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The purposes of this research were to study nursing team effectiveness, to study
the correlation between work group characteristics and nursing team effectiveness, and to
select for the variables which could be able to predict nursing team effectiveness. The
sample consisted of 184 nursing teams, (920 staff nurses) selected by multi-stage random
sampling . Research instruments were work group characteristics questionnaire and nursing
team effectiveness questionnaire, developed by the researcher and tested for content
validity and reliability. The reliability of both questionnaires were. 94 and .91, respectively.
Statistical methods used for data analysis including descriptive statistics, Pearson's product
moment correlation, and multiple regression analysis

Major findings were as follows

L Mean score of nursing team effectiveness of governmental hospitals,
Bangkok metropolis was at high level, (x =3.75).

2. Overall ‘work group characteristics score was significantly and highly
correlated with the overall nursing team effectiveness, at the .01 level (r = 862).

3. Independent variables selected for inclusion in the multiple regression
equation were process, job design, context, interdependence, and composition.  These
predictors accounted for 74.3 percents of the variance (R:=.743, p< .05).

The prediction equation in standard scores from can be stated as follow :
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