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This quasi - experimental research was two group, pretest - posttest design with non - 
equivalent group, aiming to study the effect of group process on team performance of nursing 
personnel comparing with those practiced on the conventional nursing assignment in pediatric ward of 
Ramathibodi Hospital.

Subject was matched for working environment and then devided into two groups by 
simple random sampling technique. The experimental group was twenty - five nursing personnel who 
received the group process on team performance. The control group was twenty - six nursing 
personnel who practiced by using the conventional nursing assignment.

The research tools were developed by the researcher The experimental instrument was the, 
group process on team performance promotion program and the instrument for data collection was 
the questionnaire on team performance of nursing personnel which was content validated and tested 
for test - retest reliability at r = 0.92.

The findings of this รณdy were ะ
1. The posttest mean score of team performance of nursing personnel who received the 

group process on team performance had team performance score higher than pretest at p < 0.05 .
2. The mean difference of team performance score of nursing personnel who received the 

group process on team performance was higher than the control group at p < 0.05 .
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