} a

6 |

1

a

(organization) !

(Barnard, 1976)
4 (Saffold, 1987)
1« (lipersonal liages)

20



(scientific management) ' Fow, Taylor
au
a
(administrative management)
(division of labour)
(scalar and functional process)
(structure) (span of control)
Henri Fayol lis
{
Max Weber
2 « (Humanistic Images)

Elton Mayo

Mayo

Douglas McGregor, Rensis Likert, ch-ris

Argyris Humanistic 1
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3 (Organic Images)

(System Theory)

(Contingency Theory)
(Cybernetic

Organization Theory)

4 ! (Cultural Images)

Durkheim, Weber, Parsons, Selznick Clark
! Durkheim (1933)
(Clan) ' Weber
(1964)

Selznick (1966) Clark (1970) ' !



fp

«

« «

(culture) Barnouw (

2535) Tylor

Linton (1945)

Herskovits (1966)

Hoebel (1966)

(2517)

( . 2520)

(2516) !



»

«

Valentine (1968)

Linton (1945)

White (1975)

Hoebel

16

(1966



«

(Kilman, 1985)

7 Homans (1950)

17



a «
Taguiri Litvin (1968) ) .
(
Goffman (1967)
Van Maanen (1979) )
) ) (Deal
and Kennedy, 1982) if if (Ouchi, 1981

Pascale and Athos, 1981)
?1
(Schein, 1968, 1978, Van Maanen 1976, 1979, Ritti and Funkhouser 1982)
Schein (1985) ' )

(pattern of basic assumption)

Schein (1985)

(taken for granted)



fl

Smircich (1983)

fl

fl

Schein (1985)

fl

Robbins (1989) !'

Koontz (1988)
3

19

M



(mission and strategy) (goals)
(means) (measurement)

(correction) (

«

a Schein  (1385)



« ! Schein

y d L

anuﬂaqaannw&anqu?aﬁnwwnwenwanww 1
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9009 nila
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ANAILIARDUNIIAIENTY BALATIAFAULA
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FINNVTLABWAIAD INWBTUT IR N q

V1

a i o
ARZTLUDNAL 3
o d a
- ﬁ11uﬁuwuﬁnaqugvaaaﬁiiuﬁ1ﬁ
-~ “ v
- anumzna4ﬂ11ua1quazn1ﬁugnﬁaa
-~ { £y
- anvmsnaauguaTﬂaﬁiiuﬁwﬁ
-~ - ‘
- anumsuunuuun11n1znﬁnadugva (Preconscious)

- - ' (
= anumznadﬁuwuﬁn1w1sw1wqugva

Schein, 1985, 14.
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2 " " (ought to De)
(what is) iU
1 1
!
3 |
?!
| |
Schein !
« (content of culture)
Schein a
| |
shein I'5



nature)

81

Schein

1)

2)

3)

(humanity’s relationship to

Sehein

(nature of reality and truth)

Schein

(external physical reality)

(social reality)

(individual reality)
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Weber ( Schein, 1985)
1. (pure dogma)
fh

2. ! ' (revealed dogma) 1
!
3. (rational legal)
4. (conflict and debate)
5.

(purely pragmatic criterion)
6. fh

(scientific method)

(time)
(space)
(time)

(Redding and

Martyn - Johns, 1977 quoted in Schein, 1985) on

(space)

' (Van Maanen, 1977)
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{ 3
(human) ?? !
? 1if
! thi
? le
2 2 2
) (McGregor, 1960)
? ?
2 1
Kluckhohn strodtbeck (1961)
) ?
3
1. (doing orientation) ?
2. (being orientation)
? ?
3 ? ?

(being in becoming)

«

« ?
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Kluckhohn (Schien, 1978)

Hofsteds (1980) an
5 {
Schein (1985)
{ { ' (power)
(influence) (hierarchy) {
(intimacy) (love) (peer relationship)
(autocratic) {
(paternalistic) (consultative)
(democratic) (participative
k powersharing) (delegative)

(abdicative)

(collegial relationship) {



Ouchi

«

2

Wilkins

Parson (1951)

{ (pattern variable)

{

| Sehein (1985)

«

«

{

(1985) {

21



(culture as something an organization "is")

(Durkheim, 1983, Goffman 1959. cited in Ouchi, 1985)

2. " "
(culture as something an organization "has" )
! ) ] !
(Clark 1970,Kanter 1968. cited in OQuchi, 1985)
N\
I .
! Cameron (1988) '
3
1. (holistic studies)
!
!
!
Peters Waterman (1982), Ouchi (1981),Deal Kennedy (1983)

2. (metaphorical studies)
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3. 'l (quantitative studies)

(projective measures)

Albert k whetten (1985), Allaire

Firsirotu (1984) Adler k Jelinek (1986)

Arnold K Capella (1985), Bate (1984), Bresser k Dunbar (1986)
3 1 2
! (qualitative method) ! n

(quantitative method)
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Satow (1975)

(value-rational organization)

, Dill (1982) !

(myth) I' (symbol) (ritual) ! !

(bond) I

(feedback)

Clark (1970)
! (organizational saga)

3 Antioch, Reed Swarthmore



(Clark, 1972) Clark '

Masland (1985) Clark Dill

(institutional

saga) - (organizational héros)
(organizational symbols) (organizational rituals)
Chaffee Tierney (1988)
18
Cameron and Ettington (1988) «

(cultu-ral strength)
(cultural congruence)
(cultural strength)
(conformity)

(cultural congruence)
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(clan) If (hierarchy) (adhocracy)
(market) , (leader style)
(bonding) a (strategic emphasis)
«
4 Cameron Ettington a 4
334 { 81
(2537) am
Tierney
am
!
am
Schein
(basic assumption) 3
am

Schein
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Schein (1985)
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