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(Stogdill. 1995)

12

( Koont' Zand other, 1989 , 2539)

Bass (1981

2534)

. 2526)

Bass(1981 .cited in Manriner Tomey,1993 :5)
, 2534)
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8)

9).

10) .

11) .
2

Bun ( 1978, cited
in Marriner Tommey, 1993.40) Bum
1

Y (1994 47) YK
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21 |
Burn (1978:4) 1
Bumn 2
(Transformational ~ Leadership ) (Transactional
Leadership ) Burn
?
( collective purpose )
(well being ) ( Burn, 1978
cited in Barker, 1992:42 ) ( Transactional Leadership )
?
(model values)
22
Bass ( 1985)

Bum(1978)  Bass
Bum Maslow Bass



Maslow ( Maslow’ hierarchy of needs )
Bass ( 1985 : 14-20 ) 3
( Charisma ) (' Intellectual
stimulation ) (Individualized Consideration )
221 )" (Charisma)
(Charisma)
( divinely inspired gift )

House ( 1977, cited in Bass, 1985:53-54 ) ' 1 7
) 2)

7)
Bass ( 1985 )
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)

Conger & Kanumgo (1987 1 , 2534)
)
2)
3) U
)
6) (Innovative Strategy )( Trice and

Beyer, 1993 cited in Yukl,1994:317 )

Bass (1985, cited in Yukl,1994:352 )

(Social Learning Theory) Bandara

( Weiss, 1977 cited
in Marriner, 1933:120 )
2.2.2) (Intellectual stimulation )

' ' (Bass, 1985 )
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Quinn & Hall ( 1983, cited in Bass,1985 )
H 4
( rationally )

(existentially)

(empirically )

(idealistically)

(il
structured problem ) ( Mitroff, cited in Bass, 1985:102 )



( Bass,1985 )

2.2.3 (Individualized consideration )

(Bass, 1985)  Bass

(needs for growth )

Bass ( 1985 ) Bass  Avolio (1994 )

(A developmental orientation )

( Developmental® oriented behavior)
Morse Wagner ( 1978 )

(career counselling )

[ ( Delegation )

(Individualized orientation )
(walk around management)
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( Mentoring )

(caring ) ( Holloran,
1993:53 )

3 - ( Feminist -Muscutinity )
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( 12529 12530)

31

, Personality Persona

( 12523 )

(Allport, 1967)

( Hilgard , 1957 )
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3.2

( Shiffelett Mcfarlan ,1978)

( Henning and Jardin Kooker ,1986 )

BootZR ( 1996 )

. Male dominated culture

. Female profession



Medical model
medical model

. Apprenticeship education in hospital (

. Hospital structure
( Patriachal )

. Care give situation

1. Organization power
2. Gender and Stereotyping
3. Relationship

4. Responsibilities
5. Networking

6. Lack of role model role model

22
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(complex network of relationship )

( ' 1956)

( Minnigerode, Kayser- Jone and Garcia 11978 )
186
(Personal Attributes Questionnair PAQ ) 24

Trait Theories
Grate man Theories

(Empowerment) Kieffer ( 1984,
cited in Gibson, 1991:355) (abstract)



4.1

( Empowerment )

( Gibson, 1991: 354 )

Bookman and Morgan ( 1989, cited in mason, et.al,1991 )

(Strengths )
Gibson (1991 )

Chandler (1992 )

Hobbs ( 1992: 1293 )

Muller ( 1992 )

24



25

(encouraging growth ) (care) ?

Kintaw ( 1995 )

Rodwell (1996 ) m

(Transferring power) ( Positive self esteem)
)

4.2

Kieffer ( 1984 Lcited in Gibson, 1991: 355-356 )

Kieffer 4

(era of entry)

(era of advancement)
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(era of incorporation )

(survival skills)

Tracy ( 1990: 1-15)

10
L ( Power through responsibility)
2. ( Power through authority)
3. (Power through standard of exellence )
4, (Power through training and development)

) (Power through knowledge and information )
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(across organization ling)

6. ( Power through feedback )

memo
1. | ( Power through regonition ) !

8. (Power through trust) !
!

9, ! (Power through permission to fall )
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(caring ) 2) ( nurturing ) 3) (‘growth ) 4)
('support ) 5) ( recognition )

A

(self actualization) (Scott.et.al and Keen, 1990 cited in Chally, 1992:

118-120 ) (intense )
( continue ) ( frequent )
5
1 ( positive self concept)
2. ( creativity )
3. (' resources )
(funds ) ( material )
4, ( information )

( technical
Knowledge ) ( expertise ) ( political
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intelligence )

o} (supporting )

(endowment ) ( backing )
(approval )

Hokanson ( 1992 )
( Nurturing and
Caring environment ) (‘trust)
(Honesty) (Openness) (Genuineness)
( Communication skill )
( Share vision )
( Courtesy )
( Willing to assume
responsibility and participated )
|
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‘Asti- (1993 a)
1966

( The Scholar)

(The Social Activist)

250,000

Self-esteem

31



(authority )

( Materialism )

(The Artist)

( The Hedonist )

(The Leader)

( The Status striver )

(The Uncommitted student )
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8. A (No Type)

7
(Hedonist) {
I3 1
(2525)
1 1
(Self Understanding )
2 b2
(Peer Culture)
: 3

38 %
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6.1

( Moloney,1979

( Interpersonal  Skill)
, 2539 )

( Preceptorship )
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( Preceptor )
( Roe  Model )

( 2534)

6.2

6.3 Reinforce the Value of Women’ Characteristics

6.4 Prepare for Broad Environment

6.5
( Negotiation )
(Conflictand Conflic Resolution)
(Risk Taking )
(Power)
( Influence )
(Change )
(2537)
4
L
2,

y Liy'1& kyoc



2521

(2500)

(2521 )

426

250

462
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(2524)

(The Leadership Ability Evaluation )

2524

05

1,000

( Edward J. stanick )

700

(2527)

(t-test )

05

(2527 )

37

(Russel N. Cassel )
4



05

05
(2529

(2533)

435

05

12

05
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(2534 )

William J.
Reddin
8
4
4
( The Management
Style Diagnosis Test ) William J. Reddin
88.60
11.40
' (12539 )
21 3 1
2 3
8 1 )
3 4 )
0) )
)
8
%
50 45

(2539 )
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(2540 )

382

05

Harms, N.A. ( 1988 )

11

Manfredi, C.M. ( 1994 )

27

10

207

3.00

05

41
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DeSimone, B.B. (11996 )
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