(Multi-stage sampling)
369



m

1 5
2
Allen and Meyer (1990)
21 5
3 8
Walton (1974) 44 5
4

Smith, Organ, and Near (1983) 30

9 3 3
1 1
1
(Try out)
30
(Cronbach’s alpha coefficient)
0.78- 0.95
0.72-0.93
8
381 312

369 96.85
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SPSS/FW Version 9.0

(Stepwise Multiple Regression

Analysis)
L .
369 26-30 26.6
21-25 22.2 36-40
198 51.7
39
932
1-5 36.6 15 25.2
6-10 21.9
255
17.3 12.2
111 2
2
2.1
(X =385
(X =3.10 277
2.2
(X = 331
(X =381
(X =357 354 342 336 314  3.12
) (X =2.34)

23
(X 397)
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(X =402 390 )

3.
05
(=.390 303 )
05 ( =-199)
05 ( = .276)
4,
05
0.152 (R2= .152)
0.169 (R2 = .169) 05
0.180 (R2=.180) 05
0.190 (R2=.190)
05
Beta (Beta = 0.251)

(Beta = 0.119)
(Beta =-0.122)
(Beta = 0.117)



= 863711 + 546
006 -281
=201
+.119 -122
+.117
1

(X =397)

114

+.256
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(Katz, 1964 cited in Smith et al., 1983;

654) Rioux and Penner (2001 1306-1314)
(x=402 390 )
Irvine (2000)
4 (Quality improvement)

Lamertz (1999)

(Beyound formal role requirement)

(Smith et al,
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1983; 654)

(Van Dyne and Cummings, 1990 cited in Schnake,
1991 741)
. (Netmeyer et al., 1997: 85-98)

(Mabe and West, 1982 cited in Allen et al., 2000:100)

Allen (2000: 97-112)

31

21

05( =.3%) 1

Bolon (1997)
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202

Meyer, Allen, and Smith (1993: 549)
603

Jesovsky (2001)

(Shore and Wayne, 1993; Carson, 1998, Chen and Francesso, 1999; Wagner
and Rush, 2000)

(Meyer and Allen, 1990)

Bolon (1997)

2.2

05 (r =-.199) 2
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Shore and Wyne (1993)

Chen and Francesso (1999)

Allen and Meyer (1990)
(Side - bets)

(Lashinger, Finegan, and Shamian, 2001)

(r=-199)
Bolon (1997)



2.3

05 ( =.276)

(1999)

and Smith (1970: 331-338)
work ethic)

Bolon (1997)

119

Chen and Francesso

Wollack, Goodale, Wilting,
(Strong
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Meyer, Allen, and Smith (1993)

24

05( = 309 4

(=215 202 184 253 303 .145 350 )

(2539)

(2544)



Vil

(Bolon, 1997)

Smith (1983)

Greenberg
and Baron (1995: 647)

Bateman and
Organ (1983 cited in Schnake, 1991) 2

(2541)
(2539)

(2549)



(Extroversion)

(Neuroticism)

122

(Krebs, 1970; Smith et al.f 1983 cited in Schnake, 1991; 750)

05

19 (R2= 190)

(R2 change = .152)
(Beta = .251)

Bolon. (1997)

152

05
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(Meyer and Allen, 1990)

169

(R2 = .169) 05

(Beta = .119)
16 (R2 change = 0.16)
(Bateman and Organ, 1983 cited in Schnake, 1991)
180 (R2=.180)

05 (Beta = -112)

11

(R2change = 0.11)

11
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190 (R2=.190)
05
(Beta = .117)

1 (échange = 0.10)

19
1110 (R2change = 011 .010)

(Schappe, 1999
Bolon (1997)

8l
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3.
8
4,
19(R2=.190) 8l
1
(Personality) (Occupational image)
(Perceived organization support) (Trust)
(Team) (Leader behavior) (Task characteristic)

(Organizational structure)
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4,
(Team effectiveness) (Organization effectiveness)
(Performance outcome) 5

o)
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