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(A.H. Hanson, 1965) (Wickham, 1969)
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fl

10.

(Robert Mathis and John Jackson,
1970)

(Edwin B. Flippo, 1970)

G
(Dale . Beach, 1970)
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(Learning)
(Knowledge) (Understanding)
(Skill) (attitude)
(Specific
Knowledge)
! ( , 2531)

(Wexley and Latham, 1981)



(Pre-Service Training)
(Induction Training)

«

( - 2531)

«

(Orientation)

(In-Service Training)

«

(James R. Beck Junior)
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21

(Director, Bureau of Training,
Civil Service Commission) Eight Basic Steps
for Successful Training Programes

( , 2531)

1,
(Determination of Training Need)

2. (Organizational
Reated Training)

3. (Planning for Training
Work)

4,

(Establishment of Training objectives)
)
(Establishment of Rigid Trainee Attendance Criteria)

6. (Establishment of an adult
Leaming climate)

1.

(Training Relevance)
8.

1 (Evaluation)

(Rosalind L. Rogoff, 1987
The Training wheel

L. (Gather Data)



1.

of the Organization)
2.
3.

Needs)

9.

22

(Analyze Data) » «
{

«

(Develop  Solution) «

(

(Take Action)

(Leonard Nadler,1982)

The Critical Events Model 9

(Identify the Needs

(Specify Job Performance)
(Identify Learner

(Determine objectives)
(Build Curriculum)
(Select Instructional Strategies)
(Obtain Instruction Resources)
(Conduct Training)

(Evaluation and Feedback)
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12

13

2.1

2.2

2.2.1

2.2.2

»

»

»
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» 5

(Preservice Training)
(General Education)

»

(Specialized Education)

»

(Professional Education)

(In Service Training)
(Orientation)

» (Skill Training)

(On The Job Training)

(Vestibule Training)

»
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2.2.3 3 (Apprenticeship Training)
2.2.4 (Internship Training)
fia
3. (Supervisory Training)
1940
(Training within Industry) T.W.I.
« 4y
(Skill In Leading) (Skil In
Instructing) (Skill In Improving Method)

(skill In Preventing Accident)

4, (Management Training)
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11.11

»

5.13
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65.81
2.57

»
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(Management Development)

(! - 252)

21

(Training)
(Organization Development)

2524
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11
12
13
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2.1
2.2

2.3
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2.4
2.5

© 2525)

- 2525)

29

» 67



«

(Shore, 1960)

|

(Hunt, 1955) "
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(Richy, 1963)



(Materials)

(2521)

Donald p. Ely, 1977)

(2521)
I (Equipments)

3

(Media)

(Vernon . Gerlach and



(2"x2")

(Robert E. De Keiffer, 1965)

32



33

(Henry John B. and
Eldon J. ullmer, 1980)

3
1. o (Presentation Medial 7
1.1
1.2 (S till Projection Medial
1.3 (Audio Media)
1.4 (Audio Plus

Still - Visual Media)

15 (Motion Picture)
1.6 (Television)
1.7 (Multi Media)
2. 3 ,
(Natural object) (Manufactured object)
(Representation object)
3. (Interactive Media)
3
3.1
3.2



(Dale, 1765)
(Cone of Experiences)
3
(Software) 2
1.1
1.2

( Hardware )

( Techniques and Method )
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3
(Fixative Property)
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(Time -Lapse)

(Edited)

tf

tf

tf

»

36

(Manipulative Property)

8 (Slow Motion)M70

(Distributive  Property)
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(2522)  »
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»

»

(2526)

»
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(Appropiateness)

38



2. | (Authenticity)
3. " (Interest)
4, (Organization and Balance)
b. (Technical Quality)
6. (Cost)
}
Davies (1981)
}
L.
2.
3.
4, ,
b.
6.

William  Allen (1975)
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ftatiia a »
}
The Assure Model
(
L. (Analyze Learner Characteristics)
«
2. (State Objectives)
3. (Select , Modify or Design)
« 3
3.1
3.2
3.3
4, %ia (Utilize Materials)
b. (Require Learner Response)
(
6. (Evaluation)
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(2522)
(Auditory - Minded)
(Visual - Minded)

(2521)
a ff I

(2520)

(Thomas, 1978)

IBM TEXAS INSTRUMENTS

«

«
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(2523)

46

R if I
B
( )
(2516) »
» »
a (2523)
!
3
(Thomas, 1976)
3 B
0% 3

(American Soceity for Training and Development)

(2519)

» »



A

oo

(coor. 1977)

(Primio, 1977)

M
(Gray, 1980)
if

1. (Abstract)
(Concrete)
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AECT (The
Association for Educational Communication and Technology)

»

(Design) »  (Implementation) (Evaluation)
' ! " (Brown
and Other, 1972)
(
» 0
(3 ™
(Brown and other, 1972)
L »
2 »l
3,

»» » »
1. STEMS  (Seminar on The Trainning of Educational
Media Specialist) Project
1960
2. The Study of Regional Instruction Media Resources

2.1 (Educational Technicians)
(Operation)

2.2 (Educational Specialist)
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*
2.3 (Educational Managers)

(Stone and Martin)

(1] - 2526)

[ HEE G T O T O N
—
o

14, 'l tDa
3. The Media Guidelines Project
UCE ( . .Office of Education)

a (Media  Domain)



o1

2
«
4. Clark and. Hopkins study
. 1974
« (Instructional Developer)
2
L. (Media Generalist)
2. (Media Specialists)
8
m
2.1 (Print - Nonprint
Specialization)
{ 1
2.2 - (Print

- Audiovisional Television Specializations)
2.3 (Functional Specializations)
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2.5 i
26 | I

Specializations) ]

}
'} (Media Specialists)
(Media Aids)

52

(Design)

{

(Subject Specializations)

0

(Level Specializations)

(Unit - type

}  (Media Technicians)
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The Job
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«

«

Instruction
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«
2 au
!
Media study (JIMS) USCE
3 (Brown And other, 1972)
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(Display)
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(2531)

(2526)
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(2525)

(2521)

(2524)

(2522)
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(2522)
( '(
1
! * I (Pooling System)
(Hill, 1978 )
I
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1. I
2. I
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3.
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4. | I
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