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The purposes of this research were to study career success of head nurses in
governmental hospitals .Bangkok Metropolis to investigate the relationships between personal
factors, leadership, organizational support, and career success of head nurses, and to search for the
variables that could be able to predict career success of head nurses . The subjects were 232 head
nurses selected by proportional sampling. Research instruments were career success Lleadership,
organizational support questionnaires which were tested for content validity and the reliability were
88, .94 and .87, respectively. Statistical methods used to analyz data included mean 1
standard deviation 1 maximum, minimum score, and stepwise multiple regression analysis

Major findings were as follows :

L Career success of head nurses  governmental hospitals, Bangkok
Metropolis was at the high level.

2. Leadership, organizational support were positively and significantly related
to career success of head nurses, atthe .05 level.

3. Factors that could significantly predicted career success of head nurses
were leadership, organizational support, at the .05 level .These predictors accounted for 43.2
percent of the variance.(R2= 432 )

The function derived from the analysis was as follow

A

VA career success 1390 Z leadership + 373 Z organizational support
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