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The purpose of this research was to analyze the holistic view of the
organizational culture in nursing institutes regarding their strength and weakness as well
as the culture that facilitated or restrained organizational development. Schein's basic

assumption of organizational culture was used as conceptual framework.

If was found that the holistic view of the organizational culture of the two

institutes was professionally similar. Nursing instructors were expected to be dedicated,

responsible and perfectly neat. Seniority was accepted. Different culture occurred

because of different context. The evident culture of the Nursing College under the
Ministry of Defense was militarism, hierarchical command, respect of order and
comformity. These characteristics were regarded as strong culture. However, the members
viewed such organizational culture as both supportive and obstructive forces towards
organizational development. Weak culture was related to conflict in two relationship
patterns seniority by rank and by year of graduation. As for the nursing institute under
the Ministry of University Affairs, unique characteristics were freedom of work, self-control
and accountability. Such culture was regarded as strong or supportive culture and also
the culture that promoted development. Weak culture was concerned with differences

The organizational culture which obstructed organizational operation were
The first

in goals.
resistance to change and paying too much attention to details in operation.
was caused by being a large-sized institution while the latter was resulted from having

female majority.
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