Profile CPD

S~ o N -

(Competence)
(Ledford, 1995 cited in Heneman

and Ledford, 1998)
(Spencer  Spencer, 1993)

Schein (1972 , 2542)

Scott  (1996)
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(Cognitive)
(Affective) (Psychomotor)
Kirschner (1997) €
(K) (SK) ()
Wiemann Backlund (1980 , 2542)

(Professional Competence)

4
(Gonczi , 1990 cited in Marsh, 1996)

Woods ~ Then (1979 cited in Michaelsen, 1983)

Rolls ~ (1997)



Evan

(1994  cited in Rolls, 1997

Butler (1990

- 2542)

- 2542)

1



- 2542)

Austriaco  (1995)
(The Competence of the New Human Resources)
UNESCO 1995

Elson (1997  2542)
Stark (1986
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1) (Conceptual Competence)
2) (Technical Competence)
3) (Contextual Competence)
4) (Interpersonal ~ Communication
Competence)
5) (Integrative Competence)
6) (Adaptive Competence)
Rolls (1997)
(The Job Competence Model) (Task
Management)
(Task Skill (Contingency Management)

(Environment Management)



Graydon (1996)
Auckland Institute of Technology

Heneman Ledford  (1998)

2 (General Competencies)
(Specific Competencies)
(Declarative Knowledge)
(Procedural Knowledge)
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Profile
Profile CPD (Competency Profile Development)
( ' ,
2540)
2 Profile CPD

Profile CPD (Competency Profile

Development)
( , 2540)

Profile CPD

Profile CPD

6 (Kennedy Ally, 1994

- 2540)
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AMA (American Marketing Association)

(Marketing)
(Selling) (Promotion)
(Advertising)
(Public Relation)
1 (Marketing mix)
Armstrong Kotler (2000) "

McCarthy ( , 2525)
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(Product)

(Needs)

(Demand)

ttfiaufintm ffinm « .

pal
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Orientation)
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(Exchange)

(Transaction)

(Market)

(Consumer



AWIAINTalunIIng1ae
CHuLALONGKORN UNIVERSITY
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120
120

(2530)

01
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Drew (1998)

(2528)

(2532)

(2530)

25
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L (Proctor and Gamble)

ol B W N -

2. (Alverno College)

o e =

3 (University of Sheffield)

4, QCA  (Qualfications and
curriculum Authority’s) NCVQ (National Council for Vocational
Qualification) 1997
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5. BTEC (Business and Technical
Education Council) 7
1)
2)
3

o o1 B

)
)
)
)
)

(Volkswagen)

(http ://www.ed.aov/databases/ERIC. Digests ed339749.html)


http://www.ed.aov/databases/ERIC

(http :/lwww.bgsu.eduloffices/ careers/
resume/comp.html)
1)
2

co ~N o o BB w

9
10
1
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)
)
)
)
)
)
)
)
)
)
)

12

(2539 | 2542)

Levenburg  (1996)


http://www.bgsu.edu/offices/
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(Factor Analysis)

10

10

18 I 3

Callaivay (1996)

.. 1980s
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1) 1982-1985
0.05

3) GPA ERM
1980s

Howard  (1986)

5
(Factor Analysis) 9 (Administrative Skill
(Interpersonal - kil (Stability of
Performance) (Intellectual Ability)

(Work Involvement) (Advancement Motivation)



(Independence of other)

(General Effectiveness)

(Non -

3l

confirmatory)
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