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ABSTRACT

The interest groups of the labourers at present came into
being by the Announcement of the National Executive Council No. 103
dated March 16, 1972 wherecby the employees had the right to join
together as a union once again after they had been eliminated this
right for fifteen years by Field Marshal Sarit Dhanarat in 1968.
Before the political change on October 14, 1973 the role of the in-
terest groups of the labourers was rather limited in scopes Thai is
to say in the case of jurisdiction the employees were unable to join
together in the form of the national federation and as in practice
they were in the frame of a very strict control. Most of the employees
were not interested in joining the union because they did not under- .
stand the principles of the union system; they were afraid of losing
money and they were also afraid of the employers to compel them to
quit the job. From the point of the popularity of resorting to strike
done by most of the employces before submitting their demands to the

employers, it shows that majority of the employees were not interested



in function of the labour union but they were fond of solving the
labour problems by themselves, for instance, in the form of solitary
group united on temporary basis. Unions tried their best to seek to
play the role in providing for the education and training regarding
labour relations courses to the labour leaders or labourers'represen-
tatives. As regards the representation of the employees in negotiating
and settling the dispute with the employers, unions are still considered
hardly having much influence as the interest group. After the political
change on October 14, 1973, the formation of groups in various forms
were clearly seen among the school pupils s the college students and

the general public. Most of the labourers still turned to using strike
as they formerly did before handi;1g in their demands to the employers
and there were much more strikes than ever before. Since the government
officials were not able to solve these problems, the labourer groups
began to get together and joined themselves with the other influential
groups such as the groups of the college students. They began to play
their part in the politics. The gathering together of the textile
labourers at the Prameru Grounds during June 8-14, 197/ was the first
step of the labourers in using the combined force and they consequently
succeeded in forcing the government to do as they demanded such as the
setting of the minimum wages and' other matters. Their political role
had been changed as the time went on. The labourer groups later stepped
in to co-operate with the other influential groups in other matters nct
concerning directly the interest of the groups for example the protest
of the foreign investment, anti-imperialism, the support of the demands

of the farmers concerning the land ownershipe. Although in the later



time the labourers had shown their part in politics, economic, and
social activities in various issues, however it can be analysed that

the groups of Thai labourers were not the interest groups which were
strong enough to protect the benefits of all the labourers, employees,
and workers because of the weak points as to the supporting factors
which will lead to the development of the formation of the strong
interest groups. This is to say that there was lack of the continuous
development of the groups for fifteen years and it caused the new
generation of the labourers to lack the knowledge of the system of the
labour federation, lack of experiences in organizing together. They

had to go it over again thus causing too much deficiency in doing their
duty. There was not enough unity of the labourers. Besides it showed
sign of separation among group leaders who were able to render the end
result of disunity of the labour forces. The lack of knowledge and under-
standing of the system of the labour federation undered them being not
iﬁterested in joining together and they preferred to solve their problems
by joining themselves for a while and this grouping was not done perma-
nently on a continuous basis in accorcance with the correct form of the
interest groups as well as the changing support of the general public
owing to the doubtful role of the labour groups. All these were the
reasons why the interest groups of labourers were not strong and in-
fluential as it should be. Improvements must be sought, such as, to
arrange for the teaching of labour courses in different levels both

in the secondary and higher education in order to let the general public
learn and understend the labour which will help them realize the impor-

tance of the system of the labour federation as being beneficial to both



%

- the employers and the employees. It will, at the same time, arouse
the interest of the employees to pay more attention in becoming members
of the union in order to strengthen the organization of the employees.
The encouragement of educating the labour leaders to realize more about
their suitable roles should be done much more than before in order to
guide the labour groups in the directions which will be beneficial to
the whole group of the labourers and hence it will not bring about agita ~
- tion aa it was before and as  its trend should be. The labourers
must try to unite their force and to avoid any separation which will
weaken their strength and they should adgquaint themselves with the aim
in directing various measures in such a way that will benefit the
labourers directly in order to gain the support of the general public.
It is believed that the correct practices in various matters mentioned
above will help build the labour group to carry the true meaning of
being an interest group for all labourers much more than it used to be

beforee
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