FWIANTUNNIING1A D
CHuLALONGKORN UNIVERSITY

2553



DEVELOPMENT OF STRATEGIES TO PROMOTE FAMILY LEARNING
FOR LOCAL ADMINISTRATIVE ORGANIZATIONS

Miss Autumporn  Intachak

A Dissertation Submitted in Partial Fulfillment of the Requirements
for the Degree of Doctor of Philosophy Program in Development Education
Department of Education Policy, Management, and Leadership
Faculty of Education
Chulalongkorn University
Academic Year 2010

Copyright of Chulalongkorn University

N3121fc



( : )
( - )
( )
............. 200 V... 122,
(
............................ I/AA’
( : )

fl e u [T '
v e L T



. (DEVELOPMENT OF STRATEGIES TO PROMOTE FAMILY LEARNING

FOR LOCAL ADMINISTRATIVE ORGANIZATIONS)

1400
1
2)
3)
1)
2)
2
3)
4 1)
2) 3)
4)
4 (1)
(2)
3)
(4)
T ®: A9



## 4984766927 : MAJOR DEVELOPMENT EDUCATION
KEYWORDS: FAMILY LEARNING, LOCAL ADMINISTRATIVE ORGANIZATIONS
AUTUMPORN  INTACHAK: DEVELOPMENT OF STRATEGIES TO PROMOTE FAMILY LEARNING FOR
LOCAL ADMINISTRATIVE ORGANIZATIONS. ADVISOR: AMORNWICH NAKORNTHAP, PHD,
CO-ADVISOR: ASSOC. PROF. CHITTINUN TEJAGUPTA, PHD,, 400 pp.

The purposes of this research are: 1) to study the various approaches to promote famiLy learning;
2) to develop family’s learning promotion strategies for local administrative organizations and; 3) to evaluate its
preliminary accomplishments along with the analysis of problems and related success factors for the
implementation of these strategies, in order to reach practical recommendations for local administrative
organizations in bringing these strategies to effective use in the future. The research procedure was divided into
three steps as followed: 1) a comprehensive review of research and literature related to family’s learning needs
and various approaches to promote family learning activities 2) a survey of current situation, problems and needs
of families in two localities selected as case studies along with a series of brainstorming sessions with local
participants to collaboratively seek ways and means to promote family’s learning; and 3) a series of local
workshops to develop local strategies to promote family’s learning and to evaluate preliminary accomplishments
of local administrative organization’s effort in developing those strategies, and to collaboratively analyze and
identity problems and success factors involved in the process in order to attain practical recommendations for
utilizing these strategies at local level.

The research found several social trends having significant implications on the learning of modern
families amidst the fact that the strength of family units as the foundation of community and social coherence
has been weakened by the drastic change in family structure. Therefore, modern families need an adequate set
of knowledge in order to keep up with social changes. The research found that local administrative organizations
could have a very important role in developing and implementing strategies to promote family learning activities
and providing necessary conditions to support learning capabilities and adaptiveness of various forms of family
units in their local communities. The research found that the key strategies of local administrative organizations
to promote family’s learning include: 1) Strategies to promote family learning to cope with social changes; 2)
Strategies to promote creative family spaces 3) Strategies to promote the learning of life skills for families and
4) Strategies to empower family networks at local level.  regard to management aspects, local administrative
organizations should hold up four core principles: (1) Fact-based or research-based management, including the
development of local family watch system and local indicators related to family conditions; (2) Cooperative
management with networking relationships with other support agencies and communities; (3) Holistic
management to enrich all dimensions of family strength; and (4) Systematic management with strategic planning,
personnel planning and budget planning regarding family learning promotion well-developed and incorporated
into annual plan of the local administrative organizations.
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