31

1
against women)
(restriction)

(dlistinction)

(exclusion)

(dliscrimination



32

321

1988127

8 (.. 1989
25,1, 1

16

3



322

12 (1)
" (The legislation in force to protect women against the incidence
of all kinds of violence....(including ~ sexual harassment at the workplace,etc.))2
2

323 19

19 0 (.. 199

1United Nations , Report of the Committee on the Elimination of Discrimination
against Women, UN. Doc. A/44/38 (March 1989), para.392.
2 1bid.



39

10( . . 1991)

. 19935

(comments) 6

324

19 (General comment)

3United Nations 5 Report of the Committee on the Elimination of Discrimination against
Women 1UN. Doc. A/47/38 (January 1992), para. 1

41bid., para.3,

Slbid., parad.

6lbid. Spara.5.

7lbid., para.6.



325
(Comments on specific articles of the Convention) 1
n D
326
(Specific recommendations)
1
lbid. Spara.7.
9 lhid., para. 18,

Dibid., para. 17.



2
3
19
12
2
3.3
D
.. 1986
1 1bid., para.24.

4

19

165

1975

2United Nations , Third Report of United Kingdom of Great Britain and Northern
Ireland BUN. Doc. CEDAW /C/UKI/3 (July 1995), pp. 16-17.



42

(Sex Discrimination Act) I

. 1975

L
154 The Criminal Justice and Public Order Act 1994
2
The Trade Union Reform and Employment Rights Act Indlustrial Tribund
L L1991
2 .. 1992

(EOC)
10 100,000



43

3 .. 19%

(Prime Minister ) 1992
.. 1984 (the Sex Discrimination Act)

(adult students)

(Status of Women)
(Unemployment Insurance officials of Human Resources

United Nations , Third Periodic Report of Australia , UN. Doc. CEDAW/C/AUL/3
(September 1995), p. 8.



44

Development ) ! U
(The Women's Bureau a
Human Resources Development Canada)
5 !

The C.G.I.L trade union
, The C.G.I.L
frade  union

% United Nations , Fourth Periodic Report of Canada , UN. Doc. CEDAWIC/CAN/4
(September 1995), para. 118.

b lbid., para. 119,

B United Nations 5Second Report of Italy S5UN. Doc. CEDAW /C/ITA/2 (November
1996) Spp. 147-149,



45

2087

2
29
. 1990
L (The Anti-Violence Centre )
14 .. 1992
2. The Department of Public Safty
i
60% 105

7 United Nations 5Second and Third Periodic Reports of Greece , UN. Doc. CEDAW /
CIGRC/2-3 (November 1996), pp. 42-48.



11

5,959, 914

93))

(moral prejudice) (

46

1414/84

281,



12

( 66)

2.

21

337
2.2
¥l ,361A 330 3
L
The Ministry of Public Ordler
1989 1990 0.06 %

41

1419/84



48

1 (The General Secretariat for Equality)
.. 1938 .. 1993
(The General Secretariat for Equality)

The Munucipality of Athens



3 1990
Athens  Thessaloniki
B
.. 1996-1997
43%
. 1981 . 1993
98.21%

. 1997
45%

.. 1997 EEO Trust
(Equal employment opportunities)

ite Nations 5Third and Fourth Reports of New Zealand. UN. Doc. CEDAW/
CINZL/3-4 (March 1998) 5p. 45.

49



50

! 80%
6/%
20%
1%

(the Human Rights Act)

(The Employment Contracts Act)

(the Human Rights Act)

2.1 The Complaints Review Tribunal

(the Human Rights Act) Complaints
Review Tribunal

Complaints Review Tribunal



51

2.2. (Employment Tribunal)

.. 1991 (The Employment Contracts Act)
(Employment Tribunal)
(The
Employment Contracts Act) (the Human
Rights Act)

(the Human Rights Act)

.. 1993 ( The Equal Treatment Act)



52

1)
2. l
5,000 0
(a single compensation payment) 4
L
11 (Equal Treatment Commission)
65%
2
12 (Federal  Equality
Commission)
B

United Nations , Third and Fourth Periodic Reports of Austria 5 UN. Doc.
CEDAW/C/AUT/3-4 (May 1997), p. 3L
A Ibid., p. 51
2 Ihid., p. 3L
2 bid., p. 14
A lbid., p. 15.



34

Memorandum Circular No. 19 Department of Labor and
Employment Administrative Order No. 68

2
5
L Civil Service Rules
94-2854 (grave
misconduct)
2 .. 19%
The Republic Act 7877 The Anti-Sexual Harassment
Act
5
I I
1
A United Nations , Fourth Report of Philippine , UN. Doc. CEDAW /C/PHI/4 (July
199), p. 17.

Blbid, p49.
Blbid., pp.49-50.



54

. (the National Commission on
the Role of Filipino Women) NCRFW

Department of Labor
(The Civil Service Commission)

Tihid., p23.



55

21 (the National
Commission on the Role of Filipino Women) NCRFW
Canadian International Development Agency CIDA

, B
2.2 (the Civil
Service Commission) CSC
p
25 .. 1998
2
(1)
L (Directorate of Equal Opportunities)
5 (Department of Labour'  current five-year
Blbid.

