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1-3) (Situation)

(Person)
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(Intel-personal)

(Introspection)

(Communication)
( Feedback )

(Intrapersonal)

(Self -disclosure )
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(The security stage)
(Getting acquainted stage)
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12

(Interpersonal warm-up)
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(Setting boundaries)
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Anatomy

(The acceptance stage)

vl

(Personal sharing)
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2.2

(Giving feedback)
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2.3 (Building
cohesiveness and closeness)
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(Leaming to accept selfand oth
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ownenship)
(Experiencing and building responsibility)
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(Responsibility stage)
(Individual assessment)

(Recognizing

(Giving respect)

(Doing a fair share)



17

AWIAINTAUNIINYIA Y
CHuLALONGKORN UNIVERSITY



AWIAINTAUNIINYIA Y
CHuLALONGKORN UNIVERSITY

118



119

—
o .
& S - N e

AWIAINTAUNIINYIA Y
CHuLALONGKORN UNIVERSITY



120

(Working stage)

(Mobilization group resources)
(Problem solving)
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5 ( The closing stage )

(‘Affirming and confirming growth )
(Saying goodhye )
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(Giving support )
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