2540
ISBN 974-638-929-7



THE EFFECT OF GROUP PROCESS ON
TEAM PERFORMANCE OF NURSING PERSONNEL

Miss Atchara Suebsangad

A Thesis Submitted in Partial Fulfillment of the Requirements
for the Degree of Master of Nursing Science in Nursing Administration
Program of Nursing Administration
Graduate School
Chulalongkom University
Academic Year 1997
ISBN 974-638-929-7



......... L
(
.................. D MM oo
(
...................................... [~
(
...................... RN SR



(THE EFFECT OF GROUP PROCESS ON TEAM PERFORMANCE OF NURSING
PERSONNEL) . Lo o ;
110 . ISBN 974-638-929-7.

25
26

05

05



Il N 1 Looru =i »lowdy

#3972460536 MAIOR NURSING ADMINISTRATION

KEYWORAGROUP process/team performance of nursing personnel
ATCHARA SUEBSANGAD : THE EFFECT OF GROUP PROCESS ON TEAM PERFORMANCE
OF NURSING PERSONNEL. THESIS ADVISOR ASSO. PROF. VEENA JIRAPAET, D.N.Sc.
THESIS CO - ADVISOR : ASSIST. LAMYONG RUSMEEMALA, M.Ed. 110 pp. ISBN 974-638-929-7.

This quasi - experimental research was two group, pretest - posttest design with non -
equivalent group, aiming to study the effect of group process on team performance of nursing
personnel comparing with those practiced on the conventional nursing assignment in pediatric ward of
Ramathibodi Hospital.

Subject was matched for working environment and then devided into two groups by
simple random sampling technique. The experimental group was twenty - five nursing personnel who
received the group process on team performance. The control group was twenty - Six nursing
personnel who practiced by using the conventional nursing assignment.

The research tools were developed by the researcher The experimental instrument was the,
group process on team performance promotion program and the instrument for data collection was
the questionnaire on team performance of nursing personnel which was content validated and tested
for test - retest reliability at r=0.92

The findings of this  dy were

L The posttest mean score of team performance of nursing personnel who received the
group process on team performance had team performance score higher than pretest at p < 0.05.

2. The mean difference of team performance score of nursing personnel who received the

group process on team performance was higher than the control group at p<0.05 .

| j2SA2IIE 1A 2g11 - A Bmn » 3%Im ) Z
BEE. s A —






—A A g = 1O © o

11
12
13
14
15
16

21

2.2
2.3
24

25

31

3.2

33

34
35



AURLIU WUITIARNE



42

43

44

51
5.2
5.3

68

10

...................... 2

................................................. 13
..................................................................................... 16
.............................................................................. 1
......................................................................................... 6l
.................................................................................................................. 82
........................................................................................................................ 67
................................................................................................. 88
................................................................................................. 89
................................................................................................. o1
................................................................................................. %



66

67

68

10

12



	ปกภาษาไทย


	ปกภาษาอังกฤษ


	หน้าอนุมัติ


	บทคัดย่อภาษาไทย


	บทคัดย่อภาษาอังกฤษ


	กิตติกรรมประกาศ


	สารบัญ