Blbid., p.24.



programme)

2. (Chief Directorate)

.. 1994 Africa Watch

20

J itedNations, Initial Report of South Africa, UN. Doc. CEDAW /C/ZAF/1
(February 1998), p. 78.
3 Ibid., pp. 80-81.



o7

.. 1989 Cape Town

Gauteng  Education Department

“Chen” Chen

2 Ibid., p.I 19

3 Ibid.

3 United Nations 5 Initial and Second Periodic Reports of Isfyrael , UN. Doc.
CEDAWI/C/ISR/1-2 (April 1997), pp. 121-122.



. 1994 Chen

Chen

IDF

Chen



2
2 2042

A

2-3

JUnited Nations , Second and Third Reports of Thailand , UN. Doc. CEDAW /C/THA/
2-3 (July 1996), p. 63.

20 A
2.



239
175 8

1-2 . 1993

12 3

JUnited Nations , Second and Third Reports of Nigeria, UN. Doc. CEDAW/CINGA/
2-3 (February 1997), p. 47.

BUnited Nations , Initial Report of Armenia ,UN. Doc.CEDAW/C/ARM/L (September
1995), p.12.

BUnited Nations , Initial and Second Reports of Paraguay ,UN. Doc. CEDAW/C/PAR/
1-2 (November 1995), p. 27.

HUnited Nations , Initial 1 Second and Third Reports of Ethiopia 5UN.Doc. CEDAW/
C/ETH/I-3/Add. (October 1995), p. 3.



61

35 2 9

4 United Nations SReport of the Committee on the Elimination of Discrimination against
\Women on its twentieth and twenty-first sessions 1 N. Doc. A/54/38/Rev.| (May 1999), p. 22.

&United Nations SReport of the Committee on the Elimination of Discrimination against
\Women on its seventeenth session, UN. Doc. A/52/38/Rev. 1 (September 1997) 5p.93.

Blbid., p. 101



62

United Nations 5Report of the Committee on the Elimination of Discrimination against
Women on its thirteenth session, UN. Doc. A/49/38 (April 19%) ,p. 10L
fUnited Nations , Report ofthe Committee on the Elimination of Discrimination against
\Women on its twentieth and twenty-first sessions , p 30.
4United Nations SReport ofthe Committee on the Elimination of Discrimination against
Women on its thirteenth session 5p.52



63

2,959,111, 12 16

2,5,1,12 16

19

A Elizabeth Evatt, “Eliminating Discrimination Against Women  The Impact of the UN
Convention,” Melbourne University Law Review 18 (December 1991) 442,

A Ihid.

A Jane Aeberhard-Hodges, “Sexual Harassment in employment - Recentjudicial and
arbitral trends,” International Labour Review 135 (1996) 499-533,



64

(Report of
the Committee on the Elimination of Discrimination against Women) .. 1994-1999

3.6

" Ihid.



65

36.1.

2

1 20 1

? 2 1

23 Afra Afsharipour , “Empowering Ourselves  The Role of Women's NGOs in the
Enforcement of the Women's Convention,” Columbia Law Review 99 (January 1999) 144,

5 Andrew c. Bymes, “The Other Human Rights Treaty Body The Work of the
Committee on the Elimination of Discrimination Against Women,” The Yale Journal of
International Law 14 (Winter 1939) : 14,

% Ibid.

% Ibid., p. 44.



36.2

20
A

36.3

% Ibid, p. 44

20

66



67

11

5 Julie A. Minor, “An Analysis of Structural Weaknesses in The Convention on the
Elimination of All Forms of Discrimination against Women,” Georgia Journal International and
Comparative Law 24 (1994) : 36,

BLaura A. Donner, “Gender Bias in Drafting International Discrimination Conventions
The 1979 Women's Convention Compared with the 1965 Racial Convention” , jp. 249,



1994-1999

(State Practice)

68



	บทที่ 3 แนวทางของอนุสัญญาว่าด้วยการขจัดการเลือกปฎิบัติต่อสตรีในทุกรูปแบบ และทัศนะของคณะกรรมการว่าด้วยการขจัดการเลือกปฎิบัติต่อสตรีเกี่ยวกับประเด็นการล่วงละเมิดทางเพศ
	3.1 เจตนารมณ์ของอนุสัญญาเกี่ยวกับการคุ้มครองการล่วงละเมิดทางเพศ
	3.2 บทบาทของคณะกรรมการว่าด้วยการขจัดการเลือกปฎิบัติต่อสตรีที่มีต่อประเด็นการล่วงละเมิด ทางเพศ
	3.3 รายงานการอนุวัติตามอนุสัญญาฯของกลุ่มประเทศที่พัฒนาแล้ว
	3.4 รายงานการอนุวัติตามอนุสัญญาฯของกลุ่มประเทศที่กำลังพัฒนา
	3.5 การประเมินผลการปฎิบัติตามข้อแนะนำทั่วไปที่ 12 และ 19 ของรัฐภาคี
	3.6 อุปสรรคที่มีผลต่อการขจัดปัญหาการล่วงละเมิดทางเพศของคณะกรรมการฯ


