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The purpose of this research was to develop the learning organization indicators 
of nursing department for community hospitals. Two main steps were conducted as follows: 
1) Literature review was analyzed for conceptual research framework 2) The Learning 
organization indicators of nursing department for community hospitals were developed by 
using EDFR technique. Fifteen experts participated in the second step. The indicators 
were selected based on the following criteria : The median of appropriateness and 
practicality > 3.50, interquartile range < 1.50. Duration for collecting data in second steps 
lasted 130 days.

Research finding were as follows:
The learning organization indicators of nursing department for community hospitals 

composed of 8 components. The components were consisted of indicators as follows:

1. Team learning consisted of 7 indicators
2. Personal mastery consisted of 8 indicators
3. Mental model consisted of 8 indicators
4. Shared vision consisted of 4 indicators
5. System thinking consisted of 6 indicators
6. Technology application consisted of 6 indicators
7. Organization atmosphere consisted of 6 indicators
8. Organization management consisted of 7 indicators
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