3 4
1
(2542)
Aristotle( ' 2543)
(Summum bonum) (Supreme good)

(Well being)
Waterman(1993)

(2545)



(.. , 2547)
5
(2551)
(2550)
(2549)
(2546)
3 Argyle & Martin
3.

(2546)



12

(2549)

(2547)

(.. , 2547)

10



1

(2551)

4 4x4 =16

(2549) 4



ANNGY

2.1

21

ANUFUNIIME

aNuguMmile




13

Manion (2003)

Warr (

Alexander Kjerulf (

(2547)

(2547)

, 2548)

, 2550)

13



(2548)

(2549)

(2550)

(2552)

(2552)

(2552)

(enthusiasm)

(pleasure)

(comfort)

14



14 /

Maslow(1954)

(securityneeds)

(Maslow's Need Hierarchy)

(Physiological needs)

(security or safety needs)

15



5.

Self-realization)

(Saocial or Belongingness needs)

(Esteem or Status needs)

(Self-actualization or

16



(ERG Theory)
Steers and PorterC , , 2551) . . 1969

(Clayton Alderfer)

3
1. ) (Existence Needs: E)
2. ) (Relatedness Needs: R)

3. ) (Growth Needs: G)

17



Herzberg,

1)

2)

3)

4)

5)

Maussner

Herzberg

and Synderman (

(Achievement)

(Recognition)

(The work itself)

(Responsibility)

, 2550)

(Motivation Factor)

(Advancement)

18



1)

2)

3)

4)

19

(Hygiene Factors/Maintenance Factor)

(Policy and Administration)

(Supervision-Technical)

(Salary)

(Interpersonal relation)



5)

6)

7

8)

9)

HerzbergO 959)

Diener(2003)

(Life satisfaction)

(Working condition)

(Factor in Personal life)

(Status)

(Job Security)

(Possibility of Growth)

(Life satisfaction)

20



Layard(2005)

(Work satisfaction)

(Positive effect)

(Negative effect)
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4.1

(2547)

22



10.

4.2

(Healthy relationship)

4.4

23



21

(2548)

(2549)

.05

405

24



25

A (2550)

207
0.9542 (

Alpha) 8

3.487

, (2550)

178

(p-value <

0.01)

(2547)

375



(2551)

.05

(2551)

(2547)

(2548)

333

.005

.05

431

162

(2549)

(2547)

26



500

.05

001

(2551)

(2552)

110

(2539)

269

(2551)

01

311

27



(2553)

95%

(2552)

(2550)

213

.01

272

28



(2550)
1,096

(2550)

990
(2550)
1)
group
100 3)
1,072
(2552)

20-30

2552

10

.01

29

Focus

2))

366



5
70.7
(2552)
337
41
(2552)
5
117
(2550)
123

0.074

.0049

30

.01



(2550)

378

05

(2552)

(factor analysis)

323

40 41

05

360

31



(principle components extraction)

(varimax rotation)

2.2

Emmon(1986)

Tsou Liu (

stratified

(personal characteristics)

Manion (2003) '

two-stage

49.887

, 2551)

sampling

1

(orthogonal

20-64

32

rotation)

12



Kail (2004)

Diener(2003)
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(observed variable) (latent variable )
3
(factor analysis) (path analysis)

(variance-covariance matrix)

(classical casual model)

( , 2542)
(Specification of the Model)
(Identification of the Model)
(Parameter Estimate from the Model)

(Validation of the Model)



38

L (Specification of the Model)
2 (Measurement
model)u ' (Structural equation model)
2.3
o
'\‘/ / AVY1/' v l¢—————
S 1
/‘Yz'\“ v [——
2

d, X, %"- {22 v }"Yaz/V %N &
g
64 X, L3 m 5 68

2.3 (Measurement model)

(Structural model)

2
2 4 2
A
X
Y
6 X
Y
¢

(structural equation model)
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Vo I
J
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1 L, | LV
©®
1 e 1 0 X* 5 1
(measurement model)
X=AxC +06 Y=Ayt|+38
Xl =AxnCi + 81 YL =AY1l | + £1
X2 = AX2ICI + 02 Y2 =AY21 | + £2
X3 = X-X3272 + 03 Y3 =232 2 +£3
X4 = X, X4272 + 04 Y4 =742 2 + £4
== 2
é .|
i Y ¢ ¢
/{' 4 AI - I . : = {(D_l 5 = 52
A 0 A 1% 5 1 o
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roay = T = L
Y 5 *Y 2 3
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I Y o1 0 1
X 1 5 1
A D =
Z b2 8wl ol o
. & o
0 X X 32 & ~
X () 4
@] *
2 J
Y 1 Y 0 E 1|
Y AY L n.l,|&>
Y 3 0 * Yo 7 & 3
Y 1 AY ] | & 4
8
Joreskog Sorbom (1989,
, 2542) 3
(fixed parameters)
ngr
(constrained parameters)
(free parameter)
2. (Identification of the Model)
3 (Ballen, 1989 , 2542) (nessary
condition) ' 1 (sufficient condition) (nessary and

sufficientcondition)



41

1 (nessary condition)
- (t-rule)
2. (sufficient condition)
2.1 (recursive rule)
BE PS
2.2 (three-indicator rule)
3 TD
2.3 (two-step rule)
2.2
2 2
21
(nessary and sufficient condition)! 1

(Parameter Estimation from the Model)

Sigma -

Sigma -



least squares

GLS

ML

(pairwise)

ULS

= OLS)

GLS

42

, 2542)

(unweighted least square = ULS)

(ordinary

(generalized least square = GLS)
(hetroscedasticty)

(autocorrelation)

(Maximum likelihood = ML)

GLS

(generally weighted least square = WLS)

(missing)

ML
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5. (diagonally weight least square =
DWLS) WLS
ULS WLS
4, (Model Validation)
5 (Joreskog Sorbom, 1989; Long, 1983; Ballen, 1989,
, 2542)
1
2
3
4 (Joreskog Sorbom, 1989,
, 2542)
3.1 -
0
- 0
3.2 (GFI) GFI 0 1

GFlI 1.00



3.3

3.4

2.00

(AGFI)

GFI

(RMR) RMR

RMR 0

GFlI

AGFI

2.00
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