11
12
13

2.1
2.2
2.3

41

4.2

5.1
5.2
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L il
11 ?
!
Career
(career )
( Occupation ) ( Professional ) ( Greenhans,2000 )
¢ " (Profession Professional)
“ Professare ”
(2524 )
( 2542)

(2527 )

(2541 )



Friedson ( 1986 )

Steers (1991 )

Greenhans ( 2000 )
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(2541 )

16



Steers (1991 )
L

2.1

2.2

2.3

24

(2537)

17



2528

.. 2528

( Fist line manager )

18



L2539 ;

11

111

112

113

114

115

116

117

12

2538)

(2539)

19



40

13

2.1
2.2
2.3

2.4
2.5

2.6
2.1

2.8

121

122

123
124

131

132

133

20



(Position
Classification)

(2525)

10.



(2542)

The American Organization of Nurse Excecutives (1992)

22
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23



21

2.2

2.3

24

24



2.5

2.6

2.1

31

3.2
3.3

25



21

Rosenbaum ( 1984 )

Gattiker and Larwood ( 1988 )

Dubin ( 1994 )

Judge et al (1995 )

26

( Subjective Career Success )
(Qbjective Career Success )



21

Melamed ( 1995 )

2.2

l ( Pelunchett, 1993
Korman, 1980 )

( Gattiker ans Larwood 11986 -1987 )



28

(Korma 11980 )

Maslow ( 1954 )

3

1

2.

3.

Maslow

1 (Physiological needs)

2. (Safety needs)

3. ( Belonging needs )

4, ( Esteem needs )



B.
(Walton ,1975
4
1
2,
3,
4,

Sonnenfeld and Kotter (1982 )

29

(Needs for self actuallizati

1 2542)

(2542)



(The underlying occupational structure )

\

Sonnenfeld,J.,and Kotter,J.p.(1982).The maturation of career theory.Human Relations.35(1), 19-46.



Gatterger and Larwood (1986 )

( Objective career success )

kotter (1982 )

('Subjective career success )

('Schein 11980 ) Korman ( 1980 )

Gattiker and Larwood ( 1986 )
4

L (Work role )

(occupational self concept)



( Interpersonal )

( Financial )

32

(Hierachical )

and Mabey (1994 )

2.
?
3.
4,
Thomson
Fausiuyang

(Personal Variables )

g

ANUTTIUTIA

( supervisory Style )

AMENTUTATEN

(Career Commitment )

AN NANTA AT TN

(Career Success )

218974

(Tenure)

A

2

Thomson and Mabey . (1994 ).

Developing Fluman Resources. Oxford : butterworth-heinemann.



Judge et al. (1995)

of executive career success )

Judge et al.

ANHUTEIUYARAR

(Individual Characteristics )

- NAUNY ( Demographics )
81 WA ADTUTNIN

- NUuYwel (Human Capital )
279U NIANEN

-n13331a ( Motivational )
ANNZLBANTE U

- dalasnasinany

- RIUIUNITNIIRNAAY

Judge et al.

3

( Model

\

ANua T AT ImIasde
(Objective career success)

ANTALTE

RNUIUNITRDUANLS

ANMNANTA I3 Fomile
(Subjective career success)
-2
anuAanelaluau

- - -l
anunanelalidonan

ANBOUTBIANNG

(Organizational characteristics)

YUINDIANIS

ANANTABIANIT

3

Judge etal. (1995)

An empirical investigation of the predictors of executive career success. Personnel

Psychology 48(3) : 485 - 519.




Melamed (1995 )

(Human capital attributes )

(Career success )

( Career Option )

( Opportunity Structure )

4
Melamed (1995). Career success : The moderating effect of gender.Journal of
vocational Behavior 47: 35-60

34



35

Herzherg (1969 )

2
1 (Motivation factor)
2. (Hygiene factor)

( Pfeffer, 1977 ; Hotter, 1982 ;: Melamed , 1995 )

( Judge etal, 1995 ; Melamed, 1995 ; Thomson and Mabey,
1994 ; Gattikerand Larwood, 1986 ; Schein, 1980 Korman, 1980 Maslow, 1954 )



Gattiker
and Larwood ( 1986 )

(Objective career success ) ( External )

(' Subjective career success )

( Kouzes and Posner 11995 )

( Eisenber et al., 2001)



37

2.3

2

( Objective career success ) ( subjective career
success )

( Objective career success )
( Hotter, 1982 ; Gattiker and larwood,1988
1989 ; Cox and Harquail, 1991 ; Melamed, 1995 )
( Subjective career success )

(Van Maanen and Schein, 1977 ; Gattiker and Larwood, 1986 ; Peluchette, 1993 )

Judge etal. (1995)  Gattiker and Larwood ( 1986 )

1 ( Objective career success )
2. ( Subjective career success )
Dubin (1994 ) 2
L ( Internal measures )
2. ( External measures )
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iswi&'ﬁ )

( Earnings )
(Job satisfaction )
( Life satisfaction )

( Seif assessed success )

( Prestige )

( Budget responsibilities )

*
)

(career identification )
X
( Problem - sloving effectiveness )
A ‘ ' 1
(Job effectiveness )

(Number supervise )

(Peer rate )
1 A
(Progress )

1 Childs and Klimoski (1986 ).
Successfully predicting career success : An application of the biographical inventory
Journal of Applied Psychology. 71(1) : 3-8.



