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The purposes of this research were to study the nurse directors' competencies, governmental
hospitals. The population of 125 nurse directors in govermental hospitals, who had hold a post for at least a
year, were selected through purposive sampling technique. The questionnai were rating scale on frequencies
of important competencies of nurse directors were adopted from the research results conducted by Angkana
Sumathsittikul (199%). The nurse directors were asked to report their competencies themself and their
subordinates report the nurse directors’ competencies. The reliability of the two instruments, calc ated by the
Cronbach Alpha Coefficient were 0.97 and 098, respectively. The were analysed by means, standard
deviation, one - way ANOVA and Scheffe’s method.

The major findings were as follows

L The entire competencies level of nurses directors were at middle level, the competencies of
nursing staff development and directing were at high level, while the competencies of leadership, planning and
organizing, controlling, nursing service marketing and transformation, academic and strategic planning were at
midale level.

2. The competencies of the nuise directors when compared by age, position experience, level
of education and the jurisdiction were as follows ;

21 The entire competencies of the nurse directors at different level of age were no
statistically significant different. The nursing service marketing and transformation competencies of the nurses
directors between age 51 and 36-40, were statistically significant diifferent at .05 level. The mean score of the
age 51 was higher than that of age 36-40.

2.2 There was no statistically significant difference among the competencies of the nurses
directors who were difference in position experiences.

2.3 The competencies of nurse directors at different level of education, were statistically
significant different at .05 level. The mean scores in entire competencies as well as directing, leadership and
strategic planning of those who hold the bachelor degree was higher than that of those who hold the certificate
or diploma.  The mean scores of academic competencies when compared among those who hole master
degree, bachelor degree and certificateion or diploma, were the highest, middle and the less, respectively.

24 The competencies of nurse directors whose different in the jurisdiction were no
statistically significant different in entire competencies, while nursing service marketing and transformation
were statistically significant different at .01 level. The entire mean scores of those who were under the
Ministry of Public Health was higher than that of those who were under the jurisdiction of the Ministry of
Interior and Bangkok Metropolis.






< <

10

=

=

14

14

14

15

16

19

19

32



41

42

47

57

&

&

67

7

8

87

100
105
116
120
127



10

13

14

15

Oneway ANOVA . ...

Oneway ANOVA.......cccoiiiiiiinnns

u

39

70

72

73

74

75

76

78

122



16

17

18



	ปกภาษาไทย


	ปกภาษาอังกฤษ


	หน้าอนุมัติ


	บทคัดย่อภาษาไทย


	บทคัอย่อภาษาอังกฤษ
	กิตติกรรมประกาศ


	สารบัญ 


