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RELATIONSHIP BETWEEN PERFECTIONISM AND INTENTION TO LEAVE: THE MEDIATING

ROLE OF BURNOUT. SENIOR PROJECT ADVISOR: KAMONKARN CHEANCHANG, 78 p.

The purpose of this research was to examine the mediating effect of burnout on the
association between perfectionism and intention to leave. The sample population consisted of 89,
both male and female, office workers with at least a bachelor degree of education and has had at
least 5 to 10 years of working experience. The data was collected via the use of surveys measuring
burnout, perfectionism, and intention to leave. The data was then analyzed using Pearson's

Correlation Coefficient, Regression Analysis.
Results are as follow:

1. There is no significant correlation between perfectionism and burnout effect.
1.1 Social Prescribed Perfectionism has significant positive correlation with burnout effect. (r =

29, p <.01)

2. Burnout effect has significant positive correlation with the intention to leave. (r = .58, p < .01)
3. Perfectionism cannot be used as a predictor of intention to leave.
3.1 Social Prescribed Perfectionism can be used as a predictor of intention to leave. (}5’= 26, p<

.05)

4. Perfectionism, combined with burnout as the mediator, cannot be used as a predictor of

intention to leave.

4.1 Social Prescribed Perfectionism, combined with burnout as the mediator, can be used as a

predictor of intention to leave. (£ = .10, p <.001)
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NANTIATIEY CITC danseymemadasaanasanumiiaawingluau (N=146) (0L = .94)

fiame | M so | encite | fed

fianszna (N=146) | tinu

1. PBO1 + 320| .944 59| v
2. WBO2 + 296 | 1.00 48| v
3. PBO3 + 274 | 1.0 56| vV
4. CBO4 ¥ 209 .90 58| v
5. WBO5 + 239 | 1.03 | Y
6. CBO6 + 214| .86 6| v
7. PBO7 + 2.29 08 e8| vV
8. WBOS 5 263 .91 67| vV
9. PBO9 + 2.42 96 7| v
10. WBO10 + 2.03 85 67| v
11. CBO11 + 266 | 1.01 59| v
12. PRO12 + 216| .95 nl v
13. WBO13 + 233 1.05 63| v
14. PBO14 . 2.40 91 e7| vV
15. WBO15 + 274 1.2 69| v
16. CBO16 ) 2.05 89 67| v
17. WBO17 + 262| 1.03 59| v
18. PBO18 + 2.22 97 43| v
19. CBO19 * 2.16 94 54| vV
20. PBO20 + 186 | 1.01 35| vV
21. CBO21 + 189 | .87 67| Vv
22, WB022 5 251| 105 73|
23, CBO23 + 208 | 1.05 68| v
24. PBO24 N 2.49 84 50| vV
25. CBO25 + 2,66 93 35| v
26. WBO26 g 2.99 95 28| v
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fansen fifne | M SD ACITC | 4ai
(N=146) | 14

27. CBO27 + 2.66 97 31| v
28. WBO28 + 228| .94 43| v
29. PBO29 + 253 96 5| v

A7 22

NANNTILATIEY CITC Fansenamedeveninsaoinmileaming luau luesmlsznausituaniu

wilaemitedauyana WATAN Factor loading (N=146)

fansen ACITC Factor loading | #efikn
(N=146)

1. PBO1 57 11
2. PBO3 65 1.00 v
3. PBO7 67 54 v
4. PBO9 69 80 v
5. PBO12 67 95 4
6. PBO14 53 -09
7. PBO18 67 15
8. PBO20 70 91 v
9. PBO24 s 10
10. PBO29 59 -08

a=.88
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HAN1TILATIZN CITC dantemanederesninsaanwilesning luanu luesAlsznaufiuaanu

wilegmuneaInNany Factor loading (N=146)

dansena ACITC | Factor loading Yofirinu
(N=146)

1. WBO2 41 -73
2. WBO5 64 -1
3. WBO8 68 07
4. WBO10 79 16
5. WBO13 57 43 v
6. WBO15 68 43 v
7. WBO17 68 08
8. WB0O22 37 43 v
9. WBO26 34 43 v
10. WBO28 75 43 v
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M99 14

- s J (] L
NAN1AAIZY CITC dansenamaderesninsanumilaanite luau luesdlsznaudiuninu

A ] A 1)
WUAEUUNERINIWBUTINNGIUY Factor loading (N=146)

danseng AICITC | Factor loading fof

(N=146) A} ¥

1. CBO4 72 77 v

2. CBO6 77 78 v

3. CBO11 82 83 v
4. CcBO6 - A7 04

CBO19 77 78 v
6. CBO21 ' 69 91

7. CBO23 77 96 v

8. CBO25 59 87 v

9. CBO27 76 79 v

a=.90
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