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The purposes of this research were to study the relationships between personal factors,
attitude toward nursing profession, and head nurses ' participative management with quality of
working life of nurses in hospitals under the jurisdiction of the Ministry of University Affairs and to
search for the variables which could predict quality of working life of nurses. Research subjects
consisted of 375 professional nurses which were selected by stratified random sampling technique.
The research instruments was a questionnaire which was developed to measure personal factors,
professional attitude, participative management, and quality of working life. The content of the
quality of working life questionnaire was derived from the transcription of the indepth interviews of 10
experts. The instrument was tested for content validity and reliability. Statistical used in data
analysis included mean, standard deviation, Pearson product moment and stepwise multiple
regression analysis.

Major findings were the followings

1. Quality of working life of professional nurses were at the middle level.

2. The professional nurses had positive attitude toward nursing performance at the low level.

3. There were positively significant relationships between age, working experience, marital
status, income saving, participative management, attitude toward profession nursing, and the quality of
working life of nurses, at the .05 level. On the other hand, income saving was negatively significant, at
the .05 level. There was no relationships between level of education, working place, single status and the
quality of working life of professional nurses.

4. The variables that could significantly predicted quality of working life of nurses at the .05
level 1accounted for 36.80 (R2=.3680) of the variance. The standardized score functions was
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