39

( Gattiker and

Larwood 11986 )
2 1)
( Gattiker and Larwood, 1988,1989  Judge et al.,1995 )

( Gattiker and Larwood, 1986 ; Judge et al. , 1995 ;
Peluchette, 1993 )

(2537 )

( white & cooper, 1994 )



Mc Ginnis & Morrow (1990 )

(2537 )
Gattiker ( 1988 )

Keown (1982 )

Guthrie ( 1994 )

Keller( 1991 )

2530)

40

( Mc Ginnis & Morrow, 1990 )

( Gattiker and Larwood,1989 )

( Judge et al, 1995 )

(2542 )

195

Datta and



Judge et al. (1995 )

Gattiger and Larwood (1989 )

(Melamed 1 1995 )

41

Kouzer and Posner ( 1995 )

(2536 )

(2540 )

(2541 )

41



42

(2542 )

! (2543 )

4.2

( 12542 )

( Kouzes
and Posner,1995; Judge etal., 1995 ; Melamed , 1995 ;Gattiker and larwood , 1987 )



43

Kouzes and Posner ( 1995 )

( 12542 )

(Ohio State
studies )
( Ohio  State
studies) 1940
1,000

1 (Initiating  structure)



44

2. ( Consideration )

. (Path-goal theory)
Robert House

1 (Directive leader)
( Initiating
structure )
2. (Supportive leader)
3 ( Paticipative leader)
4, (Achievement - orented leader)

( Burn, 1978 cited in Marriner - Tomey, 1993 )



45

(Transformational Leadership)

L
' ( Marriner - Tomey,1993 )
2.
Bum
Bass, 1985 cited in Dunham & Klafehn, 1990
Bass (1985)
(2542 ) 3
1 (Charisma)

2. (Individualized Consideration )



(Intellectual stimulating )

(Transactional Leadership) Ba 2
1 (Contingent Reward)
2
(Bass, 1985 , 2542 )
(Management by exception)
(Bass & Avolio cited
in Yukl, 1994 )

Bennis ( 1989 )



Booyena (1993 )

Kouzes &Posner(1995)

20
20,000

400

4

(McDanial & Wolf, 1992 )

1980

225
15

( Focus Group )

47



UL

11

1.2

2543

2542  Kouzes & Posner, 1995 )
(Challenging the process)

uuinT
( Inspiring a shared vision )

48



21

2.2

31

3.2

( Enabling other to act)

49



41

4.2

51

(Modeling the way )

( Encouraging the heart )

50



51

52

Kouzes and Posner
(11995 )



52

( Levinson, 1965 ; Eisenberger et al., 1986)
Shore and Shore (1995 ) ( Eisenberger étal., 2001)

Wayner étal., (1997 )
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Eisenberger et al., ( 1986 ,2001 )

Wit (1991 )

George and Brief (1982 )

53



dJ

5.2

Eisenberger et al. ( 1986 )

dJ

54



55

Heckmann and Huneryeger ( 1960 ) (2543 )

1) ( physiological need )

2) ( sociological need )

3) (psychological need )

Me Gregor ( 1957 ) ( safety

need )



Wayne et al. ( 1997 )

(2543)

Blau (1964 )

56



Eisenbeger etal. (1986 )

(Levinson 1965

Eisenberger et al., (1986)

( Seek )

3)
Eisenberger et ai., 1986 )

57



Shore and Tetrick ( 1991 )( Eisenberger et al., 1997 )

( 12542 )

58



McNeese - Smith ( 1995 )

59



2 McNeese
30

(2542 )

12

Carrotton ( 1989 )

Kouzes and Posner ( 1982 )

- Smith (1997 )

581

116
Zimmerman ( 1983 )

1

60



61

Kouzes and Posner ( 1995 )
Kouzes and Posner

('Shore and Tetrick, 1991; Eisenber et al .,1986 , 1997 12001 ; Herzberg, 1999;
12543 )



Eisenberger et al. ( 1986 )
361

(2543)

17

(1986)

62

36

Eisenberger et al.
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