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Chi-Square= 0.77, df=3, p=0.86
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<35
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45

426

%

40.00

10.00
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0.00
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Chi-Square= 8.92, df=9, p=0.45
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Chi-Square= 0.57, df=3, p=0.90
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31

12

131

%

%

48.83 34- 49.28 242
16.43 12 17.39 82
24.18 18 26.09 121
10.56 5 7.25 50
100.00 69 100.00 495
7
35-44 45-54 >=55
% % %
23 50.00 162 47.79 53 53.54
4 8.70 59 17.40 18 18.18
13 28.26 81 23.89 21 21.21
6 13.04 37 10.91 7 7.07
46 100 339 100 99 100
7
% %
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15.27 60 16.71 80
23.66 89 24.79 120
9.16 37 10.31 49
100.00 359 100.00 490
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494
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%
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N %
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1

N %
204.00 83.95
31.00 12.76
6.00 2.47
2.00 0.82

243.00 100.00

N

26.00

30.00

21.00

5.00

82.00

Chi-Square= 375.18, df=9, p=0.000

18

N %

210.00 86.78

22.00 9.09
9.00 3.72
1.00 0.41
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N
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100.00
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N
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N
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perf_pre3
perf_pre4
perf_pre5
perf_pre
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perf-post5

perf-post

easel

case2

case3

case4

case5

Case7
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2.75
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2.75
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1.00
3.06
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3.00
281
2.00
3.07
2.50
2.85
1.75
3.70
3.50
4.00

2.00
2.00
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(narcissistic leadership)
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(narcissistic leadership)
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L (leader)

2 (follower)

3. (task)

4. (organization)

5. (external environment)

6. (communication) 2 (two-way

communication)
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(narcissistic - leadership)
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(assessment) (reflection) (taking action)
(self-improvement) (Self-
management) (self-modification)

1 (self-control)
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(Self-Monitoring)

(Self-Judgment)
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(Goal Setting)



260

33 (Self-Reaction)
(Self-Evaluation)
(Self-
Motivation)
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Self-evaluation )
( Self-monitoring ) ( Self-motivation )

(elf-evaluation)
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(cliary method )

(diary method)
(elf-report)

(time-based design)
(event-based design)
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