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The purposes of this research were to identify the perception of the learning organization in the 

Nursing Departments of the governmental hospitals in Bangkok Metropolis. The subjects were 380 

professional nurses with more than 1 year experience from the population of 7,776 , sampled by multi

stage sampling. The research instrument, with the reliability of .98 was constructed by the researcher to 

elicit the perception of learning organization. Data were processed to determine the percentage, mean 

and standard deviation.

Major findings were as follows :

1. เท general, learning organization were perceived at the high level by nurses. เท particular, 

mental models and shared vision were high while personal mastery, team learning and systems thinking 

were rated moderately.

2. Learning Organization of the Nursing Departments under the jurisdiction of the Ministry of 

Defense, the Ministry of Public Health and the Royal Thai Police Hquarter were perceived highly whereas 

those percetved by Nursing Departments under the Bangkok Metropolis and the Ministry of University 

Affairs were at the medium level. เท particular, mental models of Bangkok Metropolis was perceived at 

the high level while personal mastery, shared vision, team learning and systems thinking were at the 

medium level. Participated nurses at the Royal Thai Police Hquarter perceived mental models, shared 

vision and team learning at the high level and moderate on personal mastery and systems thinking. Those 

at the Ministry of Defense perceived all aspects of the learning organization at high level. Nurses at the 

Ministry of Public Health perceived personal mastery, shared vision and mental models at the high level 

and moderate on team leaning and systems thinking. All aspects of the learning organization of the 

Ministry of University Affairs’nursing departments were perceived at the medium level.
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