn  yfE i RV uachf Fuudng
| 4
AAIVIUAIALARDA AD AU WT CETIIUG Huyanaidas taadulfidinna

(kA

(58 W ufu¥inen iwug add i nudan i fan1sdnun
d

-Ea_
AULINENINEINg
RINNTUUNIIN Y

U HNany 11auﬁqn§



a1519%

ﬂﬂﬁﬂdﬁ

ﬂﬂﬁﬂdﬁ

CREREL

4-2

4-3

4-5

gastgnTa

niin
uﬂﬂanﬂﬁﬁﬂﬁaisﬁﬂﬂuﬁaﬂﬂnﬁnum:nﬂﬁﬂﬁtﬁuqﬂu AtudIU
sﬂunﬂsﬁﬁaﬁﬂua:ﬂﬂuﬁnﬁm:ﬁuﬂnaqaﬁuﬂanﬂsﬁﬂﬁq ........ 9
dautntamnunagdallan aNuL L L. L 102
fagafruniinIuddaNUEIugW it (nuu. ). ...l 108
L9auts L IR anned auu, ... ... .. 126

,,
5“"; a\-. naad AT wilnIny
;X\ ............... 108

RILEIATIR ¥ 7 HTTWIURE
n1adin Rafugh gl us x\vﬂﬂﬂﬁﬂﬁgUTHH ...... 199
(U sy hin TG T et A % naniouanuifulingau

n17 LuF U ey Timnee; Anan1anndanuuasdadud

dnaaudaentsdnfianu. ... ..... .. 202
Y )

ﬁd1u~;-
v,
nﬂﬁlﬂ‘ﬁ - 2 as1zRAIuADnINIg

nﬁﬁqnuua nﬁﬁﬁmﬂsmwﬁnﬁﬂnﬁﬁq .................... 204

ﬁ %H q‘%ﬁ%ﬁﬂ%ﬂﬁ“ﬂ“mmam 207

HULﬁﬂuﬁﬂﬁﬂuﬂyﬁHUﬁHuﬂ~u1ﬂu1ﬂnﬁiﬂﬁT“WQHHRHBd

Qmﬂ"@“ﬂ‘iﬁiwquﬂqaﬂ ........ Ao

4-9

tu?uuxﬁﬂuﬂ1nquuunﬂsas1uﬁua.ﬁunaunﬂ¢ﬂesu1unna

R §ARINAUTT LANEEITPUINRA. ... 218
(B puL Ry ees L Buan aaussn A ugiaT I uI I nundIn I dIAY
ANHAUB IR NN T, o ettt it 215
CUR UL RausuRs LBua RuadunisgsTun WREn1TEn L3an A

Bnisaagu iRy, . o s cssvnssnssnunsrmanaas ey 216



A1T19R  4-10 (g sy fsufunaunnsdn i Ban. . .. ... [

4-11 tu?uutﬁﬂunm:nssunﬂsﬁnﬂuﬁﬂﬁﬁntﬁanqana ..........

FI‘HEW’WIEWI’?‘W BN
ammﬂimumwmaa



f19 figaiwuazuaugl

ﬂ"l'ﬂU‘i’L’ﬂ'ﬂUﬁ 2-1 ﬂ'l"!ﬂﬁ’ﬂdﬂ’l"!ﬂ’\ﬁdﬂﬂ‘lﬂﬂﬂ’lﬂﬂﬂﬂtﬂ&lﬂﬂ’ﬁﬁ‘iﬂﬂ"l!‘lﬂﬂ'ﬂ. P &

2-2 Euﬂauuaanﬂﬁaﬁﬁuﬁqnﬂa ........................ 26

2-3 uuduﬁﬂuwuﬁqﬂanﬁwaﬁauuauﬁuu1uﬂunwsﬁsﬁuﬂqﬂna..29

uuugﬁﬁ
Awusznauf
uuuqﬁﬁ
qesua~Uqunena1a ....... R Ee A e 111
: ﬁ u E}){amw j’d‘wﬂﬂl"’ﬂﬁ' ................ 132
-6 aqnﬂquﬂugadﬂﬂﬂﬂﬁwﬁnQﬂu AN i e rva s g as 134
’QW%I\‘.HH FRRITRHA R 150
' - ueu?uﬂﬁnﬂqnﬂstﬁﬂuﬁﬁﬁ ArsusEugRAna. L ... L 153

3-9 ﬂﬁﬂﬂuﬂﬁnqquua:ﬁanﬁunﬁqnaqwﬁnQﬂuﬁfuﬂnnﬂuﬂu
SIUYAAR NHAL L. 153
4 3-10 #9n15uinis9iunaan1g WA euiaudsUTE Lneing, | 172
" 3-11 d9en15uinng9nunagdun1guilnau AWe, .. ... ... 1786

o 3-12 ﬁdﬂﬁﬁugﬂﬁﬁﬁﬁuuadnaﬁnﬂilﬁﬂﬂﬂﬂﬁ WM. . ... ... 177



	ปกภาษาไทย
	ปกภาษาอังกฤษ
	หน้าอนุมัติ
	บทคัดย่อภาษาไทย
	บทคัดย่อภาษาอังกฤษ
	กิตติกรรมประกาศ
	สารบัญ

