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HOSPITAL AND MEDICAL CENTERS. THESIS ADVISOR :ASST. PROF. SUKUNYA
PRACHUSILPA, DNSc. 149 pp. ISBN 974-03-1545-3.

The research was designed to study organizational commitment of professional nurses and
determine the relationships between personal factors, quality of working life, trustworthy behavior of head
nurses, and organizational commitment of professional nurses, regional hospital and medical centers. The
sample were 367 professional nurses, randomly selected through multi-stage sampling techniue.
Research instruments were quality of working life questionaires, trustworthy behavior of head nurses
Questionaires, and organizational commitment questionaires which were tested for their validity and
reliability. The data was analyzed by mean, percentage, standard deviation, Skewness, Kurtosis and
Pearson's product moment correlation coefficients.

Major findings were as followed

1 Organizational commitment of professional nurses in regional hospital and megdical centers was
at the moderate level.

2 There were positively significant relationships befween age, married status, tenure, and
organizational commitment (r 257, r=213and r=.251) a level of .06, while educational status was not
related to organizational commitment.,

3 Quality of working Ife, overall job satisfaction, facet satisfaction, job characteristics and job
involvement were positively related to organizational commitment (r = .726, r = .685, 1 = .615, 1= 478 and
r=59%) at level of (6.

4. Trustworthy behavior of head nurses was positively related to organizational commitment (r = 413)
a level of ..
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