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R “discipline"  Webster's New World
Dictionary of the American Language discipline
1' !
‘ VI (Training that develops self-control ; or orderliness and
efficiency)
2. 1

(The result of such training | self-control  orderly conduct)

3. ) (Acceptance of
submission to authority and control)

4, (Treatment  that
corrects or punishes)
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Joseph Kingsburyl !

Edwin Flippo"

*

(negative motivation) (reprimand)

(lay-off) (fines)
(positive motivation) (praise)
(participation) (incentive pay)
Dale Beach3 ,

LJoseph B.Kingsbury. Personnel Administration for Thai Students
(Bangkok:Institue of Public Administration. Thammasat University,
1975), P.52.

"Edwin B. Flippo. Principles of Personnel Management (New York

Me Graw-Hill Book. Co.,1966), P.379.

YDale .Beach. Personnel -The Management of People at Work

(New York : The Macmillan Co.. 1971:). PP.603-605.
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(constructive

- discipline)

(self-discipline)

discipline) (preventive discipline)

(positive discipline)
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(authoritarian discipline)

a . il uni . 65-37.
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(moral philosophy)
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(social sanction)

224,



«

24



f

-132.

25



L]

FwraNnsaluniingas
CHuLALONGKORN UNIVERSITY

26



FwraNnsaluniingas
CHuLALONGKORN UNIVERSITY

102.

«



{ 1
453-455,

. 2523,

28



FwraNnsaluniingas
CHuLALONGKORN UNIVERSITY

29



30

2.
3
4,
?
3 2
L.
1 Stah 1. Glenn 0.. Public Personnel Administration (5th ed..
Mew York Hamer G Brothers Publisher 1962). P.371.
2 / 2 74 (
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" " (The Hot Stove Rule)l
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{ (
(warning) (reprimand)
(suspension) (demotion) (dismissal)
(
2

'william B. Werther Jr. 2 Keith Davis. Personnel Management
and Human Resources (Arizona ; Me Graw-Hili Book CO.. 1331) 0p.373-374
i A (

{0 2505).  576-577.
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