(organizational commitment) (Steers, 1991)

(Mowday,Steers ~ Porter, 1979
Schappe, 1999)
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Angle Perry  (1981)

Meyer  Allen (1984)

Glisson Durick (1983)
Angle ~ Perry (1981)

Fukami Larson  (1984)

Sheldon (1971)

Pearson ~ Chong (1997); Mathieu  Farr
(1992)

Glisson ~ Durick (1988)



Mathieu  Sajac (1990) '

Esisenberger (1990)
Fukami Larson
(1984)
Huselid  Day (1991)
Fukami Larson (1984)
Martin Bennett  (19%)
Brockner (1992)

Cuslelly (19%)

[ Meyer (1989)

Eisenberger (1990)
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Eisenberger (1990)

Mowday (1982), Steers  Porter (1983)

( , 253, , 0, , 2540)  Bowman (199%)
full-time ~ part-time
Mottaz (1985)

Morrison (1996)

Huselid Day (1991)
Mathieu  Farr (1991)

La Lopa (1996)

Mottaz



Mottaz
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