, 2539 )

(Staffing)



(manpower planning)
(recruitment)
(selection)

(training and development)

(manpower planning)

(acting)
(training and development)

? (recruitment)

? (selection)



10

(past records)

| ' (Interviewing)
I (testing) (in-hasket
tests) (aptitude tests) (personality tests)
(performance tests)

(training and development)



11

(casting)

(Recruitment)
(2539 )

“ " (put the right
man into the right job)

(2535 : 439 )

2 ( 12535 )



12

(patronage system)
2

(merit system)



(acting)

" (Men)

(2521 :9) GM 204



Kotier ( 1997 )

(marketing)

14



" (motivators)



? (rating)

(sponser)

(253%) ¢

(2536)
253"

(casting)

16
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