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The purposes of this research were to study nursing organizational commitment of
professional nurses and to determine the relationships between conflict management of head ward, reward
system, organizational culture, and organizational commitment of professional nurses, hospitals under
private foundation, Bangkok Metropolis. The research subjects consisted of 271 professional nurses,
randomly selected through proportional stratified technique. Content validity and reliability of the research
instruments including, conflict management, reward system, organizational culture, and organizational
commitment questionnaires, were established. The Cronbach alpha coefficients of the instruments were
.87, .78, .82 and .82 respectively. The data were analyzed to determine the Pearson’s product moment

correlation coefficients and regression coefficients.

The major findings were as follows :

1 Nursing organizational commitment of professional nurses in hospitals under private
foundation, Bangkok Metropolis was at moderate level (X= 3.42 S.D. = 0.50).

2. Conflict management of head ward and reward system were moderately positive
related to organization commitment (r=.32 and .47 respectively) at .05 significant level.

3. All aspects of organizational culture were moderately positive related to organization
commitment (r=.30 to r=.49) at .05 significant level except the characteristic named individualism had low
positive related to organization commitment at .05 significant level.

4. Organizational culture characteristics named future, individualism, and uncertainty and
reward system were significantly predicted organizational commitment at p .05 level. They accounted for
32 percent of the variances  organizational commitment. The standardized score functions were as
follow:

commitment- -485 Z(jlre+ .300 z maGsgem+ -130 z jjvidlaism .128 z uatanty

**p<.001 *p<.05

. . .. . . I’/ nJd. YLw»,
Field of study.... Nursing Administration..... Student’s signature

Academic year.............. 2001....cvveeeeennn. Advisor’s signature..



Fwrainsalun1Ingde
CHuLALoNGKORN UNIVERSITY



n o o

g

.47

56

. 76

. 83

...84

86

95

.95

97






10

®)

(R2Change)

(Beta)

StEPWISE....ccciiiiiieeeieee e,

ai

StEPWISE. ..o, 107






	ปกภาษาไทย 

	ปกภาษาอังกฤษ


	หน้าอนุมัติ


	บทคัดย่อภาษาไทย


	บทคัดย่อภาษาอังกฤษ


	กิตติกรรมประกาศ


	สารบัญ



