(career development)

63

(Herr, 2004: 2)
(2537) (2543)

59 ¥ (2549)

(competency)

(abilty)



(knowledge management)

2548)



(Ravan, 1984 8, 96-99)

(Tyler, 1969)

(personal
counseling)
(Berk, 1983: 60)



(Guichard, 2003) “Career counseling for
human development; an international perspective” ..2003

(1) (Super, 1980)

@
(Schlossherg, 1984)
(Parsons,1909)
(the counseling center)
(career center) (Studlent affairs
division)
1
(career resource center) (education

information centers)



7 7 Ht umnnmi

0Lt
(placement office)
(Brown, & Brown, 1990; Zunker, 1986)
5
1)
@
3
@
©)
(placement service)

(Herr, 2004: 464 - 466)



(aptitude test)

30



(career  center)



(Heath, 1978, Pascarella and Terenzini, 1991 26 -27)



(2545-2548)

.. 2534 f
3 .. 2535

. .2544 \

5"
, 2528

’ SDS
258 °
SDS "

’ 2532 113 "
2038 "



10

" , 2532
, 53 ¢
“Career counseling centers in higher education: a study
of cross-cultural applications from the United state to Korea (Goh and Lee,

2003)

(Mount, and associates, 2005)
“Higher-order dimensions of the hig five personality traits and the big
six vocational interest types”
(Kramer et al., 1974: 389 - 393)

(Snyder et al.,1974); (Williams et al.,1973); (Camey et al.,
1976)

(Walters and Saddlemire, 1979 224 - 229)
85



10 (0

9
(feld trp) (4

1

4 ()
3)
@
1,
2
!
@
M !
(10)
6
1



(mock interview)

12



13

1
2
1

ISCED

3

1 4
ISCED (naturalistic inquiry) (cross

sectional) 7

ISCED



(competency)
(ability)
(nitiative)
(competency)

(self-motivated)
(value-laden)

14



15

(Enneagram Theary)
9

9 g
(perfectionist) (2) (gver) (3) (performer) (4)
(romantic) (5) (observer) (6) (trooper)
(7 (epicure) (8) (the boss)  (9)
(the mediator)

ISCED 2545- 2548

ISCED

O 0o N4 o Ol



16

(2522)



(Newmin 1%2 (B

apnn prinility teary)

¢
l%gknw:un m-u':'\ns ]%Nm 1 ! (Perfeetivnist) 5
1% 2 (Giver)
(A iler 1%11 3 (Ferformer) (A stin 1970
4 [Ronantic)
5 [0bserver)
6 1 (Treoytn)
0 50 7 [Epitene] 1 (e 1989
33 8 (311
9 (I ediater)
(PFalner 1%

(Wt e rnTe 1976

| | | 1
| (Sehulirant Sehuln 2(15

vesco, 1997

= O 00 IO U1~ WN —

(Frichard and 0 ther 1979

w N

e 1%
Brran raner t ) imm

(6ottfredsnns Theury of

Circumseription, Compromise, and Self-Creetion)
(Savithis mwuanﬂ Criner 19841%2(18
. (Herr Z(IJ4

ISCED (. 2004
st s, 1907000 1%

— O OoO~NOoOOUl AWM
w©w

ISTED

(Brown and Broek 1%

42

(Paln ¢ muw»ﬁuu:a 2(:04Mn 1%9
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1. (philosophy of higher education)
2

(Liberal education: Newman, 1852, 1959: 145; Anderson, 1954: 400; Hutchins,
1936: 66; Horn, 1955: 118)
vocational or occupational education



®
(4
o
(6)
2543)
(Bush, 199 AN , 2546)
6
(1) (formal)

2) (collegial)



20

&) (poliical)

(4) (Subjective)
(5) (ambiguity)
(6) (cultural)
( , 2546)
3, ISCED
q4d di
ISCED United

Nations Educational, Scientific and Cultural Organization (UNESCO, 1997)
(International standard classification of education:
ISCED) 2 25 9
.. 1997
1
2
3



0

4
5
6
7
8
9
4,
(Herr and Cramer, 1984: 293)
3
1 (the self-fulfillers)
2, ! (the careerists)
3 (the avoiders)
3 (Herr, 1984)
B. (Palmer, 1995)
(David

Daniels)
(Stanford Medical School)

nyjinntnnnu

' (

N



(perfectionist)

22



(oiver)

(performer)

(romantic)

23



(Observer)

(trooper)

(epicure)

24



(the boss)

(the mediator)
, 2548)

25



6.1

( 50
(value)
.. 2522
(validity) (reliability)
2
(2) (3)
() (6) (7)
(9) (10)
(12) (13)
(16) (17) (18)
(20)
23
(2) 3)
() (6)
t) (9)
(12) (13) (14)
(16) (17) (18) (19)
(21) (22) : (23)

26
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=N

e o~ o~~~ o~~~ —~
o ol

7.1 (Schultz and associate, 2005)

(Schultz and associate, 2005)

(generic factor) (environmental factor)
(learning factor) (development factor)

(consciousness factor) (unconsciousness factor)

8. (trait theory personality)
(trait theory personality)
(Allport, 1937); (Cattell, 1950): (Eysenck,
1997) (Holland, 1997)

(individual) (common)
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16 “the sixteen personality factor (16 PE) (Cattell, 1973; Cattell & Kline,
1977) ergs
1 11 ergs
(anger), (appeal), (curiosity), (disgust),
(gregariousness), (hunger), (protection),
(security), (self-assertion), (self-submission), (sex)
16 PE

(marriage counseling)

120 (1Q of
120 80
(10 of 80)
80
20
(Holland, 1997)
6 (six types) 6 :



(Gothard, 2001)
(1)

(congruence)
(Tinsley, 2000)

social leaming theory)

(artistic)

(realistic)

(investigative)

(social)

(Bandura, 1977)

(enterprising)

(conventional)

29

(Bandura:

" (Model)



9.
Buxton (1973: 141 - 155)

(socialization)

(1
(2)

(academic)
(nonconformist)

10,
101
(Pascarella and Terenzini, 1991) 1984

30

(Prichard and

(Prichard ~ Buxton, 1973)

(Clark & Trow, 1966)

(collegiate)
(vocational)

)

(Astin's theory of “Involvement”)
(involvement)



1011
1012
1013
10.14
10.15

102

(Weidman's model of undergraduate socialization) (Weidman, 1989)
(Weiciman)
103 (Student development model)

(Miller and Princes, 1976)
The future of student affairs

31



32

(Harvighurst, 1953)

(cognitive)
(affective) (psychomotor)
(1) (goal setting)
2) (assessment)
3
(change strategies)
11
(Herr, 2003) The future of career counseling as an
instrument of public policy

(1)

(career  counseling)
(career guidance)
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122

(career guidance)

(Career Development Theory)
3
(Parsons, 1909)

(Super, 1953)

(Crites, 1969)

33



(Savickas, 2002)
(Gottfredson, 1981, 199%)

v
®

(Brown, 2003: 40)

34
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