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30

( Coefficient
of Internal Consistency)

(Cronbach’ Alpha

Coefficient)
a = 1- 2
-1 2 A
a il
2
,2
2. (Percentage)
P = fx 100
P
f
3. ;
X = Sx
N

Sx =



66

N
(Standard Deviation)
= [nSx2 - (Sx)2
\/ N(N -1)
Sx =
Sx2 =
N
4, ( Pearson’s Product Moment Correlation
Coeffient)
= nSxy - (Sx) (Sy)
VI x2- (Sx)2[ nSy2 -(Sy)2
rxy X y
Sx X
Sy y
Sxy X y
Sx2 X
Sy2 y
5.
6.

6.1
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— a+ X +bx2+........ + brxn

y
y
a
b2x2..,.b,xn
X, X2.... xn
z = (Sz, + Pa +...... + p.z,
Z
3,.($2-mp, '
Z,.22-%n

6.2 ' (R2
R2 = 88
SS,
R = '
S SregsS =

SS, =
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