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The purpose of this research was to study and compare exercising power of
administrators as perceived by administrators, assistant administrators and teachers in
secondary schools under the Department of General Education, Educational region
twelve. The study sample consisted of 123 administrators, 248 assistant administrators,
and 367 teachers who answered the questionnaire. The questionnaire form used in this
research was constructed into 5 aspects according to French and Raven's sources of
power, namely: reward power, coercive power, legitimate power, referent power, and
expert power.

The results of the study indicated that exercising power of administrators as
perceived by administrators at the highest level is reward power, the high level are
expert power, referent power, and legitimate power, and the low level is coercive
power. The exercising power of administrators as perceived by assistant administrators
at the high level are reward power, expert power, referent power, and legitimate power,
and the low level is coercive power. The exercising power of administrators as
perceived by teachers at the high level are reward power, expert power, legitimate
power and referent power, and the low level is coercive power.

When the perception of administrators, assistant administrators and teachers
were compared regarding the 5 sources of power mentioned above, it was found that
there were statistically significant difference at .05 level.
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