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United Nations , Report ofthe Committee on the Elimination of Discrimination
against Women, UN. Doc. A/44/38 (March 1989), para.392.

General Recommendation No. 12

“The Committee on the Elimination of Discrimination against Women,

Considering that articles 2, 5. 11, 12 and 160fthc Convention require the States parties
to act to protect women against violence of any kind occurring within the family, at the work
place or in any other area of social life,

Taking into account Economic and Social Council resolution 1988/27,

Recommends to the States parties that they should include in their periodic reports to the
Committee information about;

L The legislation in force to protect women against the incidence of all kinds of violence
in everyday life (including sexual violence, abuses in the family, sexual harassment at the work
place etc.);

2. Other measures adopted to eradicate this violence;

3. The existence of support services for women who are the victims of aggression or
abuses;

4. Statistical data on the incidence of violence of all kinds against women and on women
who arc the victims of violence.
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DElizabeth Evatt 5*Eliminating Discrimination Against Women The Impact of the UN
Convention,” Melbourne University Law Review 18 (1991) 439
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DElizabeth Evatt, “Eliminating Discrimination Against Women The Impact of the UN
Convention,” p. 439,
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2.5

1985

Y United Nations , Report of the Committee on the Elimination of Discrimination
against Women 5UN. Doc. A/47/38 (January 1992), paras. 6-7.

General Recommendation No. 19

“The Convention in article 1 defines discrimination against women. The definition of
discrimination includes gender-based violence, that is, violence that is directed against a woman
because she is awoman or that affects women disproportionately. It includes acts that inflict
physical, mental or sexual harm or suffering, threats of such acts, coercion and other deprivations
of liberty. Gender-based violence may breach specific provisions of the Convention, regardless of
whether those provisions expressly mention violence.

Gender-based violence, which impairs or nullifies the enjoyment by women of human
rights and fundamental freedoms under general international law or under human rights

conventions, is discrimination within the meaning of article 1ofthe Convention.”
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