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The purposes of this research were to determine the relationships between leadership style, work environment®
and size of the organization with organizational climate of Nursing Colleges under the jurisdiction of the Ministry of Public
Health. The sample consisted of 341 instructors, selected by multistage sampling technique. Three sets of questionaires were
developed by the researcher to elicit leadership style, work environment and organizational climate of Nursing Colleges. The
scale and questionaires were tested for content validity by panel experts. Alpha Cronbach reliability coefficients were .84 .82
and .82 repectively. The Chi-Square test was performed to analyze the data.

The major findings were as follows
L Inall aspects, leadership style was at a moderate level, work environment was at a high level and
dimentions of organizational climate of Nursing Colleges was at a moderate level.
2. Inall organizational sizes, organizational climate was generally ranked as follows the autonomous climate
and the familiar climate, the open climate, the controlled climate, the paternal climate and the closed climate.
2.1 In small Nursing Colleges, the organizational climate was the autonomous climate and the familiar
climate, the open climate, the controlled climate, the paternal climate and the closed climate repectively.
2.2 In middle Nursing Colleges, the organizational climate was the closed climate, the opened climate, the
controlled climate, the familiar climate and the paternal climate repectively.
2.3 In large Nursing Colleges, the organizational climate was the opened, the autonomous climate, the
controlled climate, the closed climate and the familiar climate repectively.
3. Leadership style and work environment were related significantly to organizational climate of Nursing
Colleges at a level of .05 but size of the organization was not related to organizational climate of Nursing Colleges.
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