21

(2506)

(2519); Pano (1973) ;

(2536) ; , (2524)

(2520) ;



22

( , 2523: 17)
1 , , May Smith, Chester | Bernard,

Cicile E Goode, Bertrand Russell, Ordway Tead (1935)

2.3

, ( 2526) ; Ordway

Tead (1935); Burn (1976) ; Bogardus (1934) ; Ben (1950) ; Barnard(1962) Fiedle (1967) ;



13

Verba (1969) ; Yulk (1989) Pace and Faules, (1994) ; Paul, (1976) Gibbson et al.,
(1988) Bryman (1986) ; Lippit (1982) ; Titus (1950) ; Gibb (1970)

24

(2524 ) 3

1. (legal leaders)

2. (charismatic leaders)



Ordway Tead (1936)

1

Kurt Levin

(symbolic leaders)

(2517)
3

(democratic leaders)

(laissez-faire leaders)

14



Reddin, 1970: 210-234)
8

(autocratic leaders)

Reddin

(bureaucrate)

(developer)

(benevolent autocrat)

(Wiliam J.



2

16

(executive)

Reddin

(deserter)

(missionary)

(compromisor)

(2514)

(persuasive leaders)

(two way communication)



2. (Participative Leaders)
3 (directive leaders)
4. (regulative leaders)
(one-way communication)
Eugene E. Jennings (1960) 4
L (the prince)
2. (the hero)
1
3. (the superman)

Emory . Borgardus (1934)

L (direct and indirect)

17



leaders)

leadership)

4.
(autocratic, paternalistic, and dermocratic)

( autocratic leadership)

(hero)

18

(partizan and scientific

( socia .executive, mental



( democratic leadership)

(phophet,saint,expert,boss)



Max Weber
3
)
1 (legal rational rulers)
(superior)
2. (traditional rulers)
(masters) (subjects)
3. (charismatic rulers)
(gifted)
)
(leaders)
(follows) (disciples)
Charles B. Spaulding, strogdill (1974)
5

1. social climber

2. the intelligence success

20



3. the good follow

4. the big athletic - activity

5. the big athletic j

(positional and

formal leadership)

(appointment) (election)

(reputation or nominal

leadership)



(personal influence or opinion leadership )

1 (local influential)

2. (cosmopolitan)

(decision - making or event analysis approach)

22
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Lane etal, (1965) ; Ebenstien (1970) ; Maslow, (1954) ; Kar-lin, (1976 ) ;

(2527)

23

Dahl, Almon, Verba, Lasswell, McClosky.et al, (1963) ;

(2517) ;

11.
strogdill (1974)

1 representation

2 demand reconcilliation

(2541 )

1



(2517) 1

3 tolerance of concertainly

4 role assumption

5 role of freedom

6 predictive accuracy

7 integration

strogdill

Freemont E. KastJames E. Rosenzweig

Adorno (1950); Sanford, (1950)

(1974)

(2541),

24



(‘autocratic leaders)

10
11
12

2%



13
14
Kurt Lawin.Lippit.and White (1982)

: Organization Renewall: A Hoilistic Approach to Organization Development

Reitz (1987) (autocratic)
(authority)
(democratic)

(participative)

26



(laissez -fair)

Cammalleri strogdill (1974)

Kast and Rosenzweig (1979)

21



James

. Lau, AB.Shani (1992)

28



Behavior in Organization and Experimental Approach

Alan Bryman (1986)

Mouse and Reimer strogdill ( 1974)



influence various outcome)

2.6

Angyle

30

(Style of leadership

(autocratic leadership)

Gardner and Clioffi strogdill ( 1974)

(Self-Sufficient Economy)
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