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T he p u rp o s e s  of 'h e  re s e a rc h  w ere  (1) to  an a ly z e  a n d  Identify th e  item s reflec tin g  in ternal 
ev a lu a tio n  p ra c t ic e s  a c c o rd in g  to p rin c ip le  of ev aluatio n , (2) to c o n s tru c t th e  key ev a lu a tio n  ch eck lis t (KEC), 
(3) to te s t  th e  a p p ro p r ia te n e s s  of the  d e v e lo p e d  key ev alu a tio n  ch e c k lis t, a n d  (4) to c o m p a re  the 
a p p ro p r ia te n e s s  of th e  in ternal ev a lu a tio n  m e th o d s  a m o n g  sc h o o ls  u n d e r  5 ju risd ic tio n s. D esc rip tiv e  
re s e a rc h  .vas e m p lo y e d  เท th e  s tu d y . T he total 88  s a m p le s  w e re  sch o o l a d m in is tra to rs , te a c h e rs ,  a n d  
invo lved p e o p le  ran d o m ly  s e le c te d  from 25 sc h o o ls  of five ju risd ic tion s. D a ta  w e re  c o lle c te d  by  d o c u m e n t 
a n a ly s is , q u e s tio n n a ire , interview s, an a ly s is  of se lf-s tu d y  re p o rts  (SSR ) a n d  o b se rv a tio n . T he d a ta  w e re  
a n a ly z e d  by  c o n te n t  an a ly sis, d e sc r ip tiv e  a n d  inferential s ta tis tics .

The re su lts  of this r e s e a rc h  sh o w e d  tha t th e  d e v e lo p e d  key ev a lu a tio n  c h e c k lis t  w a s  c o m p o s e d  
5 c o m p o n e n ts ,  i.e. d e s ig n  of o p e ra tio n  p lan , d a ta b a s e  a n d  inform ation p ro c e s s in g , d e te c t io n  of ev alua tio n  
s ta n d a rd s ,  d is se m in a tio n  of ev alu a tio n  resu lts , a n d  d e v e lo p m e n t for th e  a c h ie v e m e n t of ed u c a tio n  
s ta n d a rd s .  It in c lu d e d  20 item s with 4 ch eck lis ts  u n d e r  e a c h  item . T he c h e c k lis ts  r e p r e s e n te d  th e  internal 
ev a lu a tio n  p ra c tic e s .  The quality  of th e  p ra c tic e s  w a s  c h e c k e d  b a s e d  on c o n s tru c te d  s c o r in g  ru b rics . It w a s  
found  th a t th e  key  ev alu a tio n  c h eck lis t h a d  co n ten t validity a n d  c o n c u rre n t valid ity  w ith th e  co rre la tion  
co effic ien t of .94. T he sa m p le  felt th a t key ev aluatio n  c h eck lis t w a s  th e  m o st helpfu l in in terna l ev alua tio n  
d e s ig n . A n o th er fin d in g s  sh o w e d  th a t th e  internal ev alua tio n  c o n c e p ts  of th e  u s e r s  w e re  94 .62%  m ore 
a c c u r a te  a fte r u s in g  KEC. เท ad d ition , it w a s  a lso  found  the  in ternal ev a lu a tio n  p ra c t ic e s  of th e  s c h o o ls  w e re  
a t  m o d e ra te  lev els  in te rm s  of utility, feasibility , propriety , a n d  a c c u ra c y  s ta n d a rd s .  T he a p p ro p r ia te n e s s  of 
th e  in terna l ev a lu a tio n  m e th o d s  a m o n g  ju risd ic tion s w e re  d ifferen t. T he in terna l ev a lu a tio n  m e th o d s  of the  
D e p a rtm e n t of E d u ca tio n  B angk ok  M etropolitan  A dm inistra tion  a n d  th e  D e p a rtm e n t of L ocal A dm in istra tion  
w e re  m o re  th e  a p p ro p r ia te  than  th e  O ffice of the N ational Prim ary E d u ca tio n  C o m m iss io n  a n d  the  O ffice of 
P riva te  E d u ca tio n  C om m ission .

D e p a r tm e n t.............E d u c a tio n a l R e s e a r c h .....................................

F ield  o f  s tu d y  E d u ca tio n a l. M e a su r e m e n t  a n d  E v a lu a tio n  

A c a d e m ic  Y ea r ..................2 0 0 2 ........................................................

. 4. .  4 Sr cๆemr'/S t u d e n ts  s ig n a tu r e ............ ...7 .7  ......................
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