anmdniudarhmeiimsliimsiummedhimmafeslsmesnimesite
mamsirjveewennmbsrinslsanennady LIANFINWNMIUAT

rrrrr

InenitwudiidusdoumitarsnmdnmenamingamBygmemnarmsasoniodia
sudnmadnsmaenna madtwennedsad
tfininede haamsaloninede
ms@nn 2530
ISBN 974-636-326-3

Sufvdmaoioifiotnendt yheanaslminmie

T 17440801



RELATIONSHIPS BETWEEN POWER TACTICS AND TRANSFORMATIONAL LEADERSHIP
OF HEAD NURSES AS PERCEIVED BY STAFF NURSES IN
GOVERNMENT HOSPITALS, BANGEKOK METROPOLIS

Miss Gomniga Tantikanokporn

A Thesis Submitted in Partial Fulfillment of the Requirements
for the Degree of Master of Nursing Science
Program in Nursing Administration
Graduate School
Chulalongkorn University
Academic Year 1996
974-636-326-3



o~ & - - § &~ o § g e 2o L L) -
Wdinenfinus emiusrswiena s lswsiunmeibmaGouuse
woiaimagihy mumsiujresmeninalssimslmemnay

LN FANANNIUAS
o WA NIAM . Sudnunns
mein WNINAENERT  cdnmILSvanewening
pamtfAnn INNEETNIE 03, waa e Wk v

v A a o § o [y wval o a o~ € e c‘l’ [ P
tiwiefinende  phanmobmiinendy  ayl@liidneniwidaduilfiudunitmnims
AnnmamengaaSoygumniiotie N’

SRS

.............................................................................. AMUALIWASINENAY

>

AMENTINME SR ANENTINUE

............................. BT e e s s T D SOUT T T

° w j
(vevenamarad Silw queried o oymen )



) d w g va = < ~A A dy ~ ' =
WSJWﬂuﬂiﬂ]‘u‘ﬂﬂﬂﬂE)'J‘ﬂﬂ?“Wi!ﬁﬂWﬂiuﬂi@Uﬁ!‘UﬂDu!WUQ!ANH!QED

'LEADERSHIP OF HEAD NURSES AS PERCEIVED BY STAFF NURSES IN GOVERNMENT
HOSPITALS, BANGKOK METROPOLIS ) a’ﬁl’l‘a‘ﬂmﬁﬂm TFNENTRTE AT, WA RN
‘Wit goavilen , 164 wih. ISBN 974-636-326-3.

:Wﬁ"iﬁ’w‘;’aﬁﬁ’fmqm"mﬂmaﬂnmmmé’uwum':mmmﬂﬁmun funmeinmylasumag
fmmqnmmqﬂ’m mmmu;mmwmaﬂmmﬂ‘mwmumij iengasvIMes  uasdnnifdniifiueh
(wummmn‘*rgummﬂaﬂuuﬂaoﬂmwmmwaqﬂ'm NGNenDEIAD wmmaﬂmmﬂaumnﬂufwwmma%’g e |
n}'amwumum dmou 670 eu ToeAdungudnathanninisfugd isadlefiWlunisuda Lmuﬁmmwrpﬂu
wimas ﬂﬁvnaumuuuuﬁaunwnafmnﬁ'l'ﬁmuwua"uuuaaunmnnvqummﬂauuuﬂao fiseuufins 096 |

j uaz 0.98 snxendi AierendiayslasMnmliemsimmoanesyguuniisdumidunau
| WRNTTANENLT
I 1. nadinmltsmavesmimodihesienadeludunaimmngmane ussnmSnymBontlu
TﬂUfjﬁ dunadinmlinimethelnegus masils nelferuuiudes nelensdriuidnsh nonasu nuan
wliem unemrdelussiuthunans

5 n*n%};’ﬂmmﬂa"uuuﬂﬂ\‘rzjmﬁ’wﬁ’maﬁmuasﬂm"ﬁumunaw

3. nainmlensuiiudios nmfnwwse nméle nuliwimethdivass nmsWenadiuicm
$h ANy nmmmngwmu uagmnesi Sensdeiuimanniunmefimmudemalesesimimer _:
ﬂ’m NIy MeRDATisesy 05 ?mwﬂnmﬁﬂmm‘luummﬁuwuﬁnunmwmmﬂauuuﬂawmm
iwmuaqahu
| 4 9'1’1uﬂ‘sﬁ"s"mwmnminmsﬁ'ﬁmzﬂé‘uuuﬂammﬁwﬁmaz’g’ﬂw Iothaiismdymntifisesi.05
o e sududios motnew mﬂumunaummqua unsmide s e |
nmﬂauuuﬂawmmnumaqﬂ'm 1¥¥ouas 72.16 (R = 07216 ) |

etesmrawernaol. ( ssnmlugesumsnasgm )

2 = 4377 imWenuafiufion + 2833 naBnwwvre + 2363 mbhaineedingua
- 0576 MIEHDY

UmsAnw..253%



a <¢w @ v 4 a a ¢ s a ga oA
WUN uﬂ‘U‘UU"ﬂﬂﬂﬂﬁ)]‘ﬂEﬂuwuﬁﬂ'lUcluﬂﬁf)ﬂﬁ!'llﬂ'éulwtlﬂ!!Nu!ﬂEJ'J

44 C886482 . p\ajor NURSING ADMINISTRATION PROGRAM
KEY WORD:  pOWER TACTICS / TRANSFORMATIONAL LEADERSHIP / HEAD NURSE
IEGORNNIGA TANTIKANOKPORN : RELATIONSHIPS BETWEEN POWER TACTICS AND
'rI'RANSFORMATIONAL LEADERSHIP OF HEAD NURSES AS PERCEIVED BY STAFF NURSES IN
lGOVERNMENT HOSPITALS, BANGKOK METROPOLIS . THESIS ADVISOR : ASSO. PROF. POLICE MAJOR

PAUNGPHE:N CHOONHAPRAN , Ph.D. 154 pp. ISBN 974-636-326-3.

I
|
|

The purposes of this reseach were to study the relationships between power tactics with
transformatiénal leadership of head nurses as percieved by staff nurses in government hospitals, Bangkok
Metropolis, a,nd to determine variables which predict transformational leadershlp of head nurses. The samples
consisted of I670 staff nurses who worked in government hospitals, Bangkok Metropolis, selected by stratified
random sarq‘phng technique. The research instruments were questionnaires developed by the researcher
which consi:sted of Power tactics questionnaires and Transformational leadership questionnaires. The
reliability of {he two questionnaires were 0.96 and 0.98. The-data were analyzed by using stepwise regression

analysis.

The major findings were as follows

i. Power tactics of head nurses in the asbect of legitimating tactic and consultation were at

high level. Whﬂe in the aspect of rational persuasion, inspirational appeal, ingratiation, personal appeal,
pressure ethange and coalition were at midddle level.

2 Transformational leadership of head nurses was at middle level.

?. There was positive relationship at .05 level between ingratiation, consultation, inspirational

appeal, ratiorial persuasion, personal appeal, exchange, legitimating and pressure tactic with transformational
leadership o% head nurses. While, there was no relationship between coalition with transformational
leadership. i

11 Variables that could predict transformational leadership of head nurses were ingratiation,

consultation, #atlonal persuasion, and coalition tactic and significant at .05 level. The predictors accounted for
72.16 pelrcenﬁI ( R = (0.7216 ) of the variances.

'i"he function derived from the analysis was as follows :

( Standardized Score )

i = 48377 Ingratiation + .2833 Consultation + .2363 Rational persuasion - .0575 Coalition
|
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