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(Life long Education)

(Clerical Training)
(Technical-Skilled Training)

(Management Training)

(Executive Training)
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U 6

1 (Pre-Service Training or Pre-Entry Training)
!
2 (Origntation)
3
(In Service Training) !
!
4, (On The Job Training)
5. (Specific Training)

6. (Special Training)

(AIDS = Acquired Immunodeficiency Syndrome)
(HIV = Human Immunodeficiency Virus)
(AIDS Prevention
Guicelines for MCH/FP Programme Managers , 1990)
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181 (L 250

5
Pneumocystic Carinii - Pneumonia 1
26 Kaposi's Sarcoma
Luc Montagnier
1983
(. .252) Lymphadenopathy Associated Virus (LA

2527 Robert Gallo
Human T-cell Lymphotropic Virus Type I (HTLV-I11)

LAV HTLV-IIL ,
Human Immunodefiency Virus (HIV) (
)
WHO (World Health Organization)
163 1 2534 418,430
1 2534 46,600 ,

WHO 15

J g - . . .

500,000
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HV HIV

10
WHO 6 1
Dr.Michael H.Merson WHO “
5,000 HIV
HIV
WHO .. 2543
30-40 " (, )
28
.. 2524
2526
Pneumocystis
. .2527

o
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5B 15,665 4,580
29 2539 20,432 5,868
' LYY X 8,057 .. 2539
13873 2
2537 ( )
, .. 2544
6,723,837 1,338,790 1,175,814
(
, 2534) (Carter V. Good)

' (Carter V. Good
, 2533)
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(Roger,1962

(self concept)

25%9)
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1

- 2520)

(Crisis Counseling)

| 253)
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Counselling)

(Facultative

(Preventive Counseling)



(Developmental Counseling)

. 2534)

/ (HIVIAIDS  Counseling)



(Counseling)
(Specialist)
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/
/
/
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2524)
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(Rodenstock, 1974
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(

, 2537)
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(Model)

, 2522)

370)

(Pattern)

A W DN

2521)

29

(Carter V. Good 1973
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(Iconic models)
(Analogue models)

(Symbolic models)
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, 2536)

30



(Language Analogue) (Flow chart)

(design criteria)

/ (inputs / outputs) (

(outputs / inputs) (

)

2. guluunewdenusugil

3. piunewdenuaunw

4/\

(Map) (Graph)

(mission statement)

(performance goals)
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(40)
(50) (60)
(70) (80) (90)
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(70) (110)
(120) (130)
(100) (60) (70) (110)

(140)

(30)

(70)

(110)

(10)
(20)

(

(130)
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(60)

(60)
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, 2534

William Tracey (1982)

3

(Systems Development)

1

3.

, 2536

38

19

(Systems Analysis) 2.

(Systems Validation)
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2 Tracey
Tracey, Williams. Designing Training and Delopment Systems. N.Y., . .A. Amacom,
1982.

Leonard Nadler

9
1
Organization)

2,
3
4

4The Critical Events Model’

(Identify the Needs of the

(Specify Job Performance)

(Identify Learner Negds)
(Determine Objectives)

(Build Curriculum)
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6. (Select Instructional Strategies)

7. (Obtain Instructional Resource)

8. (Conduct Training)

9. ‘ (Evaluation and Feedback)

msfmuaanusutulunsdinousuvesnadng

MsAutiumsg > E— msfmuanu
Fnousu < ] fnenlfia
A
- 4 - -
msengUnsal > myUszaiung msfmuaniy
————>
Tumisnousy - unsHadoundy < $uiluveadiu
nMsAnousY
msidonmain > msAnsaning
< —»
MsHnousYy szeaanvoams
—
HAnousy
A
afrmdngansdinousy
3 The Critical Event Model
Nadler, Leonard and Nadler, Zeace. Developing Human Resources. . .A. Jossy -
Bass Publishers C.A. , 1989.
[ A Hospital - Based Educational Planning Process and Quality Assurance Plan

St.Joseph Mercy Hospital.(Pontiac, Michigan) (Richey, Rita C,].986)



Plan

41

4 “a Hospital - Based Educational Planning Process and Quality Assurance

: Richey, Rita C. The Theoretical and Conceptual Bases of Instructional Design.
Kogan, 1986.

SA.

, 2531)
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(The Rand Corporation)

(Olaf Helmer) (Norman Dalkey) . . 1950

(Subjective Judgments)
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10

(Thomas T. Macmillan)
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5-9
9-13
13-17
17-21
21-25
25-29
(Thomas T. Macmillan

3.

.02-0.70
0.70-0.58
0.58-0.54
0.54-0.50
0.50-0.48
0.48-0.46
0.46-0.44

, 2537)

3-4

(Likert

0.50
0.12
0.04
0.04
0.02
0.02

0.02

Scale)
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(Median) (Interquartile

range) 2



(2537)

2545

(2536)
(2536)
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(2533)

2543

(2529)

(2526)

(2535)

(2531)

(2534)

. . 2555

(2528)

(2528)

(2534)

(2533)

(2530)
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