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Abstract

The employee group is one of the most important
intercst or pressure groups. From time to time this group is
exploited as a political tool to overthrow some existing political
groups, and it also often plays a vital role in making demands
on the government as an interest group for its own sake; less
often it "acts" as a political party to campaign for electing
members of parliament, and also to make efforts to become
political power holders.

From the historical viewpoint of the Thai employee
group, it is similar to any other employee group in the world
in such a way that it is sometimes exploited by some inscrupulous
politicians as a tool to cause unrest as a pretext for overthrowing
some existing political groups. Furthermore, the Thai employee
group always acts as a political unit to call for some measure
of political power such as demanding the government to determine
or raise the minimum wage or to enact certain laws beneficial
to the workers' welfare and/or protecting the worker' rights
and benefits in various ways. On a parallel with this, there are

many concerns and worries among the Thai establishment that the



fasi]

employee group may be manipulated by outlawed communists as
a political tool to take over the reins of government.

Nevertheless, although the Thai legislation does
not protect the political role played by labour unions or
employee groups, it seems inevitable that they form a large
interest group in Thai society having impact upon Thai politics
and government at almost all times. In view of this fact, how
about the political standpoint or attitudes which the employee
group cherish? It is agreed that the polictical views or attitudes
can have influence on the political behaviour or role of the
employce group in one way or another. So this research concentrate
on the political attitudes of the employee group regarding the
concepts of 'democracy' and 'guthoritarisnism'. In this research,
an emphasis was put on the leaders of labour unions as they could
predominate or exert considerable influence upon other employees
or workers., Also the researcher selected only the leaders of the
labour unions in Bangkok for study in that most of the gstrong and
powerful labour unions are situated in Bangkok.

The methodology used in this research is by sending
questionnaires to the leaders of different labour unions, i.e,
some 387 boardsmen of labour union out of the total 1290 or
roughly equivalent to 30 per ceut of the sampling size., The
statistical menthods employed in this data anelysis are the
use of percentage calculation and arithmetic mean. In addition,

a survey of literature was also made and the Presideﬂta of
all the three Councils of Employees' Associations were interviewed

for the sake of validity and reliability of the data collected.



The results of the study to be used for proving
hypotheses are as followa:

1. The age difference among the labour union leaders
renders no diversity in political attitudes.

2. The labour union leaders with low level of education
are prone to authouitarianism more than those with high level
of education. The leaders with higher education mostly have certain
attitudes more conducire to democracy than to authoritarianismj
especially those with bachelor's degree or higher will have
democratic mind. Besides, the labour union leaders who used to
receive political training do harbour attitudes conducive to
democracy.

3. The labour union leaders with high income have more
political attitudes conducive to democratic rules and less to
authoritarianism than those with low income.

4. The blue-collar labour union leaders have more
attitudes conducive to authoritarianism and less to democracy
than the white-collar ones. The higher positions like executives
or academic posts the leaders hcld, the more democratic attitudes
they have.

Moreover, this research still found that most of the
labour union leaders hold semi-authoritarian, semi-democratic
views and generally have rather negetive attitudes to Thai politics
and government. They are of the opinion that the government is not
sincere and does not stand by them in solving their problems

and either have no desire to see the workers' unity and solidarity



The researcher has suggested that more attention
be paid to the political education imparted to the labour
union leaders by incorporating Thai politics and government subject
in the vocational curriculum, This is because most of the labour
union leaders graduated from vocational schools. Besides, an
emphasis should be laid on political training arranged for the
labour union leaders by some existing universities responsible for
it. By doing this, the leaders will systematically get better
understanding of their political role and can make cautious
steps for not being exploited as 2 tool to seek more power by
any political group or clique.

Furthermore, the researcher has also suggested that
workers' well-being be improvéd so as not to make them feel depriced
and the arbitration system of labour disputes be rectified for
the sake of its efficiency and to avoid opportunism of making
labour unrest. Another suggcstion is that the employee organizations
should have internal and in-between checks to_make sure that
outsiders cannot have any opportunities of using the employee
organizations for political purposes, and in the final analysis,
the Labour Department should set up a liaison office to deal
with the employee organizations on political affairs for the

sake of co-ordination and mutual understanding.
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