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The purposes of this study were to describe the organizational culture of periopertive nursing
department in governmental hospitals Bangkok Metropalis in the aspects of constructive style, passive /
defensive style and aggressive / defensive style, and to compare the organizationd culture of perioperative
nusing  department, dassified by the junsdictions ad  departments. Researdh sanples were
1 perioperative nursing departments which consisted of 633 profressional nurses, selected by stratified
random sanpling.  The research instrument was arganizational cuiture questionaire which developed by the
researcher and hes been tested for content valicity and the reliability wes 0.95 The data wes andlyzed by
percentage, mean, standard deviation, t-test, ANOVA and Scheffers method.

Mejor resuits were as follows:

. The organizationd culture of perioperative nursing department was at the high levd in
every aspect. Mean score of constructive style hed the highest score,  the aggressive style wes the
second and the passive defensive style was the third

2 There were significant differences in the category of constructive style between the
oganizational  culture of periopertive nursing department under the  jurisdiction ofthe National Pdlice
Authority, the Mnistry of Defense and the Ministry of Pubdic Hedlth at the 05 levd. There were no
significant differences in the category of passive / defensive style ad aggressive / defensive style when
dassified by the jurisdictions.

3 There were significant differences in the category of constructive style between the
oganzational  culture of the obstetric gynaecdlogy department andthe department of atdlarynxgology
which hed higher scare than the opthalnology department. There were no significant differences between
the oganizationd cuiture of differences department in the aspedts of pessve / defensive style ad
aggessive / defensive style.

... 25M



nafAnssNusendA



8 8

37

49

66

86

9%



()

................................................................................................................... 103
................................................................... 104
................................................................... 107

111



10

11

12

67

68

69

73

75

78



	ปกภาษาไทย


	ปกภาษาอังกฤษ


	หน้าอนุมัติ


	บทคัดย่อภาษาไทย


	บทคัดย่อภาษาอังกฤษ


	กิตติกรรมประกาศ


	สารบัญ

